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Orio’s vision is to be the first 
choice parts provider by 
delivering innovative services.

Orio purchases, sells and distributes vehicle spare parts in a global market. Our offer 
includes solid engineering expertise and a total solution for logistics. It is with great 
pride that we refer back to our roots and long experience in the automotive industry, 
dating back to 1937. 

Orio is the world’s sole supplier of Saab Genuine parts with sales in more than 60 
countries. We will continue to maintain this position, while at the same time focusing 
on the future by thoroughly renewing the business with an emphasis on broadening 
our customer base and product offerings.  

Orio, previously Saab Automobile Parts, has been wholly-owned by the Swedish state 
since December 2012. The headquarters, including the logistics and distribution 
centre, is in Nyköping. The company also has an office in Trollhättan,  along with 9 
wholly-owned subsidiaries in Europe and the USA. The Group has an associated 
company, Mekonline AB. 

Orio employed 368 employees at the end of the year.
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Key figures 2013
MSEK unless specified otherwise 2013 2012

Financials
Net sales 1,044 960
Gross profit 477 466
Operating profit 144 139
Operating margin, % 13.8 14.5
Profit for the year 182 122
Shareholders' equity 719 586
Equity ratio, % 80.7 73.0

Average number of employees 364 340
Of which women 118 132
Total sick leave, % 4.8 3.9
Staff turnover, % 2.6 5.6

Key environmental figures
Emissions of greenhouse gases, tonnes CO2 4,597 N.A.

Sales per market, % 

Scandinavia 32%

United States 23%United Kingdom 10%

Other  
markets 35%

Sales portion per 
business area, %

Other sales 7%

Spare parts and accessories 88% Nordic Countries 85%

Logistics  
services 5%

Number of employees 
per market, % 

Other markets 6%

North    
America 5%

Great Britain 4% 

Sales, MSEK

1,044 
Number of items in 
Orio’s stock, about

70,000 
Profit for the year, millions

182

Number of sales markets

62 
Orio’s storeroom area, m2

88,000 
Average number  

of employees

364 
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Q1

Parent company establishes wholly-owned sales 
companies in Norway and Finland.

Contract signed with new importer for Australia/New 
Zealand. 

The expansion of the network of authorized Saab 
workshops begins. The rate of expansion indicates 
that the interest in becoming an authorized Saab 
workshop remains high.

Orio invests in the newly established associated 
company, Mekonline AB, whose business will be 
e-commerce with spare parts for cars. 

A new Board was installed in connection with 
the company’s first annual meeting under state 
ownership, held on March 22. 

Q2

Review and adjustment of more competitive sales 
prices.

Efforts to broaden the customer base continue 
with the contracting of several new wholesalers and 
workshops. 

In June, Fredrik Gyllefjord assumes the position 
of Chief Financial Officer and Claes Kalderén of 
Commercial Director.

Q3

At an extraordinary General Meeting on October 29, it 
was decided to change the company name to Orio AB 
and an additional Board member joined the Board of 
Directors.

In September, an agreement was concluded with 
National Electrical Vehicle Sweden (NEVS) for the 
supply of certain technical services.

Suppliers were secured for parts of the expanded 
product offering.

The Swedish Tax Agency granted the right to deduct 
losses on operating receivables and to offset 
current liabilities against financial assets from Saab 
Automotive’s bankruptcy, and adjusted the written 
down value of the purchased inventory from the 
previous owner.  

Q4

On 13 November, the company changed its name to 
Orio AB.

A new three-year contract was signed with Opel/
Chevrolet for continued delivery of logistics services. 

Start of deliveries to the associated company 
Mekonline. 

A competence development and restructuring 
program including France, United Kingdom and the 
parent company was initiated.

A brief look at 2013 

Highlights after year-end 2013
In January, Orio’s Board appointed 
Jonas Tegström as CEO. He succeeds 
Lennart Ståhl, who is retiring from the 
company. Jonas Tegström, MSc (Eng), 
was formerly CEO of Lamiflex Group 
AB. He will assume the position of 
CEO of Orio on June 1, 2014.
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Experience and 
renewal is the key 
to the future



The main focus in 2013 was on ensuring that Orio is well equipped to win a broader market 
through continued customer-focus and a wider product range. In summary, during 2013 we 
made an important start on this journey. 

Just as the past is our key to the future, renewing our 
activities and business is crucial to the company’s 
long-term success. Our strategy has been adopted 
and introduced in the organization, with the ultimate 
aim of creating sustainable business and growth. The 
group’s strategy is based on developing and expand-
ing existing operations by increasing our customer 
base. The challenge lies in countering the decline in the 

Saab fleet by reaching a new, broader customer base, 
thereby increasing the Saab market share while pre-
paring the ground for selling a wider range of products. 

Focus on growth and renewal 
Developing and transforming the breadth and orienta-
tion of our business is an ongoing process. Orio has 
started this journey with an extensive restructuring 
based on our experience in procurement, sales and 
supply of Saab Genuine parts. We will continue the 
journey by expanding our customer base and our 
product range, supplying spare parts of equal quality 

of original parts for a larger number of vehicle brands. 
We have laid the groundwork by building a new organi-
zation and establishing sales subsidiaries in nine mar-
kets. This allows us to reach about 90 per cent of the 
global Saab fleet through our own sales companies. 

As a supplier of Saab Genuine parts, we are well 
established and have a unique position. Our offering is 
attractive to many workshops who prefer to repair Saab 
vehicles with original spare parts. Our challenge lies in 
getting this wider customer base interested in addi-
tional products for other vehicle brands, and to supply 
these products in a way that satisfied their needs and 
demands. 

We are on the right path
100 new customers is an important indicator that 
our customer base is growing and contributes to 
increased sales of Saab Genuine parts. Meanwhile, 
Saab’s fleet decreased during the same period. Glob-
ally, North American operations stand out with an 
expanded customer base and increased productivity 
in the sales network. Subsidiaries in Germany, Great 
Britain, Switzerland, Italy and Spain have also started 
selling to a broader customer base.

The growing customer base in our markets represents 
a natural platform for introducing a broader product 
offering, laying the groundwork for new sales in 2014. 

Total sales in 2013 were SEK 1,044 (960) million, an 
increase of 9 percent. The result for the year was SEK 

Experience and renewal 
combined in a new brand

 The growing customer 
base in our markets 
represents a natural 
platform for introducing a 
broader product offering.”

“

Orio’s Strategy
>   Provide 

engineering 
and logistics 
services.

>    Expand the product range with 
spare parts of equal quality as 
original parts alongside a continued 
supply of Saab Genuine parts.

>  Expand the customer 
base and include both 
e-commerce and 
independent workshops.
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144 (139) million. The Group’s goal, to grow annually by 
an average of 6 percent, was achieved in 2013.

Experience and renewal  
– two sides of the same coin 
Operating under a new name is part of the company’s 
strategy. When the company name changed to Orio in 
November 2013, we also began the process of building 
a new brand, a crucial part of the group’s strategy. We 
will fulfill this with our many years of industry experi-
ence, and the same time as we offer new value while 

broadening the operation. A new name and brand that 
opens doors to bigger markets, while at the same time 
making every effort to safeguard Saab.

Strategic sustainability goals 
that show high ambitions
Our ambition is to make every endeavour to run a 
sustainable company for the long-term. This ambi-
tion is well in line with the expectations of the owners 
concerning our conduct as regards business ethics, 
anti-corruption and human rights, along with the 
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responsible use of resources. It places heavy demands 
on us to ensure efficient use of our resources while 
also ensuring the company is run in accordance with 
ethical and environmental concerns. To measure our 
compliance in this regard, two strategic sustainabil-
ity goals have been formulated and adopted by the 
Board. Together they are key to our sustainability and 
success as a company. 

With the sustainability goal of 80 percent of the 
company’s sales by 2020 coming from new business 
initiatives, it is clear that the core of the renewal pro-
cess is broadening the customer base and product 
range. The challenge is that the change process places 
new and somewhat different demands on expertise 

and efficiency. The goal of reducing the total carbon 
emissions from our own contracted transport by 20 
percent during the same period, also indicates that it 
is business-critical to develop sustainable transporta-
tion alternatives. The challenge for us here is to strike 
the balance between increased growth and continu-
ously reducing carbon emissions.

We support and apply principals of Global Compacts 
in our operations, but also see this as a responsibility 
that stretches beyond our own organization. As CEO 

I feel confident that an ethical standpoint is a natural 
part of Orio’s business and in the day-to-day work 
of the employees. How we expect our partners and 
customers to behave, for example, is reflected in our 
procurement terms and customer contracts. Work 
to review the terms and conditions is in progress to 
adapt them based on OECD’s and our own guidelines. 
As a next step we will plan the social and environmen-
tal risks that can arise on the side of subcontractors 
and partners, so as to determine how we can continue 
efforts to create a sustainable chain for the long-term. 

A zeal that is contagious
This renewal of the company that we are now already 
seeing results from would not have been possible 
without the power and initiative of Orio’s employees. 
The basis is the insight that a renewal of the business 
is crucial. I see it rather as a positive challenge deal-
ing with all the eagerness displayed. To ensure value 
growth in the company over time it is, however, impor-
tant to emphasize that all stages of the renewal must 
be implemented subject to good internal controls, risk 
management and quality assurance. 

We have a loyal and growing customer base. We will 
have the products, the logistics and the know-how. 
Now it’s a matter of filling the crates with contents 
and gearing up!

Nyköping, March 20, 2014

 

 

Lennart Ståhl  
Chief Executive Officer

 We have a loyal and 
growing customer base. 
We will have the prod-
ucts, the logistics and 
the know-how.”

“

8 MANAGEMENT REP ORTFrom the CEO



The sustainability goal, that 80 
percent of Orio’s total sales by 
2020 shall be generated from new 
business initiatives, captures the 
essence of the Group’s long-term 
strategy. It shows clearly that the 
Orio has decided how the path 
to continued success will look – a 
broadening of the customer base 
and product range. We are also 
seeing a still significant, albeit 
declining, market for Saab Genu-
ine parts, and Orio will increase its 
share of this market through vari-
ous customer channels. Given the 
movement of the market and the 
broadening of business that Orio 
is aiming for, the goal of 6 percent 
average annual growth is very  
relevant and possible to achieve. 

Orio’s sustainability goal to 
reduce total carbon dioxide emis-
sions from its own contracted 
transport by 20 percent by 2020 
is a challenge. It is, however, a goal 
characteristic of a sustainable 
company in contributing to a long-
term sustainable chain. 

As we close the books on 2013 we can state that the 
Group’s activity to deliver on its strategy accelerated 
during the second half of the year. It is with pleasure 
that we note that the employees are characterized by 
a strong drive to implement the necessary renewal of 
the business. 

Even if there are many challenges ahead, Orio is a 
company full of assets. It is in a unique position as 
the world’s only supplier of Saab Genuine parts, and 
this coupled with a good reputation and significant 
expertise in distribution and logistics services means 
that the potential to broaden the business can only be 
regarded as huge. 

Before the new CEO takes over as planned on 1 June 
2014, I would like to extend warm thanks on behalf of 
the Board to Lennart Ståhl for his steady leadership 
during the last years characterized by major changes 
in the company. At the same time we look forward to 
welcoming Jonas Tegström as the new CEO and look 
forward with great confidence in his ability to drive the 
change and renewal process at Orio. 

Håkan Erixon,  
Chairman of the Board of Orio

A new business initiative 
builds on a unique position
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>  Comprehensive market studies 
indicate that businesses, large and 
small, ask for new types of actors 
that can better satisfy their needs 
and requests for a good partner. 
A need which is completely in line 
with Orio’s strategy.





As the renewal of the business moves ahead new drivers, challenges and opportunities arise. 
This is our interpretation of how these factors together will create the conditions we will have 
to face in renewing our business and our offerings. 

Orio’s core business is made up of the global after-
sales market for vehicle spare parts. An industry that 
can usefully be described as non-cyclical, because 
vehicle repairs and service – and thus spare parts – 
are in demand regardless of whether new vehicles 
are being sold or old vehicles are kept for a few more 
years. What affects the business to a greater degree 
is how vehicle driving develops in general, which is 
mainly a consequence of policymaking and how we 
utilize our finite resources. 

Consolidation and acquisitions 
face counter-trends
The structure within the spare parts industry vary 
somewhat between Orio’s markets, giving different 
conditions for growth. Overall, there is a general trend 
towards consolidation and specialization towards dif-
ferent customer segments; authorized and indepen-
dent workshops, selling directly to end users either 
through physical stores or online, and companies  
selling to institutional actors such as leasing and 
insurance companies.

Geographical consolidation is characterized by larger 
players who integrate the wholesale and workshop 
levels, but the majority of the market is still made up 
of independent workshops and dealer groups. The 
British, North American and German markets are far 
more advanced in the consolidation trend, but many 
smaller markets are not as clearly dominated by a 
smaller group of larger actors.

On the Scandinavian market the smaller players are 
seen more simply as a part of the large chains, and 
there the purchase and consolidation has come a long 
way. This contributes to a certain shifting in structure 
and market shares. At the same time an even stron-
ger counter-trend can be seen as more workshops, 
especially the larger ones with their own established 
brands, are increasingly enjoying the opportunity to 

decide for themselves on supply and service based on 
customer needs.

The extensive market studies conducted in efforts to 
create Orio’s brand and its positioning indicate that 
workshops, both large and small, are demanding new 
types of players that can better support them and  
satisfy their needs and wishes for a good partner.

With different strategies for the same goal
The value of the global market for spare parts in 2013 
was estimated at about 675 billion Euros, with an 
expected annual growth margin of around 2 per cent. 
The Swedish aftermarket accounted for about SEK 
20 billion in sales annually, for its part. Historically 
speaking the number of vehicles has been relatively 
constant and the workshops, both authorized and 
independent, have represented the dominant sales 
channel for spare parts in the Swedish market. Our 
interpretation of the current market situation for 
repair and service of vehicles give the independent 
workshops an advantage. In the Swedish market 
there are around 8,000 independent workshops, and 
around 75 percent of these are also independent of 
any chain whatsoever. 

Aging fleet and declining travel by vehicle
Although new vehicle sales globally remains weak, it is 
evident that the fleet in total is growing in scope and 
successively getting older because vehicle owners 
choose to keep their vehicles longer. With older vehi-
cles it is not unexpected that the need for repairs and 
spare parts increases. The Swedish market is histori-
cally characterized by a strong sense of loyalty to one 
brand, yet we know at the same time that the vehicle 
owner’s loyalty to an authorized workshop in general 
drops as the vehicle gets older. To some extent you 
can imagine that this way of thinking also applies to 
the loyalty to original parts when one compares prices 
to the value of the vehicle. These are factors that addi-

When our world gets bigger
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tionally benefit independent workshops and distribu-
tors of spare parts of similar original parts quality. 

Other aspects that are important for assessing the 
basic market growth is the development surrounding 
vehicle-driving in general and driving distances, where 

the trend is seeing a reduction. As a consequence the 
need for repairs and spare parts should also decline. 
At the same time vehicle owners are keeping their 
vehicles longer and there is the possibility that these 
two different factors will balance each other. 

>  Orio is unusual in that we are 
a completely new brand with 
lots of experience. 



The key to renewal and future success lies to a major extent in our past. The fact that since 
1937 we have distributed the right spare parts with the right technical support to the right 
people at the right time, has simply made us exceptional at what we do. It is now time to show 
what we are good for in a broader market. 

Orio is more than just a new name to us. It also marks 
the seriousness of the renewal of the company. At 
present there is still good business with a million Saab 
vehicles out there. About 400,000 Saab vehicles are 
on the North American roads, around 300,000 on 
Swedish, and about 230,000 on UK roads, and our role 
is to increase our share of the spare parts sales for 
these, and with high quality original parts, increase 
their lifetimes. The existing fleet is estimated to 
decline by around 9 percent each year. 

Our way to renewal
Revitalization of operations and business is crucial to 
our long-term survival as a company. To us this means 
a broadening of our customer base and, in addition to 
authorized workshops, to also include independent 

ones in our offer. It also means that we must widen our 
product range with spare parts of equal quality with 
original spare parts for more vehicle brands and models. 

We are keeping it simple and starting where we stand – 
and basing it on what sets us apart from the rest – the 
supply of original parts for Saab vehicles. To be more 
specific, this work takes the Swedish market as the basis 
and builds further on the stability provided by our wealth 
of experience, expertise and well-developed processes. 

Provision of spare parts are taken to new levels of 
excellence when coupled with our logistics and advice 
service. Years of experience transporting important 
components globally have resulted in a comprehen-
sive logistics service which we also offer separately. 

Conditions for  
an expanded business

Orio – from anonymity to a name synonymous with quality 
On November 13, 2013 we changed our name from Saab Auto-
mobile Parts to Orio AB. 

Orio is a brand new spare parts supplier. What sets us apart 
is that we have almost 80 years of experience. In other words, 
Orio is unusual in that we are a completely new brand with long 
experience. 

Moving ahead, it is synonymous with being a guarantor for Saab 
Genuine Parts through the device of a new name providing the 
same parts. Orio is all about added value; more solutions and 
services which create greater offers for a broader spectrum of 
vehicle makes and models. We take a holistic approach start-
ing with the provision of good spare parts, comprising logistics, 
technical expertise and the ease of doing business with us.
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As the world’s sole distributor of Saab original spare parts, our business has been conducted 
with a focus on the Saab car and associated authorized channels at the center. Our future lies 
in an expansion which places maintenance and repairs processes at the core of our business 
and what we offer. This should be regardless of vehicle brand or sales channel.

Orio’s vision is to be the clear choice with respect to 
providing spare parts and innovative solutions and 
service. This requires us to have an offering that gives 
each workshop, whether authorized or independent, 
the purchase options they need. We aim to be an 
attractive alternative for workshops that value their 
freedom and want to decide how to run their business. 

For Orio, this means providing solutions and ser-
vices that create broad offerings for a larger number 
of vehicle makes and models. We take a holistic 
approach starting with the provision of good spare 
parts, comprising logistics, technical expertise and a 
no-nonsense business approach.

Orio’s Strategy
Innovation of our business must permeate everything 
we do. It is easiest to compare it to a chain of initia-
tives which are interlinked and where new opportuni-
ties arise at every step.

Expand our customer base to include 
e-commerce and independent workshops
Security, close and responsive customer relationships, 
excellence in everything we do and, not least, an offer 
that can help our customers develop their business 
with good profitability. 

The renewal will be carried 
out through an expanded 
customer base and product 
range

Strategy
Volume

Time

Saab Genuine parts to 
our existing network

Expanded customer base 
and expanded product range

Engineering and logistics services
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A new or an old car, an authorized or independent 
workshop – none of this should be of any significance. 
Orio’s spare parts should be available where there is 
demand and need. This is fundamental to our offering 
to customers and prospects.

We will achieve this by developing our existing market 
for Saab genuine Parts to include both e-commerce 
and independent workshops. Our existing network 
will be our door-opener to grow our existing market 
share of around 25 percent.

An increasingly critical factor is the rate at which a 
Saab car ages and the cost of maintenance versus the 
vehicle’s current value. To obtain future business, we 
must follow the car owner’s needs over time. We will 
grasp this new business opportunity by adapting our 
Saab offering to the requirements and needs of inde-
pendent workshops. 

Expand the product range with spare parts of 
the same quality as original parts alongside 
a continued supply of Saab Genuine parts
With a growing client base of authorized and inde-
pendent workshops, the next natural step will be to 
introduce a wider product range which includes spare 

parts of the same quality as our original spare parts 
for other car makes.

We will do that by offering a broad product range, 
extensive product knowledge, good technical support 
and high availability.

Provide engineering and logistics services
Orio has many decades of broad experience as an 
aftermarket player. Technology and logistics are impor-
tant cornerstones in an attractive customer offer.

Our technology department has developed systems 
and processes connected to solid engineering exper-
tise from the automotive industry’s aftermarket busi-
ness. We have a complete range of logistics activities 
including tools, systems and processes for import and 
export of products from and to all parts of the world 
with our highly efficient facility in Nyköping as a hub. 

We do this by offering engineering and logistics ser-
vices that generate value for our customers with a high 
degree of adaptation and specialization based on the 
customer’s needs. We see excellent opportunities for 
offering these services to a wider customer base in  
different industries.

Orio’s goals
Financial goal Status 2013

 › Up until 2020, the 
Group aims to have an 
average annual growth of 
6 percent.

 › The Group’s growth was  
9 percent.

Sustainability goals Status 2013

 › By 2020, 80 percent of 
the Group’s total turnover 
will come from new1 
business initiatives.

 › In 2013, about 5 percent 
of the Group’s total 
turnover came from new 
business initiatives.

 › The company’s total car-
bon emissions from self-
procured transport will be 
cut by 20 percent by 2020 
compared with 2013.

 › In 2013 the company’s 
total carbon emissions 
from self-procured trans-
port was 4,597 tonnes 
of CO2.

Activities 2014
 › Continue the expansion of the exist-
ing network of authorized Saab 
workshops with the addition of 
e-commerce and new independent 
workshops.

 › Introduce an expanded product 
range to existing and new customers.

 › Increase the availability of our  
products through new sales tools. 

 › Renew our sales and purchase 
processes and tools that support 
customers’ growth and, by extension, 
our own growth.

 › Provide engineering and logistics  
services.

Orio’s strategy
 › Expand our customer 
base to include 
e-commerce and 
independent work-
shops.

 › Expand our product 
range with spare parts 
of equal quality as 
original parts along-
side Saab Genuine 
parts.

 › Provide engineering 
and logistics services.

1  New business initiatives mean all sales that 
are not Saab Genuine parts to authorized 
workshops.
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The Corporate Gover-
nance Report is sub-
mitted according to 
Law and the Swedish 
Code for Corporate 
Governance for the 
accounting year 2013. 
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Information relating to corporate governance pursuant to legislation and the Swedish Code of 
Corporate Governance for the 2013 financial year follows. This Corporate Governance Report 
has been reviewed by the Company’s external auditors in accordance with Chapter 9 Section 
31 of the Swedish Companies Act. 

About Corporate Governance in Orio
Orio’s corporate governance is based on prevailing 
Swedish and foreign law, the Government’s state own-
ership policy for corporate governance with guidelines 
for government-owned companies (ownership policy) 
and those instructions adopted by the owner, as well 
as the company policy adopted by corporate vote. The 
ownership policy includes guidelines for external finan-
cial reporting and guidelines for remunerations paid to 
executive management. The ownership policy means 
that Orio shall comply with the Swedish Code of Corpo-
rate Governance (“the Code”). Any exceptions from the 
Code that Orio has made as a result of Orio being wholly 
owned by the government are stated below. 

Exemptions from the Code
Orio is subject to the Code with the following 
exemptions:

 › Exemption from Chapter 2 relating to the require-
ment of an election committee. There is no Election 
Committee since nomination of board members is 
done according to a nomination process in accor-
dance with the owner’s policy.

 › An exception from chapter 4.5 relating to the 
requirement of independence of the board mem-
bers in relation to the larger owners. This rule aims 
mainly to protect minority shareholders. The pro-
tection of minority shareholders, however, is irrele-
vant in the case of managing Orio. Orio has only one 
owner and reporting on the independence of board 
members is therefore not relevant.

Owners
Orio AB is owned by the Swedish State. The ownership 
role is executed by the Finance Department, whose 
assignment from the parliament is to operate the Com-
pany through active ownership so that the long term 
value development be the best possible. The share 
capital in Orio AB consists of SEK 200,000 divided into 

200 shares, each of which has a quotient value of SEK 
1,000.

Annual General Meeting
According to the Swedish Companies Act, the Annual 
General Meeting (AGM) is the company’s highest power 
of authority through which the owner exercises its influ-
ence over the company. In government-owned compa-
nies, in addition to the owner, members of parliament 
have the right to participate in the AGM, according to 
the government’s Ownership Policy and parliamentary 
resolution. Similarly, the general public has the right to 
attend the AGM, provided they have given notice of this. 

At the Annual General Meeting, which is the annual 
ordinary general meeting, Orio AB’s shareholders decide 
on key issues such as the adoption of the financial 
statements, the appropriation of the company’s profits, 
discharge the Board and Chief Executive Officer, the 
election of Board members, election of the Chairman, 
the appointment of auditors and remuneration to direc-
tors and auditors, and any amendments to the articles.

The Annual Meeting of the Company normally takes 
place during March-April. The invitation is publicized 
four to six weeks before the meeting takes place on 
the Company’s website, in “Post och Inrikes tidningar” 
as well as in a nationwide newspaper. The invitation 
includes which points will be addressed at the meet-
ing, complete suggestions for a decision, and informa-
tion about how and when an application to vote shall 
be submitted. 

Annual General Meeting 2013
The Company held the first Annual General Meet-
ing under state ownership on March 22, 2013. The 
Annual General Meeting decided in accordance 
with the Board’s recommendation about adopting 
the Financial Statement and Balance Sheet and the 
Financial Statements for the Group and the Group 

Corporate Governance report
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Balance Sheet, and about a dividend to the owners of 
SEK 50,000,000 in total, and about the release from 
liability for the Board members and the Chief Execu-
tive Officer. New Articles of Association were also 
adopted which included, for example, that the number 
of board members shall be at least six and at most 
eight without support personnel, that the chairman 
is appointed by the Annual General Meeting, and the 
forms of notice and right to participate in meetings. In 
accordance with the Ownership Policy, guidelines for 
remunerations to the directors were also adopted.

At the Annual General Meeting, Håkan Erixon was 
re-elected to the Board, and also elected Chairman 
of the Board. Johan Formgren was also re-elected 
to the Board. Charlotte Hansson, Hans Krondahl, 
Monica Lingegård and Michael Thorén were also newly 
elected as board members at the same time. All elec-
tions are valid for the term ending at the end of the 
next annual meeting. The owner’s motivation for the 
proposed board is that the nominees are regarded as 
cumulatively having good experience in corporate gov-
ernance, corporate management, business activities 
within the automotive industry, change management, 

business development, marketing and growth issues, 
operational experience from the logistics market and 
top financial expertise. 

At the beginning of the year Hans Bergqvist resigned 
prematurely from his position as Chairman of the 
Board. Until the AGM Johan Formgren function as 
the board’s acting Chairman. In connection with the 
Annual General Meeting, Daniel Barr also resigned 
from the Board of the Company.

At the Annual General Meeting it was also decided 
that remunerations to the Board members until the 
end of the next Annual General Meeting would be 
SEK 200,000 to the Chairman and SEK 100,000 to 
the board members respectively. Furthermore it was 
decided that remunerations to the Audit Committee 
would be respectively, SEK 30,000 to the Chairman 
and SEK 20,000 to the members, and for the Remu-
nerations Committee the respective amounts of SEK 
25,000 to the Chairman and SEK 20,000 to the mem-
bers. No fees were paid to members employed by the 
government or to employee representatives. In note 7 
in the Financial Statement there is information about 
the board’s compensation in 2013.

Governance and reporting structure

Owner

Board of 
Directors

Audit Committee 
Remunerations 

Committee
The Change 
Committee

Auditors

CEO

Corporate management

External regulations
The Companies Act, Ownership Policy, The Code,  
Annual Accounts Act, etc.

Internal regulations
The Board’s rules of procedure, instructions for the CEO, 
instructions for other governing bodies, rules of procedure  
for the audit committee, instructions on financial reporting, 
process descriptions, policies, guidelines.

Annual report 
Sustainability report 

Corporate 
Governance report 
Quarterly reporting

Quarterly reporting 
Monthly reporting

Monthly reporting 
Forecasts

Annual General Meeting 
Articles of Association 

Instructions

Goals 
Strategies 

Regulations

Goals 
Core values 
Valuations 

Regulations
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The company’s auditors, re-elected at the annual 
meeting, are Helene Siberg Wendin and Nina Berg-
man, both certified auditors at Ernst & Young. The 
compensation for the work of the auditors shall be 
paid according to an approved accounting.

Extraordinary General Meeting
An extraordinary general meeting was held on Octo-
ber 29, 2013, at which the name change from Saab 
Automobile Parts AB to Orio AB was decided. At the 
same meeting Heléne Vibbleus was elected to Board 
of the company.

Nomination process
The Code’s rules regarding appointment of Nomination 
Committee and the preparation of decisions regarding 
the nomination of Directors and auditors is replaced 
in a state-owned company by uniform, common prin-
ciples for a structured board nomination process. The 
aim is to ensure an effective supply of competence 
for the company’s governance. The board nomination 
process is coordinated by the Ministry of Finance. The 
Government’s goal is that the leadership shall have high 
competence which is well suited to the respective com-
pany’s operations, situation and future challenges. The 
board members are expected to have high integrity and 
comply with the requirements for good judgment as 
expected of representatives of the State. The selection 
of board members is based on a broad recruiting base. 
When the process is finished, the nominations shall 
be publicized in accordance with the Code. Through 
a uniform and structured working method, quality is 
ensured in the entire nomination work.

Composition of the Board
Board members
According to Orio’s Articles of Association, beyond 
employee representatives, the Board shall consist of 
at least six and no more than eight members without 
deputies. Apart from the board members elected in 
the Annual General Meeting held on 22 March 2013, 
Heléne Vibbleus was elected as a board member by 
extraordinary meeting held on 29 October 2013. Jan 
Jakobsen and Ingemar Sandberg also sit on the Board 
as employee representatives. In Note 7 in the Annual 
Report and on page 80 there are more details on the 
respective board members.

Duties of the Board of Directors
Tasks of the Board of Directors
The tasks to be handled by the Board of Directors 
are as laid down by the Swedish Companies Act, the 
Code and the Board’s Rules of Procedure. The Board 
of Directors, shall through the chairman, coordinate 
its views with the representatives of the owner on 
matters of vital importance. These include major stra-
tegic changes in the Group’s business activities and 
major mergers, acquisitions or divestments and deci-
sions involving material changes to the Company’s or 
Group’s risk profile or balance sheet. 

The Board of Directors of the Company has established 
an agenda for the Board of Orio AB (“Board Rules”), 
including instructions on distribution of work between 
the Board and CEO (‘instruction for CEO “) and the other 
bodies appointed by the board (“ instruction for other 
governing bodies “), Rules for Orio AB’s audit commit-
tee (“Rules for audit Committee”) and instructions on 
financial reporting to the Board. The Rules of Procedure 
were adopted by the Board at the meeting in which 
the Board was constituted, on 22 March 2013, and are 
meant to supplement the provisions of the Swedish 
Companies Act, Orio AB’s Articles of Association, the 
Ownership Policy and the Code.

The main tasks of the Board of Directors are to: 

a.  Set the overall goals for the Company’s and Group’s 
business activities, decide on the Company’s and 
Group’s strategy to achieve these goals and ensure 
that there are effective systems in place for follow-
up and control of the Company’s and Group’s busi-
ness activities and financial position;

b.  Account for Company’s organization and manage-
ment of the Company’s facilities, and ensure that 
accounting, asset management and financial condi-
tions are controlled in a safe manner;

c.  Ensure that the Company and Group have good 
internal control and continuously keep abreast of 
and evaluate how the Company’s and Group’s sys-
tems for internal control are working;

d.  Ensure that the necessary code of ethics is in the 
place to guide conduct in the Company;

e.  Continuously assess the Company’s and Group’s 
financial situation;
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f.  Continuously control that the CEO fulfils his responsi-
bility in terms of continuous management according 
to the Board’s Rules of Procedure and references; and

g.  Approve important duties the CEO has outside the 
Company and Group.

The Board meets six to eight times per year, nor-
mally, beyond the statutory meeting. The Chairman 
shall ensure that the Board determines a preliminary 
program of meeting dates, including venues. The 
Board shall as per the preliminary meeting schedule, 
and in accordance with the Board’s rules, decide the 
primary agenda for respective meetings insofar as it 
is possible. The CEO does not sit on the Board, but 
participates in Board meetings and, together with the 
Board’s Chairman, is responsible for ensuring that the 
Board is given the necessary information and decision 
basis before every meeting. 

Aside from ordinary meetings, the Board also meets 
when there are decisions or events of major consequence 
that cannot wait until an ordinary Board meeting.

Board meetings
During the 2013 fiscal year, the Board had eight meet-
ings with recorded minutes. 

Board meeting date Main agenda item

2013-02-20 Annual closing of accounts 2012
2013-03-22 Meeting to constitute the Board of Directors
2013-05-07 Interim Report Q1 2013
2013-08-14 Interim Report Q2 2013
2013-09-18 Strategy matters
2013-10-29 Interim Report Q3 2013
2013-11-28 Personnel matters
2013-12-05 Strategy matters and budget 2014

The elected board members were present as follows:

The Board  
Meeting

Audit  
Committee 

meetings

Remunerations 
Committee 

meetings

Change  
Committee 

meetings

Håkan Erixon 8/8 - 3/3 1/1
Johan Formgren 8/8 - - 1/1
Charlotte Hansson 7/7 4/4 - -
Hans Krondahl 7/7 4/4 - 1/1
Monica Lingegård 6/7 - 3/3 -
Michael Thorén 7/7 4/4 3/3 -
Heléne Vibbleus 3/3 1/1 - -
Daniel Barr 1/1 - - -

Evaluation of Board’s and CEO’s work
In accordance with the Board’s Rules of Procedure 
the Board shall evaluate its work annually using a sys-
tematic and structured process that aims to develop 
the Board’s work methods and efficiency. Before per-
forming the evaluation a written questionnaire must 
be prepared where every board member responds 
on how the Board collectively fulfils its duties. The 
Chairman is responsible for reviewing the results 
of the evaluation and ensure that it is forwarded to 
the owner, and forming a basis for discussion and 
improvements. 

In addition to the Board’s continuous evaluation of 
its work, it shall also evaluate the work of the CEO in 
cooperation with the board’s evaluation of its own 
work according to the above. The Chairman of the 
Board is responsible for putting together the Board’s 
review of the CEO’s work and presenting the Board’s 
conclusions to the CEO. For evaluations of the CEO, no 
other members of company management are allowed 
to be present.

The last evaluation was made in January 2014, and 
was reported on 13 February 2014. External consul-
tants hired to help with the evaluation.

Board committees
As a support for their work, the Board has estab-
lished three committees form its membership, two in 
accordance with the Board’s rules and an additional 
temporary committee. The committees prepare ques-
tions within their respective areas before decisions 
are made by the Board. The respective committees 
shall have at least three meetings. Committees are 
appointed annually at the statutory Board meeting 
among elected members who are not employees of 
the Company. Apart from these three, the employee 
representatives to the Board have the right to appoint 
a representative to participate in the work of the 
respective committees. Board’s liability as a joint 
stock company for its organization and management 
of the Company’s affairs is not restricted by the work 
of the Audit Committee.  

The Remunerations Committee and Audit Committee 
which were appointed at the statutory meeting of the 
Board held on March 22, 2013, along with the Change 
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Committee, which was appointed at the board meeting 
on October 29, 2013 are the first of its kind at Orio AB. 

The Audit Committee
The Audit Committee monitors the efficiency of the 
Group’s financial reporting and with respect to the 
financial reporting, monitors the effectiveness of the 
Company’s internal control and risk management. 
The Audit Committee meets continually with the 
Company’s auditors to inform themselves about the 
audit’s planning, direction and scope, and to discuss 
perspectives on the Company’s risks. In addition, 
the Audit Committee keeps itself informed about 
the audit of the financial statements and the Group’s 
accounting. The Revision Committee further limits 
and monitors the auditor’s impartiality and indepen-
dence and evaluates the work of the auditors. The 
Audit Committee shall take minutes at their meetings 
and the minutes shall be kept by the Board. Michael 
Thorén is the Chairman of this committee with Char-
lotte Hansson, Hans Krondahl, Ingemar Sandberg and 
Heléne Vibbleus as the members. The CFO reports to 
the committee.

The Remunerations Committee
The Remunerations Committee prepares decisions in 
matters of remuneration principles and other employ-
ment terms and conditions for company management 
and other senior managers, and follows-up on and 
evaluates the implementation of guidelines relating 
to remunerations to management that the Annual 
General Meeting shall by law decide on. Guidelines for 
compensation to company management includes in 
this context the Group management and the CEO’s in 
subsidiaries. The Remuneration Committee follows 
and evaluates the application of these guidelines to 
these. The Remuneration Committee shall take min-
utes at their meetings and the minutes shall be kept 
by the Board. Håkan Erixon is the Chairman of this 
committee, with Jan Jakobsen, Monica Lingegård and 
Michael Thorén as members. The CEO reports to the 
committee.

The Change Committee
The Change Committee is a temporary committee to 
support the Group’s change work. The Change Com-
mittee shall take minutes at their meetings and the 

minutes shall be kept by the Board.  The Committee 
consists of Håkan Erixon, Hans Krondahl and Johan 
Formgren as members. The CEO reports to the com-
mittee. 

CEO and Group management
The Board appoints the CEO for the Company, who in 
accordance with the Share Company Act and Instruc-
tions for the CEO, is responsible for the ongoing 
management of the Company within the framework 
established by the Board.

The CEO shall keep the board informed about the 
development of the Company’s and the Group’s busi-
ness, the financial position of the Company and the 
Group, and other questions that the CEO determines 
that the Board should be aware of. In addition the CEO 
shall also continuously provide the board informa-
tion about the Company’s and Group’s development 
between each meeting. The information shall contain 
the outcome during the past period compared with 
the expected development as well as information 
about the most important planned activities dur-
ing the coming period. In addition, such agreements 
which are not decided by the board but which are 
thought to have important strategic or financial sig-
nificance for the Company or the Group are reported 
by the CEO to the Board.

As support for their work the CEO has a Group man-
agement team consisting of the management in the 
company which reports directly to the CEO. The Group 
management members are appointed by the CEO 
and have the task of driving the work of the Group in 
accordance with the directives that the board adopts 
and ensures guidance towards the established visions 
and goals. 

The Group management meets each week under the 
leadership of the CEO to discuss and decide about 
important organizational, financial and other opera-
tional questions. 

Auditors
The auditors shall review the Company’s Financial 
Reports, accounting and the Group’s audit, as well as 
the board’s and the CEO’s management. 

22 CORP OR ATE GOVERNANCE REP ORT



Senior management

Group management

Pursuant to the Share company Act and the Owner-
ship Policy, the Company’s auditors are elected in the 
Annual General Meeting. According to the Board’s 
Rules of Procedure, the auditors must be present 
at meetings where closing of the books, the annual 
report and the audit report are discussed. When 
handling closing of the books, the Board shall as a 
separate item on the agenda, meet with the auditors 
without the presence of the Group’s management. 

The Audit Committee shall, in accordance with the 
work rules for the Audit Committee, meet continually 
with the Company’s auditors to inform themselves 
about the audit’s planning, direction and scope, and to 
discuss perspectives on the Company’s risks.

Guidelines for remunerations 
to senior management
Orio applies the government’s “Guidelines for employ-
ment terms for senior management in a company with 
State ownership” which are covered by the Ownership 

Policy. The government’s guidelines are available on 
the government’s website, www.regeringen.se.

Guidelines for compensation to company manage-
ment, which are decided at the annual meeting, 
includes in this context the Group management and 
the CEO’s in subsidiaries.

The total compensation to senior management 
consists of salary, perquisites (mainly in the form of 
vehicle benefits) and pension benefits.  The Board of 
Orio AB reported at the Annual General Meeting in 
2013 that there are exceptions in the form of variable 
compensation to MD’s of subsidiaries. These have 
been renegotiated and will not be present at the end 
of 2014. On remuneration to senior management, see 
Note 7 to the financial statements. 

The CEO of the company and others in senior manage-
ment for the Group have 65 years as the retirement 
age and are covered by the ITP plan in accordance with 
national agreements or another scheme at an equiva-

CEO
Lennart Ståhl 

Board of Directors

Sales & Marketing
Claes Kalderén, Commercial Director

Supply Chain
Hans Werner, Director

MD’s in subsidiaries

Engineering & Readiness
Thomas Kjellberg, Director

Warehouse Operations
Lars Fernqvist, Director

Customer Support/Logistics
Dan Samuelsson, Director

Finance
Fredrik Gyllefjord, CFO

Business Development & IT
Leif Karlsson, Director

HR
Marie-Anne Carlsson, Director
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lent cost. The same applies to CEOs for the subsidiar-
ies who are senior management in the Group.

Upon termination, for the Company of collective 
bargaining rules for the Group management apply, 
though not for the Company’s CEO and CFO, where 
separate agreements govern conditions. Similar ter-
mination conditions apply to the MD’s of subsidiaries 
varying between 0-12 months. 

For compensation for senior management, the board 
ensures that the compensation follows the guidelines 
adopted at the annual meetings through the Compen-
sation Committee. Before decisions are made regard-
ing remunerations and other employment terms 
for Group management a written breakdown of the 
Group’s total cost must be available. Proposals shall 
be prepared by the Board’s Remunerations Commit-
tee which is then decided on by the Board. Each year 
the Company’s auditors shall provide a signed, writ-
ten statement to the Board, in accordance with the 
Companies Act, no later than three weeks before the 
Annual Meeting on whether the guidelines adopted by 
the Annual Meeting was followed.

The Board shall also make sure that the CEO ensures 
that the remuneration and other conditions of 
employment of other staff based on the employment 
terms for senior executives in accordance with cor-
porate governance policy. These guidelines shall also 
apply to Orio AB with subsidiaries, and are approved 
at the Annual General Meeting of the respective com-
pany.

If there are special reasons, the Board may deviate 
from the guidelines for remuneration to senior man-
agement approved by the AGM. In this case the Board 
shall account in writing for the special conditions that 
exist for this deviation at the Annual General Meeting.

The Board’s proposal to the Annual General Meeting 
2014 is that Orio apply the guidelines for employment 
for senior executives in state-owned companies that 
have been approved by the government, which is con-
sistent with the guidelines for remuneration to senior 
executives applicable in 2013.

Orio’s vision, core values, goals and strategy
Vision 
Orio’s vision is to be the clear choice with respect to 
providing spare parts and innovative solutions and 
service.

Core values 
By combining creative thinking and practical ideas 
we continuously develop our service offering to con-
stantly offer better and more readily available solu-
tions. Thanks to our service focused personnel and 
superb technical support we can always guarantee 
deliveries at a very high service level, each time. 

Our many-year experience and knowledge, compre-
hensive competence and customer focus ensures 
deliveries which meet the customers needs quickly 
and reliably. We always strive to offer a well organized 
choice of quality products at competitive prices and a 
number of economic business advantages and incen-
tives. Our broad service and product offerings, high 
class distribution and results oriented work methods 
make it possible for us to meet our customer’s needs 
with complete, comprehensive solutions.

Goals 
 › Up until 2020, the Group will have an average annual 

growth of 6 percent.

 › By 2020, 80 percent of the Group’s total turnover 
will come from new business initiatives. 

 › The company’s total carbon dioxide emissions from 
self-procured transport will be cut by 20 percent by 
2020, compared with 2013.

Strategy 
 › Expand our client base to include e-commerce and 

independent workshops.

 › Expand our product range with spare parts of equal 
quality as original parts alongside Saab Genuine 
parts.

 › Provide engineering and logistics services.

The Board’s report on internal controls 
relating to financial reporting
The Board’s responsibility for internal controls is regu-
lated by the Share Company Act, Ownership Policy 
and the Code. 
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Internal controls are a process that is influenced by 
the Board, leadership and other personnel, and which 
is designed to provide a reasonable assurance that the 
Group’s goals are met within the following areas:

 › Effectiveness and efficiency of operations

 › Reliable reporting and

 › Compliance with applicable laws and regulations.

Internal controls influence all parts of the organization 
and are a part of the operations, more particularly a part 
of the Group’s governance. Internal control process is 
based on the control environment, which creates disci-
pline, and gives structure to the other four components 
in the process: risk assessment, control activities, infor-
mation and communication and follow up.

Internal control relating to financial reporting is part of 
the total internal control in Orio.

The following description makes up the Board’s report 
on internal controls relating to financial reporting. It 
has been reviewed by the Company’s auditors. 

Internal control over financial reporting should pro-
vide reasonable assurance regarding the reliability of 
the external financial reporting in the form of interim 
financial statements and annual reports, and that 
the external financial reporting is prepared in accor-
dance with applicable accounting standards and other 
requirements.

Control environment
The control environment is the basis for internal con-
trol relating to financial reporting. The control environ-
ment involves the framework including organization, 
leadership, decision paths, authority, responsibility 
and competence that is documented and communi-
cated in the internal steering document.

An example of such an internal steering document 
within the Group is:

 › The Board’s Rules of Procedure including division of 
responsibilities between the Board, Chairman, CEO 
and the Board’s committees.

 › Instructions to the CEO including tasks and 
responsibility to report to the Board.

 › Instructions for other Board organs

 › Rules for the Audit Committee

 › Instructions about financial reporting to the Board

 › Decision and attestation rules with limits and 
delegation rights.

 › Process descriptions and control activities for 
financial reporting.

 › Other internal steering documents, such as risk 
policy for handling of the company’s financial risks.

Risk assessment
Risk assessment over financial reporting means that 
the Group has identified the processes and income 
statement- and balance sheet items where there is a 
risk that errors, omissions or irregularities may occur. 
Risk assessments analyze both whether errors could 
occur and how they would affect the financial report-
ing. Among other things, the risk assessment checks 
that assets and liabilities exist at a given date, that 
they are fully and properly recorded, and that account-
ing transactions have not been altered by unauthor-
ized persons, that balance sheet items are correctly 
valued, that business transaction actually occurred 
and that items are properly reported according to pre-
vailing law generally accepted accounting principles. 
The risk assessments give specific consideration to 
the risk of fraud, improper use of other parties at the 
Company’s expense and risk of loss and misappropria-
tion of assets. In the risk assessment carried out by 
the Company, priority has been given to processes 
associated with the annual report, reporting and tax.

Control activities 
Control activities are carried out with the aim of elimi-
nating or reducing the incidence or impact of identi-
fied risks relating to financial reporting.

These activities include decision and attestation rules, 
verification, reconciliation, manual and programmed 
controls, and good distribution of duties and respon-
sibilities in processes and procedures. 

The Group’s finance function is responsible for 
accounting, financial administration, customer invoic-
ing, supplier payments, Group consolidated account-
ing and consolidated financial statements, as well as 
the Group’s common enterprise resource planning 
system, SAP. In the financial accounting and reporting 
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processes there are controls in place for accounting, 
evaluation, disclosure and implementation of estab-
lished accounting principles.

Information and communication
Internal communication is handled through the  
Company’s intranet, email and workplace meetings. 
All policies and guidelines applicable to financial 
reporting are available on the Group’s intranet.

Communication with external stakeholders in the 
form of interim reports, financial statement bulle-
tins and annual reports is conducted through press 
releases and Orio’s website. Financial reporting is also 
done directly to the owner.

Follow-up
Monitoring to ensure the effectiveness of internal 
controls over financial reporting is conducted by the 
Board, the Audit Committee, the CEO, Group Manage-
ment, Group Finance and Group companies.

The Group’s finance function is responsible for the 
preparation of monthly and quarterly performance 
analysis between the established budget and the 
financial results of the Group’s companies and  
corporate functions.

The Board and Audit Committee receive regular finan-
cial reports from the CFO and CEO on the Group’s 
position and profit development, and reviews all 
quarterly accounting and quarterly and annual Group 
reports before they are made public.

For the time being, the company has decided not to 
establish a special review function, internal audit-
ing, but performs self inspections and has employed 
external resources to assess the internal control.

Further information about the 
company management
On Orio AB’s website, www.orio.com, under the tab 
About Orio, there is a special section for Corporate 
Governance matters which contains, among other 
things: 

 › Orio’s Articles of Association

 › Information about compensation in Orio and 
evaluation of guidelines for compensation to Orio’s 
senior management.

 › Information about Board members and Group 
management
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>  Our future lies in an expansion 
which places maintenance and 
repair processes at the core of 
our business and what we offer.



Board of Directors
Håkan Erixon  
Member since: 2012  
Born: 1961  
Title: Chairman of the Board  
Other Board positions: Board member of Vattenfall AB 
(publ.). Member of Nasdaq OMX Stockholm AB List-
ing Committee. Board member of Alfvén & Didrikson 
Invest AB.  
Education: M.Sc. (Economics)

Johan Formgren  
Member since: 2009  
Born: 1962  
Title: Member of the Board  
Other Board positions: Ordinary member of Mekonline 
AB, FOCO Formgren & Co. AB  
Education: M.Sc. (Engineering)

Charlotte Hansson  
Member since: 2013  
Born: 1962  
Title: Member of the Board  
Other Board positions: Board member of B&B Tools 
AB, Deltaco AB   
Education: Graduate degree in Biochemistry. Diploma 
in Business Administration.

Jan Jakobsen  
Member since: 2013  
Born: 1955  
Title: Member of the Board, Employee representative 
for the Union  
Other Board positions: Board member of Saab   
Scania Anniversary fund  
Education: Education in management, economics and 
production technology.

Hans Krondahl  
Member since: 2013  
Born: 1955  
Title: Member of the Board  
Other Board positions: Board member of DAWA Däck 
AB and Imatech Marin & Industri AB.  
Education: Diploma in Business Administration, DIHM. 
Various marketing and management qualifications.

Monica Lingegård  
Member since: 2013  
Born: 1962  
Title: Member of the Board  
Other Board positions: Board member for Svensk 
Näringsliv, Almega and Wireless Maingate AB.  
Education: M.Sc. (Economics)

Ingemar Sandberg  
Member since: 2013  
Born: 1961  
Title: Member of the Board, Employee representative 
for IF Metal.  
Other Board positions: -  
Education: Secondary-level education in automotive 
technology.

Michael Thorén  
Member since: 2013  
Born: 1969  
Title: Member of the Board  
Other Board positions: Board member of Svenska Spel 
AB and SJ AB.  
Education: M.Sc. (Economics)

Heléne Vibbleus  
Member since: 2013  
Born: 1958  
Title: Member of the Board  
Other Board positions: Board member of Trelleborg 
AB, Nordic Growth Market NGM AB, Tyréns AB and 
Vice Chair of the Board of Sida.  
Education: M.Sc. (Economics)

Top row from left: Håkan Erixon, Johan Formgren, Charlotte 
Hansson, Jan Jakobsen, Hans Krondahl, Monica Lingegård, 
Ingemar Sandberg, Michael Thorén and Heléne Vibbleus.
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Corporate management
Lennart Ståhl  
Chief Executive Officer  
Born: 1949  
Employed since: 1986  
Previous positions: Leading executives within the Saab 
and GM group.  
Education: Finance and technical engineer  
Board positions: ONYX Näringslivsutveckling AB, 
Mekonline AB.

Fredrik Gyllefjord  
Chief Financial Officer  
Born: 1981  
Employed since: 2013  
Previous positions: Management consultant Reach BY 
AB. Various positions including management in Saab 
Automobile AB, Adrian & Partners AB.   
Education: Master’s degree in Economics, corporate 
finance, Jönköping International Business School.

Marie-Anne Carlsson  
Director HR  
Born: 1952  
Employed since: 1975  
Previous positions: Saab-Ana AB, Saab-Scania AB, 
Passenger Car Division, Saab Automobile AB, Saab 
Automobile Parts AB  
Education: Bachelor’s degree in Human Resources and 
Labour Relations.

Lars Fernqvist  
Director Warehouse Operations  
Born: 1957  
Employed since: 1985  
Previous positions: Saab Scania Södertälje Production 
technician 1977-1985  
Education: Secondary-level technical education, 
Student Engineer at Saab Scania. 

Claes Kalderén  
Commercial Director  
Born: 1971  
Employed since: 2013  
Previous positions: Askus AB, Mercedes-Benz China 
Ltd, Districom Group Hong Kong Ltd.  
Education: International Economics, MBA, University 
of Lund.

Leif Karlsson  
Director Business Development & IT  
Born: 1965  
Employed since: 1996  
Previous positions: Primdata, Datema  
Education: Bachelor of Science, System Sciences.

Thomas Kjellberg  
Director Engineering & Readiness  
Born: 1963  
Employed since: 2012  
Previous positions: Saab Automobile AB  
Training: Mining Engineer.

Dan Samuelsson   
Director Customer Support & Logistics  
Born: 1972  
Employed since: 1993  
Previous positions:  Saab Automobile AB  
Education: Secondary school and independent course 
in Lean production at LTU.

Hans Werner  
Director Supply chain  
Born: 1951  
Employed since: 2000  
Previous positions: General Motors since 1977  
Education: M.Sc. (Economics) and Engineer. 
 

Top row from left: Lennart Ståhl, Fredrik Gyllefjord, Marie-Anne 
Carlsson, Lars Fernqvist, Claes Kalderén, Leif Karlsson, Thomas 
Kjellberg, Dan Samuelsson and Hans Werner.
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Profitability, environ-
mental care and  
social responsibility 
form the basis of  
our corporate  
sustainability.

05 Management report

17 Corporate Governance report

33 Sustainability report

57 Annual report



Sustainability goals and objectives
Orio aims to contribute to sustainable development and has 
formulated a set of sustainability goals and overall sustainability 
objectives. Goals and objectives are based on our vision and 
strategy.

Sustainability goals 
 › By 2020, 80 percent of the Group’s total turnover will come 
from new business initiatives.

 › The company’s total carbon dioxide emissions from its own 
contracted transport will be cut by 20 percent by 2020,  
compared with 2013.

1  New business initiatives mean all sales that are not Saab Genuine parts to 
authorised repair shops. 

Objectives
AN ATTRACTIVE EMPLOYER 
We aim for high employee satisfaction and strive to be an attrac-
tive employer that helps employees lead a balanced life, as well 
as providing opportunities for professional challenge and devel-
opment. 

A SUSTAINABLE CHAIN
We use our resources efficiently with consideration for the envi-
ronment, and take responsibility for any waste we produce.

QUALITY AT ALL LEVELS
We will contribute towards a good environment locally and glob-
ally through close partnerships with our suppliers and custom-
ers. Through conscious choices and clear guidance for suppliers, 
customers and other partners, we will fulfill our business goals 
without compromising our ethical or environmental values.

Orio aims to be a responsible business partner, employer and member of society. 

Orio’s corporate sustainability goals are in line with 
the owner’s expectations regarding our conduct with 
respect to business ethics, anti-corruption and human 
rights, working conditions, equality and diversity and 
responsible use of resources.

Orio purchases, sells and distributes vehicle spare 
parts in a global market. This means we must deliver 
customer value and operate a profitable business 
while conducting sustainability efforts through all 
parts of the organization, together with our partners 
and suppliers. 

Sensitivity towards our stakeholders protects our rep-
utation as a company and employer. We shall maintain 
a targeted effort to provide our employees with a work 
environment that is both safe and stimulating. 

We have a responsibility to minimise our impact on 
the environment as much as possible. It is all about 
making use of our resources as efficiently as possible. 

For us, this is the essence of a sustainable enterprise. 
With this sustainability approach, we aim to contrib-
ute to sustainable economic, social and environmental 
development in accordance with the OECD’s guide-
lines and the Global Compact’s ten principles. 

Corporate sustainability  
lays the groundwork for  
long-term success
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Orio is surrounded by a range of stakeholders who affect and are affected by our activities 
in various ways. Identifying and analysing their expectations of us is crucial in order to fulfill 
our economic, social and environmental responsibility objectives and achieve long-term 
corporate sustainability. Through close dialogue with our stakeholders, we also aim to raise 
awareness about Orio and our business.

Based on our activities, we have identified the  
following key stakeholders: 

 › Owners

 › Employees

 › Trade unions

 › Customers 

 › Suppliers

 › Community stakeholders

During the year, an internal survey was carried out and 
key issues for our core stakeholders were identified. 
Our ambition during 2014 is to develop and systema-
tise the stakeholder dialogue so that in the long run 
it increases in scope and intensity, as well as being 
tailored to each stakeholder group’s requirements. 
The aim is to ensure a common understanding of the 
sustainability issues that we should prioritise. 

The table provides an overview of the dialogue with 
core stakeholders and the issues that we have identi-
fied as most important in 2013. 

A dialogue that helps us 
identify important issues 
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Dialogue with our stakeholders
Stakeholders Expectations of Orio Type of dialogue 

Owners  › Corporate sustainability 

 › Setting an example  

 › Yields adjusted to conditions in the marketplace

 › Financial results  

 › Code of conduct

 › Annual General Meeting

 › Board of Directors

 › Dialogue with the Chairman

Employees  › An attractive employer 

 › Profitability  

 › Good and safe working environment

 › Participation and the opportunity to influence

 › Training and development

 › Discussions with individual members  
of staff 

 › Employee survey   

 › Workplace meetings

Trade Unions  › Good and safe working environment 

 › Freedom of association and collective 
negotiations

 › Diversity and non-discrimination

 › Equality

 › Training and development for employees

 › Trade union cooperation in the workplace 

 › Meetings, negotiations  

 › Documentation, questions and answers 

Customers  › Financially stable 

 › Professional and long-term relations

 › Marketable products   

 › Effective logistics  

 › Code of conduct

 › Customer surveys 

 › Customer visits  

 › Ongoing dialogue

Suppliers  › Financially stable 

 › Professional and long-term relations

 › Discussions/evaluation for new/extended 
contracts 

 › Site visits  

 › Ongoing agreements

Community stakeholders  › Corporate sustainability 

 › Stable employer with good profitability

 › Community engagement

 › Regular meetings with the local community

 › Community engagement in the local community
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Core analysis

A core analysis identifies the aspects which reflect an organisation’s most significant 
economic, environmental and social impacts, and the issues that affect stakeholders’ 
assessments and decisions. The analysis also serves as a basis for our overall sustainability 
efforts and determines which aspects are important for us to manage and communicate. 

During the year, we analysed Orio’s most relevant 
sustainability aspects from an internal perspective. 
All the aspects included in GRI G4 formed the basis 
for the selection, and the purpose was to identify the 
aspects of the appraisal perceived as the most signifi-
cant. The aspects with the highest priority for our sus-
tainability were employment, emissions (transport), 
occupational health & safety and financial results. 

We aim to develop stakeholder dialogue during 2014 
and be more inclusive of our external stakeholders in 
order to reach a collective assessment of the aspects’ 
strategic importance and relevance to our long-term 
sustainability.

Orio’s core aspects of  
long-term sustainability

Significant impact

Financial results

Health and safety

Employee/management relations

Evaluating suppliers  
– human rights

Equal pay

Evaluating suppliers  
– working conditions

Compliance with social issues
Compliance with product liability

Training

Waste

Emissions

Diversity and 
equality

Transport

Employment
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Influence and responsibility across Orio’s value chain
Orio’s responsibility and influence extends across the entire 
value chain, while our ability to influence varies in extent.

Economic aspects
Orio’s ambition to be a model for sustainable enterprise is simul-
taneously a prerequisite for conducting long-term profitable 
business that will benefit our stakeholders in different ways. We 
influence this value creation primarily through our long and solid 
industry experience and our ability to deliver quickly and with 
high precision. 

Environmental aspects
Our work within environmental issues is based primarily on the 
two aspects of external and internal environment. Our busi-
ness’s indirect effect on the external environment is identi-
fied as an essential aspect and adheres to the sustainability 
guidelines that the Company follows, primarily in the form of 
transport procurement. Our best opportunity to control and 
influence the external environment is by applying selection 
criteria and clear requirements for environmental consideration 
into business relationships with our suppliers, customers and 
partners. The internal environment ensures that our environ-
mental framework is adhered to by different departments and, 

on the whole, lies within our own control. This means that we 
can directly control our business to reduce the environmental 
impact of our operations.

Social aims
Responsiveness and responsible behaviour towards our stake-
holders will maintain our reputation as a good employer and 
business partner. The foundation is a targeted effort to offer 
employees a healthy and safe work environment, and to build a 
company culture characterized by a willingness to change and 
to offer good learning opportunities. Through offering products 
and services of the highest quality, we will in turn create value 
and customer benefits. All this is well within the framework of 
our own business, which allows us to directly control the work.

In our role as business partner, we have the opportunity to indi-
rectly influence our suppliers to take on social responsibility, 
for example by proposing and setting clear social responsibility 
requirements. As a member of the community we should act as 
an example by having a long-term sustainable perspective for 
everything we do.

Overview – Orio’s impact within and beyond its own operations 
Relevance of the aspect 
along the value chain
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Relevance of aspect based  
on where the effect occurs;  
internal and/or external to  
the organisation

Importance of the aspect externally:

 › impact on finite resources

 › positive or negative impact of our ability to 
deliver on vision and strategy.

1=very low importance
5=very high importance

Financial results Our operations in whole 
Transport providers (out) 4

Emissions from transport Suppliers of goods 
Transport providers 5

Waste Inventory Nyköping 
Supplier of waste management 3

Employment Inventory Nyköping 
Sales office Trollhättan 5

Employee/management  
relations 

Inventory Nyköping 
Sales office Trollhättan 2

Health and safety Inventory Nyköping 
Sales office Trollhättan 4

Training Inventory Nyköping 
Sales office Trollhättan 3

Diversity and equality Inventory Nyköping 
Sales office Trollhättan 3

Equal pay Inventory Nyköping 
Sales office Trollhättan 3

Evaluating suppliers  
- working conditions 

Suppliers of goods 
Transport providers 2

Evaluating suppliers  
– human rights

Suppliers of Goods 
Transport providers 1

Compliance with social issues Our operations in whole 3

Compliance with product 
liability

Our operations in whole 
Product user 3
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To establish good management of our sustainability efforts, we aim to ensure that our 
commitments and the revitalisation of the business take place from a sustainable perspective. 
Additionally, we aim to create confidence in Orio, both as a business partner, a member of the 
community and an employer. 

A review and analysis of sustainability initiatives at 
Orio was conducted at the turn of 2012/2013 in con-
junction with the company becoming state-owned. 
The aim was partially to identify and focus on essential 
sustainability issues, as well as creating more effective 
processes and methods of working in order to increase 
the integration of sustainability into daily operations. 
The work is ongoing with the aim of organising our 
business in a way that gives us the best opportunity 
to take collective responsibility for the economy, envi-
ronment and social questions. In addition, we want to 
ensure ongoing evaluations which are followed by a 
systematic and structured improvement. 

Responsibility and accountability – status 2013
2013 is the first time Orio is accounting for the compa-
ny’s sustainability aims and goals with a starting point 
in the Global Reporting Initiative (GRI). The economic 
management follows from the owner’s requirements. 
Responsibility for the financial aspects of the busi-
ness lies with the Board and the CEO, with the CFO 
having operational responsibility for administration 
and reporting. The ultimate responsibility for sustain-
ability lies with the Board and CEO. The daily work and 
operational responsibilities for environmental issues 

lie with the production and logistics managers, who 
in turn report to the CEO. The overall responsibility 
for social aims lies with the HR Director who reports 
to the CEO, while operational responsibility is divided 
between the HR Director and other department 
heads. The responsibility for ethical issues lies with 
the Board and CEO, but is also included as a natural 
part of all employees’ responsibilities.  

The Board reports its findings in the annual corpo-
rate governance report where the overall governance 
structure for Orio’s operations is described with 
sustainability as an integral part. Further information 
about the corporate governance and the evaluation of 
the Board’s and management’s work is available in the 
Corporate Governance Report on pages 17-30. 

Regulations governing Orio’s sustainability work
A number of external regulations and internal regula-
tions in the form of process descriptions, policies and 
related processes and guidelines form the framework 
for how our business is to be conducted and for our 
actions. Additionally, Orio provides overall guidance 
for sustainability efforts with vision, core values,  
strategies and goals. 

Management of  
a sustainable enterprise

External regulations:
Laws and regulations

 › The environmental code

 › The Work Environment Act

 › Equality and discrimination

 › Accountancy law

 › The Companies Act

 › Annual Accounts Act

 › Competition legislation

 › The State’s Ownership policy

Internal regulations:
Process descriptions, policies 
and guidelines

 › Work environment policy

 › Environmental policy

 › Policy against discrimination

 › Equal Opportunities Policy

 › Quality policy

 › Ethical guidelines for suppliers and 
customers

 › Investment policy

 › Financial processes

Ongoing work on sustainability 
management 
OECD guidelines form the basis for how we and our sup-
pliers are expected to behave. In addition, we support 
and apply the Global Compact’s ten principles: a United 
Nations initiative to get companies to work together on 
sustainability issues related to human rights, labor con-
ditions, environment and anti-corruption. 

A code of conduct as the overall framework with guide-
lines for ethical and professional conduct is being drawn 
up and is expected to be completed and implemented 
in 2014, both in our own organisation as well as being 
rolled out to suppliers, customers and other partners.

40 SUS TAINAB IL IT Y REP ORTGovernance



Industry associations 
One way of safeguarding issues and 
finding common ways to develop 
the industry is to be engaged with 
various forums and industry associa-
tions. Orio is a member of:

 › BIL Sweden

 › The Vehicle Components Group

 › Technology Enterprises



Orio is a state-owned company, so it has to be a role model for sustainable business. This is 
also a prerequisite for achieving long-term profits that generate value for many stakeholders. 

Orio creates value from a number of its fundamental 
capabilities: long and solid industry experience, in-
depth customer insight and product knowledge, com-
petitive prices, and our ability to deliver quickly and 
reliably. The financial values that the business gener-
ates are distributed in various ways and to different 
stakeholders. See the sustainability data on page 54 
for a summary of the financial values that Orio creates 
and that benefit our stakeholders. The report is based 
on accounting-related grounds. 

Simple deals that create value
Orio is the world’s sole distributor of Saab Genuine 
parts. We are now expanding our offering with spare 
parts of equal original quality for other car makes. Key 
factors in our success are high availability of a wide 
range of products and fast, reliable delivery. We also 
supply local support and advice. 

Our financial responsibility 

Delivering customer benefit
Delivery reliability 
Orio operates in an industry where customers set high require-
ments for service and delivery reliability. The company’s delivery 
reliability target is for at least 98 percent of all orders to be deliv-
ered on time. In 2013 our delivery reliability was 98.5 percent.

Delivery reliability is monitored for each individual market on a 
daily basis and measures are taken if any deviations are discovered. 

Delivering quality products 
Regular follow-up meetings are held to ensure that the products 
we deliver to our customers are of high quality. At these meet-
ings quality faults are addressed for each individual product. If 
there is a problem with the quality of a product, deliveries of the 
product are stopped and the relevant supplier is contacted to 
rectify the fault. 

Good service requires good availability
In order to achieve excellent service and delivery precision, 
the products requested by customers must be available. One 
of our most important quality goals is to ensure that the most 
requested products are always available. 

In 2013 availability was 97 percent, which is our target for this 
area. 

Customer satisfaction is used to
measure customer benefit
In the spring of 2013 the company set up a new online tool for 
monitoring customer satisfaction. This enables the company to 
measure and evaluate how our services and customer service 
are perceived by our customers. The result of the Customer 
Satisfaction Index (CSI) in 2013 was 3.89 out of 5. The target is 
>4 for 2014. 
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With a focus on continuous improvement, it is Orio’s responsibility to continuously develop 
our processes and working methods which will help minimise environmental impact. 

The factor which accounts for the major part of our 
overall environmental impact, in terms of air emis-
sions, is the transportation and its emissions, primar-
ily carbon dioxide. We aim to streamline our logistics 
and minimise emissions by choosing environmentally 
friendlier transportation solutions. These are key 
aspects that take high priority. 

All Orio’s transport procurement requirements for our 
haulage business are handled by the company’s logis-
tics department. The means of transport currently 
used by Orio are road, ship and air. 

To balance a continued high level of service with an 
increased awareness of environmental concerns while 
choosing modes of transport, is fundamental to our 
future competitiveness and a prerequisite for good 
attainment of sustainability goals and business plans. 
Our main challenge lies in managing and formulat-
ing procurement criteria that take into account the 
customers’ delivery requirements and lead times, 
pledged against the consequences of choosing more 
environmentally friendly transportation options. 
Besides clarifying our requirements for transport con-
tracts, we are working to optimize the booking of the 
trucks and reviewing the possibilities for greater coor-
dination of transport modes, as well as a consolidation 
towards fewer spare parts suppliers, which in turn 
accounts for larger volumes.

A strategically sustainable goal
To further intensify efforts to reduce emissions by 
transportation during the year we formulated a stra-
tegic goal for our total carbon dioxide emissions from 
our own contracted transport to be reduced by 20 
percent by 2020 in comparison with 2013. 

As a tool for a direct inventory of current emissions, 
we obtained emission reports from our carriers during 
the year. The report refers to overall carbon emissions 

caused by deliveries from suppliers to the facility in 
Nyköping as well as transportation from Nyköping to 
our customers. Besides providing valuable data, we 
hope this will increase our understanding of the sup-
ply chain and open up opportunities for discussing 
with suppliers how to reduce environmental impact. 
Total carbon dioxide emissions for 2013 amounted to 
4,597 tonnes.

We also initiated a review of our general purchasing 
terms, with the aim of achieving greater precision in 
our environmental standards as regards to the carri-
ers. These updated purchasing policies will be imple-
mented during 2014. 

Recycling of waste
In our business, product handling and repackaging 
creates waste and so it is a priority to continuously 
work to reduce waste through improved procedures 
and practices. 

Our objective is to minimise the environmental impact 
from this waste and our work has been dedicated for 
several years towards meeting our ambitious target 
to have no landfill waste at all from the main facility in 
Nyköping. 

Thanks to a well-developed process for sorting waste 
such as packaging, scrap and office supplies, we 
produce less landfill waste than the average private 
household today. As a result, we recycled and recov-
ered 549 tonnes of waste in 2013. 

To ensure a functioning recycling system in and 
around our facilities, the company annually appoints 
an environmental representative from the employees 
who reviews and suggests improvements to our pro-
cesses. The environmental representatives are nomi-
nated for the supervision of both large and small scale 
recycling efforts.

Our environmental 
responsibility
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Orio aims to always act as a reliable business partner, employer and member of the 
community.

Creating participation, motivation, commitment and 
job satisfaction among our employees of the Swedish 
units is fundamental to our success and part of our 
responsibility as an employer. 

Orio’s employees are among our most important 
resources and a central force for the revitalisation of 
the company. Our employees’ skills and competencies 
enable us to achieve our strategic and operational objec-
tives. Currently, about 34 percent of the employees in 
the Swedish organisation have university degrees. 

At the end of 2013, Orio had a total of 368 employees.  
311 of the employees worked in the Swedish organisation, 
and 57 worked at the company’s various subsidiaries. 

Our past is the key to our future. 
Revitalisation of operations and business is crucial to 
our long-term survival as a company. Equally crucial is 
the culture change that needs to happen to meet the 
opportunities that await us as we make our way out to 
a much broader market. 

In 2013 we spent a lot of time ensuring that all the 
pieces were in place for us to start delivering in line 
with our business strategy. Our past is the key to our 
future, because it guarantees what we can do and 
where we come from. The course has now been set 
to rejuvenate our business, which will involve major 
changes to our corporate culture that will affect all 
employees. With a new and wider customer base and 
project offering, 2014 will be a year when our rejuve-
nation work will become apparent at all levels of our 
organisation.

Competent employees
In order to achieve our strategic and operational goals, 
we need to retain and develop our employees and 
strengthen our activities with new expertise. For this 
purpose, an inventory of the organisation’s expertise 
was carried out during the year and competence 
exchange was initiated where a need was identified. 

In 2013 the average age in the company was 46 years old 
and as people will be retiring in the future, the company 
is reviewing its succession planning to secure the future 
competence base in the company. As of 31 December 
2013, about 30 employees have been given the option 
of retiring and have accepted an early pension, as part 
of the necessary work we are carrying out to adapt our 
skills and streamline our activities. 

To maintain the right balance between current 
employees and the need for new competence, the 
company’s target for employee turnover is between 6 
and 10 percent on an annual basis. This was decided 
by the Board, based on the future need to continually 
inject new competence into our operations. In 2013 
the average employee turnover at Orio was 2.6 percent 
(based on the number of employees who resigned). 

Safe work environment with a zero vision
Orio has a solid background in Swedish industrial his-
tory and a well-established tradition of health and 
safety work. Three accidents occurred in 2013 that 
resulted in absence. We have a zero vision for occupa-
tional accidents, which is why we continually work to 
build and maintain a solid safety culture. In addition to 
investing in new technology, a lot of this work involves 
maintaining procedures and work methods as well as 
changing attitudes.

The health and safety committee is the company’s 
audit function for ensuring a good and safe work envi-
ronment for the employees at our Swedish units. This 
committee meets every quarter and has representa-
tives from management and the trade union organ-
isations, as well as representatives from our external 
occupational health provider. A similar health, safety 
and environment council, comprising similar represen-
tatives, meets on a monthly basis as the management 
function for the health and safety committee, whose 
job it is to monitor the daily work on health, safety and 
the work environment. 

Our social responsibility
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Pilot – a learning organisation
In 2013 a pilot project was carried out at the company’s 
production facilities in Nyköping, in which the work 
teams rotate between their different tasks. The project 
has several objectives. One is to increase the exchange 
of knowledge to help achieve the goal of being a learn-
ing organisation and therefore expand competence in 
this operational area. Another objective is to increase 
flexibility in the workforce and to create better condi-
tions for redeployment within the business. This is 
something that may be needed in the future as the 
company’s operations and business develop. A third 
objective is to provide more variety at work, improve 
ergonomics and reduce the risk of repetitive strain  
injuries among employees. This pilot project will be 
evaluated and implemented in 2014. 



A healthy workplace  
Targeted investments in a safe work environment and 
employee health have a long tradition in the company. 
In 2013 sick leave stood at 4.8 percent and the compa-
ny’s long-term target is to ensure that sick leave does 
not exceed 5 percent. Sick leave is monitored every 
month and reported to the health and safety commit-
tee every quarter. 

The company places a lot of emphasis on rehabilita-
tion for employees on sick leave and on preventing 
different kinds of occupational injuries. If an employee 
is on sick leave for more than six continuous periods 
over 12 months, a rehabilitation assessment will be 
carried out to clarify the reason(s) for the sick leave. 
Suitable measures are then initiated, based on the 
individual needs of the employee. 

Preventive work is carried out in parallel to this in 
order to reduce the total average sick leave among 
employees. At the end of the year an employee sur-
vey was carried out to provide a better picture of the 
employees’ perception of their work environment and 
to identify and follow up any problems. 

The company’s close dialogue with its external occu-
pational health provider and the Social Insurance 
Agency is a central part of the work to plan preventive 
measures, and to monitor sick leave reports and reha-
bilitation processes. This work also secures the quality 
of the company’s processes and strategies to promote 
a healthy workplace. 

Health-promotion measures and 
a good work-life balance
Healthy employees are something that we all benefit 
from. This is of course positive for the individual, but we 
are also convinced that there is value for the company 

as a whole in ensuring that employees feel good, as this 
enables them to bring energy and commitment to our 
activities. The employer must ensure that it puts the right 
measures in place for this, including supportive action 
and an understanding that people’s needs change at dif-
ferent stages of their life. Over the years the company has 
offered various benefits programs, ranging from its own 
sports association to fitness allowances for health checks 
for employees and access to holiday cabins.

Gender equality and diversity 
enrich the company
We are convinced that having women and men of all 
ages with different backgrounds and experience can 
help create a more innovative workplace. This requires 
a work environment with no victimisation, but with 
diversity and gender equality. We believe that it is 
only natural for women and men to be given equal 
opportunities for development and promotion, as well 
as equal pay for equal work. The company is actively 
working towards a more even distribution of women 
and men among its employees, which we have gener-
ally achieved in many parts of our business. The target 
is for each gender to represent at least 40 percent of 
each of the company’s jobs. In 2013 the gender distri-
bution for the Swedish organisation as a whole was 
35/65 percent (women/men).

Any cases of discrimination are preferably identified 
through one of the following channels: line managers, 
colleagues, HR managers and trade unions. No cases 
of discrimination were reported in 2013. 

Training and competence development
We encourage all supervisors and managers to con-
tinually evaluate the kind of competence that they 
need to add or develop to ensure that day-to-day 
operations can be carried out in an effective and cor-

Employee data, 2013

Number of employees, total1 311
Number of female employees 107
Share of women in Group management, percent 11.1
Share of women on the Board, percent2 43
Total sick leave, percent 4.8
Accidents, number 3

1 Refers to the Swedish operations 

2 Refers to elected members
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rect way, to live up to the strategic goal. The company 
already provides employees with the opportunity to 
have study grants and leave to take exams for basic 
and higher studies. The annual employee appraisals 
ensure that training and competence development 
is organised in a structured way. One of the aims of 
these individual dialogues between a manager and an 
employee is to identify and coordinate different needs 
and subsequent action more effectively. 

Employee Survey 2013
By carrying out a survey among our employees, we can 
discover their views of Orio as an employer, and what 
they think about their workplace and their tasks. The 

questions that focus on and measure, for example, 
motivation and satisfaction among the employees 
provide important indicators of their engagement 
and help to clarify what employees think they are 
expected to do to reach both business goals and their 
own individual goals. The results of the employee 
survey that was carried out at the beginning of 2014 
will be reported in the spring of 2014, after which the 
improvement proposals will be prioritised. 

Our responsibility for a sustainable chain
Orio aims to carry out long-term, sustainable busi-
ness, which includes social responsibility for human 
rights, working conditions and anti-corruption. This 

Employees; priorities for 2014
 › Recruitment of key competence, focusing particularly on 
sales, marketing and purchasing expertise. 

 › Focusing on the commitment, willingness to change and 
competence development of the employees, we will con-
tinue to specify what the rejuvenation of the company 
means to everyone in their day-to-day work. 

 › The leadership programme, developed and managed in 
close collaboration with the different operations.
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responsibility not only includes our own activities, but 
also the activities of our suppliers. 

Orio must be the first choice partner for supplying 
and distributing automobile spare parts and logis-
tics services that create value for our customers and 
owners. We are a customer-oriented business, clearly 
motivated to at least meet, but preferably exceed 
the expectations of our customers, both now and in 
the future. To achieve this we need to do more than 
simply provide the right product at the right price. Our 
customers expect us to carry out sustainable busi-
ness based on genuine credibility in our actions as 
a socially responsible company. It also places heavy 
demands on us to ensure efficient use of our resources 
while also ensuring the company is run according to 
ethical and environmental considerations. The com-
pany has identified a number of key areas in order to 
meet these high objectives.

Responsibilities and collaboration with suppliers
Purchasing plays a central role in the company’s activi-
ties, with a large and wide range of products from 
many different suppliers from around the world. 

For many years we have included fundamental 
social, ethical and environmental requirements in 

our purchasing terms and conditions for our supplier 
network. We also set the clear requirements to run 
activities that comply with legislation. The OECD 
guidelines act as a framework for how we and our sup-
pliers are expected to act. We also support and apply 
the Global Compact’s ten principles for human rights, 
labor, the environment and anti-corruption.

We are going to review our purchasing terms and con-
ditions so that we can adapt our requirements to our 
new business. We expect to implement our new terms 
and conditions in 2014. 

Internal work to clarify our responsibility
A reliable and sustainable business needs transpar-
ency and business ethics that are an integral part of 
all our activities. We expect all company employees to 
act in a responsible and ethical way, both in relation to 
each other and to other stakeholders. 

In the code of conduct which will be implemented dur-
ing 2014, it will be clarified how we see responsibilities 
and monitoring requirements. This code will be circu-
lated in our own organisation and sent to our suppli-
ers, customers and partners. 
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This is the first time that Orio has reported its sus-
tainability work in accordance with the international 
reporting standard Global Reporting Initiatives (GRI). 
This sustainability report essentially follows version 
G4, with its content reflecting the most important 
sustainability aspects of our business and the respon-
sibility that Orio strives to achieve within the frame-
work of these aspects. The indicators that have been 
selected are reported in the GRI index on pages 51–54.

Reporting principles and reporting levels 
Using version G4, GRI has designed a system that has 
two application levels. Orio has chosen to report its 
activities in accordance with GRI’s Core level and its 
guidelines to show the levels it achieved during the 
report period. The purpose is to measure, present and 
take responsibility for what we have achieved in our 
work to carry out sustainable business and to show 
this to our stakeholders, both inside and outside the 
organisation. The indicators that are not included in 
the index below are either not important for Orio’s 

activities or we currently do not have the resources 
and tools to report them. 

Boundaries and reporting cycle 
This sustainability report focuses on the Swedish 
activities (parent company) and includes Orio’s activi-
ties in Sweden, in Nyköping and Trollhättan, unless 
otherwise specified. The Swedish activities in 2013 
account for approximately 57 percent of the com-
pany’s total sales. Information about changes, bound-
aries and measurement methods compared with 
previous years are not relevant, as 2013 is the first year 
that Orio has reported its sustainability work. 

This sustainability report is for the 2013 calendar year. 
The reporting cycle will be one year at a time and cov-
ers each calendar year. The company management has 
also helped to have the auditing certified. The overall 
review of the accounting was completed by EY. For 
more information, contact Lennart Ståhl, CEO, lennart.
stahl@orio.com or Fredrik Gyllefjord, Chief Financial 
Officer, fredrik.gyllefjord@orio.com

About this  
sustainability report
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GRI-INDEX 
Standard disclosures Page Comments Externally audited

Strategy and Analysis
G4-1 Statement from the CEO about the relevance of sustainability 

for the organisation and its strategy
6–8

Organisational Profile
G4-3 Name of the organisation Inside cover

G4-4 The primary brands, products and/or services 1

G4-5 Location of the organisation's head office 1

G4-6 Report the number of countries where the organisation 
operates, and names of countries where either the organisation 
has significant operations or that are specifically relevant

1

G4-7 Ownership and legal form 1

G4-8 Report the markets served including geographic breakdown, 
sectors served, and types of customers and beneficiaries

1, 3

G4-9 Size of the organisation 1, 58–62

G4-10 Report employee data 3, 46, 55

G4-11 Percentage of employees covered by collective bargaining 
agreements

55

G4-12 Describe the organisation's supply chain 39, 47–48, 
55

G4-13 Report any relevant deviations and changes during the reporting 
period regarding the organisation’s size, structure, ownership or 
its supply chain

None

G4-14 Report whether and how the precautionary principle is 
addressed by the organisation

Is not addressed

G4-15 List external regulations, standards and principles to which the 
organisation subscribes/endorses

40

G4-16 List the organisation's memberships of/positions in professional 
and trade associations and/or advocacy organisations

41

Identified Material Aspects and Boundaries
G4-17 a. List all entities included in the financial statements 

b.  Any entities that are not included in the report for some 
reason

50, 86

G4-18 a.  The process for defining the report content and the Aspect 
Boundaries

b.  How the organisation has implemented the reporting 
principles for defining report content

38–39

G4-19 List of all the material aspects defined in the process 38–39

G4-20 For each material aspect; its boundary within the organisation 38–39

G4-21 For each material aspect; its boundary outside the organisation 38–39

G4-22 The effect of any restatements of information provided in 
previous reports, and the reasons for such restatements

Not applicable

G4-23 Significant changes from previous reporting periods in the 
Scope and Aspect Boundaries

Not applicable

G4-24 List of stakeholder groups engaged by the organisation 36–37

G4-25 The basis for identification and selection of stakeholders 36–37

G4-26 The organisation’s approach to stakeholder engagement 36–37

G4-27 Key topics and concerns that have been raised through 
stakeholder engagement and how the organisation has 
responded to them.

36–37

GRI G4-index 
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Standard disclosures Page Comments Externally audited

Report Profile
G4-28 Reporting period 50

G4-29 Date of most recent previous report Not applicable

G4-30 Reporting cycle 50

G4-31 Contact point for questions regarding the report or its contents 50

G4-32 a. The chosen ‘in accordance’ option
b. The chosen GRI Content Index for the chosen option
c. Reference to external assurance

50

G4-33 Policy and current practice for external audit 50

Governance
G4-34 Report on the governance structure of the organisation, 

including committees of the Board
18–25, 40

Ethics and Integrity
G4-56 Description of the organisation’s values, principles, standards 

and norms of behaviour such as codes of conduct and codes of 
ethics

23–24, 40, 
48

Reporting in accordance with G4-DMA
The Disclosure on Management Approach (DMA) describes why certain sustainability aspects have been identified as being essential 
for Orio, along with a description of how we manage them through external and internal policies and guidelines, goals and activities, 
status and division of responsibility within the organisation. See further details under each category.

Standard disclosures Page Comments Externally audited

Category Finances
Aspect of Financial results

G4-DMA a.  Report why the identified aspects are essential for Orio's 
sustainability work

38–39

b. Report on governance and working methods 40

c. Report on monitoring and evaluation 24–25

EC1 Direct economic value generated and distributed 54

Category Environmental
Air and water emissions, and waste

G4-DMA a.  Report why the identified aspects are essential for Orio's 
sustainability work

38–39

b. Report on governance and working methods 40

c. Report on monitoring and evaluation 40, 43 Partly reported 
Process under development

EN17 Other relevant indirect emissions of greenhouse gases, in weight 43, 54

EN23 Total weight of waste by type and disposal method, tonnes 43, 54

Category Social
Aspect Employment
G4-DMA a.  Report why the identified aspects are essential for Orio's 

sustainability work
38–39

b. Report on governance and working methods 26–27

c. Report on monitoring and evaluation 44–47 Partly reported 
Process under development

LA1 Total number of employees divided by employment form, 
employment conditions and region

46, 55

Aspect: Labour/Management Relations Employment
G4-DMA a.  Report why the identified aspects are essential for Orio's 

sustainability work
38–39

b. Report on governance and working methods 40

c. Report on monitoring and evaluation 44–47 Partly reported 
Process under development
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Standard disclosures Page Comments Externally audited

LA4 Minimum notice periods, including whether these are specified 
in collective agreements

55

Aspect Occupational Health and Safety
G4-DMA a.  Report why the identified aspects are substantial for Orio's 

sustainability work
38–39

b. Report on governance and working methods 40

c. Report on monitoring and evaluation 40–47 Partly reported 
Process under development

LA6 Scope of injuries, occupational diseases, lost days, absence and 
total number of work-related fatalities per region

55

Aspect Training
G4-DMA a.  Report why the identified aspects are substantial for Orio's 

sustainability work
38–39

b. Report on governance and working methods 40

c. Report on monitoring and evaluation 40–47 Partly reported 
Process under development

LA9 Average hours of training per year per employee by gender and 
by employment category. 

55

Aspect Diversity and Equal Opportunity 
G4-DMA a.  Report why the identified aspects are substantial for Orio's 

sustainability work
38–39

b. Report on governance and working methods 40

c. Report on monitoring and evaluation 44–47 Partly reported 
Process under development

LA12 Composition of Board of Directors and management and 
distribution of other employees according to gender, age, 
minority group and other corporate diversity indicators.

28–31, 46, 
55

Aspect The same pay for women and men
G4-DMA a.  Report why the identified aspects are substantial for Orio's 

sustainability work
38–39

b. Report on governance and working methods 40

c. Report on monitoring and evaluation 44–47 Partly reported 
Process under development

LA13 Salary difference as a percentage between men and women per 
job category.

55

Aspect Evaluating suppliers - the work conditions
G4-DMA a.  Report why the identified aspects are substantial for Orio's 

sustainability work
38–39

b. Report on governance and working methods 40

c. Report on monitoring and evaluation 47–48 Partly reported 
Process under development

LA14 Percentage of new suppliers evaluated based on working 
conditions.

47–48, 55 Partly reported

Aspect Supplier evaluations – human rights
G4-DMA a.  Report why the identified aspects are substantial for Orio's 

sustainability work
38–39

b. Report on governance and working methods 40

c. Report on monitoring and evaluation 47–48 Partly reported 
Process under development

HR10 Percentage of new suppliers evaluated based on human rights. 47–48, 55 Partly reported
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Standard disclosures Page Comments Externally audited

Aspect Compliance with social issues 
G4-DMA a.  Report why the identified aspects are substantial for Orio's 

sustainability work
38–39

b. Report on governance and working methods 40

c. Report on monitoring and evaluation 47–48 Partly reported 
Process under development

SO8 Monetary value of significant fines and total number of non-
monetary sanctions for the organisation for non-compliance 
with laws and regulations.

There were no fines or 
sanctions in 2013.

Aspect Compliance with product liability
G4-DMA a.  Report why the identified aspects are substantial for Orio's 

sustainability work
38–39

b. Report on governance and working methods 40

c. Report on monitoring and evaluation 47–48 Partly reported 
Process under development

PR9 Significant fines for non-compliance with laws and regulations 
concerning the provision and use of products and services.

There were no fines or 
sanctions in 2013.

Sustainability data
GRI RESuLT INDICATORS

Aspect: Financial results
EC1 Direct economic value generated and distributed

MSEK 2013

Payments from customers 936
936

Generated economic value 
Payments to suppliers -644
Pay and other remuneration to employees -114
Payments to the owner  -50
Taxes  19
Value distributed to subsidiaries  -39

Distributed economic value -828

Remaining in the company 108

Comments: The financial information covers Orio’s operations in 
Nyköping and Trollhättan.

Aspect:  Air and water emissions, and waste
EN17  Other relevant indirect emissions of greenhouse 

gases, in tonnes CO2

2013

Emissions from goods transport, incoming and out-
going, tonnes CO2

4,597

Total, tonnes CO2 4,597

Comments: Orio obtains its information from the emission 
reports that we ask our hauliers to submit. CO2 emissions are 
then calculated using a standard calculation method based on 
kilometres and weight. 

EN23  Total weight of waste by type and disposal method, 
tonnes

Total sorted waste, tonnes 

2013

Non-hazardous waste recycled as material 379.2
Hazardous waste recycled as material 2.9
Non-hazardous waste recycled as energy 165.2
Hazardous waste recycled as energy 1.2

Comments: Thanks to a well-developed process for sorting waste 
such as packaging, scrap and office supplies, today the business 
produces less landfill waste than the average private household. 
In principle all waste can be sorted and recycled in an appropriate 
way. The method used for recycling has been determined by the 
recycling company.
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Aspect: Employment
LA1 Total number of employees divided by employment 
form, employment conditions and region
Number of employee departures in

2013

Number of employees on 31 December 2012 308
Number of new employees in 2013 12
Number of employee departures in 2013 9
Number of employees on 31 December 2013 311

Number of employee departures divided by age range and 
gender

Gender Age range Number 

Female <30 years 0
30-50 years 1
>50 years 1

Male <30 years 2
30-50 years 1
>50 years 4

Gender and age breakdown for new employees in 2013

Gender Age range Number 

Female <30 years 0
30-50 years 0
>50 years 0

Male <30 years 1
30-50 years 10
>50 years 1

Comments: This employee data covers Orio’s operations in 
Nyköping and Trollhättan.

Aspect:  Labour/Management Relations
LA4 Minimum notice periods, including whether these are 
specified in collective agreements.
In the collective agreements for employees, the notice period 
is regulated (0 to 12 months) depending on age and duration of 
employment. In the Swedish operations, all employees are cov-
ered by collective agreements.

Aspect: Occupational Health and Safety
LA6 Scope of injuries, occupational diseases, lost days, 
absence and total number of work-related fatalities per 
region and gender

2013
 

 Breakdown 
women/men

Accidents with lost 
days, number 3

of whom one 
is a woman

Occupational  
diseases, number 2  

of which  
2 women

Sick leave, percent 4.8 Men: 3.79 
Women: 6.92

Comments: This employee data covers Orio’s operations in 
Nyköping and Trollhättan.

Aspect: Training and Education
LA9 Average hours of training per year per employee by 
gender and by employment category. 
Number of hours of training per employee per year 

2013

Salaried employees 6.2
Collective employees 3.0
Male 3.3
Female 6.1

Aspect: Diversity and Equal Opportunity
LA12 Composition of Board of Directors and management 
and distribution of other employees according to gender, 
age, minority group and other corporate diversity 
indicators.
The Board as of 31 December 2013 comprised 7 elected mem-
bers, distributed 3/4 women/men. 

Management of the parent company as of 31 December 2013 
comprised 9 people, distributed 1/8 women/men.

Composition of staff, 2013

Female Male

>30 years 2 4
30-50 years 54 84
<50 years 51 116

Comments: Employee data covering ethnic origin is not of mat-
ter of significant concern to Orio.

Aspect; The same pay for women and men 
LA13 Salary difference in percentage between men and 
women per job category. 

2013

Collective employees
Median salary of women in relation to men 1.00
Salaried employees
Median salary of women in relation to men 0.79

Comments: This employee data covers Orio’s operations in 
Nyköping and Trollhättan.

Aspect; Evaluating suppliers
LA14 Percentage of new suppliers evaluated based on 
working conditions.
Comments: Our fundamental value is business relations that are 
in every way of high ethical standards. Orio aims to ensure that 
good working conditions are respected by all suppliers and this 
forms a binding part of business contracts between Orio and all 
of its suppliers. No new suppliers have been assessed based on 
working conditions during 2013. 

Aspect; Evaluating suppliers
HR10 Percentage of new suppliers evaluated based on 
human rights.
Comments: Our fundamental value is business relations that 
are in every way of high ethical standards. Orio aims to ensure 
that human rights are respected by all suppliers and this forms 
a binding part of business contracts between Orio and all of 
its suppliers. No new suppliers have been evaluated based on 
human rights practice during 2013.
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For the readers of Orio AB’s sustainability report
Introduction
We have been instructed by the Board of Orio AB to 
review Orio AB’s Sustainability Report for 2013. Orio 
AB has defined the scope of the sustainability report 
to be the areas referenced in the GRI index on pages 
51–54.

The Board’s and the Company management’s 
responsibility for the sustainability report
The Board and the Management are responsible for 
the ongoing work in environmental, safety, quality, 
social responsibility and sustainable development 
issues, and to prepare and present the sustainability 
report in accordance with applicable criteria, con-
tained on page 50 of the Sustainability Report, and 
consists of the elements of the Sustainability Report-
ing Guidelines G4 (issued by the Global Reporting 
Initiative (GRI) standards applicable to sustainability 
reporting, and Orio AB’s custom designed accounting 
and calculation principles.

The auditor’s responsibility
Our responsibility is to express a conclusion about the 
sustainability report based on our overall review.

We conducted our review in accordance with RevR 
6 Assurance of sustainability reports issued by FAR. 
A review consists of making inquiries, primarily of 
persons responsible for the preparation of the sus-
tainability report, and applying analytical procedures 
and other review procedures. A review has a different 
focus and is substantially smaller in scope than the 
focus and scope of an audit conducted in accordance 

with IAASBs standards for audit and quality control 
and good auditing. The procedures performed in a 
review do not enable us to obtain a level of assurance 
at which we would become aware of all significant 
matters that might be identified in an audit. The 
conclusion based on a review does not give the same 
assurance as a conclusion expressed based on an 
audit.

The criteria used in the review are based on the ele-
ments of the Sustainability Reporting Guidelines G4, 
published by the Global Reporting Initiative (GRI), 
which are relevant to sustainability reporting, and 
the accounting and calculation principles that the 
company has developed and identified. These follow 
from the pages 50–55. We believe that these criteria 
are suitable for the preparation of the Sustainability 
Report.

We believe that the evidence we collected during our 
review is sufficient and appropriate in order to give us 
the basis for our opinion.

Opinion
Based on our review, nothing has come to our atten-
tion that causes us to believe that the sustainability 
report is not prepared, in all material respects, in 
accordance with the criteria stated above.

Stockholm, March 20 2014

Ernst & Young AB  
Helene Siberg Wendin Charlotte Söderlund  
Authorised auditor Authorised auditor

The auditors’ report with  
the overall review of Orio AB’s 
Sustainability Report
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The Board of Directors and the Chief Executive Officer 
of Orio AB (previously Saab Automobile Parts AB, reg 
nr 556602-9277) hereby submit the Annual report and 
Consolidated Accounts for the financial year 2013-
01-01–2013-12-31. The Annual report is prepared in 
accordance with IFRS and therefore deviates from the 
Year-End report, which was made public on February 
14, 2014.

Background and ownership
Orio AB (the Company, the Parent company), domi-
ciled in Nyköping, is a limited liability company wholly 
owned by the Swedish State and administrated by the 
Ministry of Finance.

The Company was formed in 2009 as a wholly owned 
subsidiary of Saab Automobile AB, and following the 
latter company’s bankruptcy Orio AB was included in 
the bankruptcy estate of Saab Automobile.

The shares in Orio AB were up to December 18, 2012 
pledged at The Swedish National Debt Office (SNDO) 
as collateral for SNDO’s guarantee to the European 
Investment Bank (EIB) for Saab Automobile AB’s loan 
from EIB. In connection with the bankruptcy of Saab 
Automobile AB, SNDO fulfilled the guarantee to EIB, 
and realised the collateral in accordance with the 
pledge agreement, whereby the Swedish State became 
the owner of all outstanding shares in Orio AB. 

On January 24, 2013, the Swedish Government 
resolved to transfer the shareholdings from SNDO  
to the administration of the Ministry of Finance. 

Information about the operations 
Orio supply the world market with spare parts for pas-
senger cars, and offers engineering, logistics and dis-
tribution services to third parties. The operations have 
mainly been focused on authorised Saab workshops 
and retailers through a network of importers and sub-
sidiaries in Europe, North America, Asia and Australia. 

As per December 31, 2013, the Orio AB Group (Orio, 
the Group) consisted of the Parent company Orio 
AB and nine operating subsidiaries in the USA and in 
Europe. See further information in note 15 in the notes 
to the financial reports.

Significant events during the financial year 
In the beginning of the year, Orio continued to expand 
its operations by establishing subsidiaries in Norway 
and Finland, and by investing in the newly established 
associated company Mekonline AB, whose business is 
to conduct e-commerce with spare parts for cars.

The AGM was held on March 22, 2013, at which Håkan 
Erixon was re-elected board member and elected 
chairman of the board. Also re-elected board mem-
ber was Johan Formgren. Charlotte Hansson, Hans 
Krondahl, Monica Lingegård and Michael Thorén were 
elected board members. At the AGM, Daniel Barr 
resigned from his assignment as board member.

During the second quarter of the year, Orio’s manage-
ment was strengthened with the recruitment of Fredrik 
Gyllefjord as CFO and Claes Kalderén as Commercial 
Director. Both took up their positions in June 2013.

At an EGM on October 29, 2013, it was resolved that 
the Company changes its name to Orio AB. The name 
change, which officially took place on November 13, 
2013, is in line with the Company’s strategic focus 
on broadening its business. At the same EGM Heléne 
Vibbleus was elected board member.

During the fourth quarter, restructurings have been 
carried out in Sweden and Great Britain. Furthermore, 
the operations of the French subsidiary have been 
closed down, and the sales activities in France are now 
conducted by an importer.

The network of authorised workshops has been 
extended during the year. Simultaneously, the cus-
tomer base and the product range have been continu-
ously broadened.

During the year the Company has received a number 
of decisions from the Swedish Tax Agency regarding 
the taxations for prior years. The decisions have had 
significant effects on the financial result of the Com-
pany. See further below, under Financial development.

Administration report
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Four-year summary
The Group

MSEK 2013 2012 2011 2010 

Net sales 1,044 960 1,354 1,697 
Gross profit 477 466 713 813 
Gross profit (%) 45.7 48.5 52.6 47.9 
Operating profit/loss 144 139 410 570 
Operating profit/loss (%) 13.8 14.5 30.3 33.6 
Return on equity (%) 27.9 23.2 -70.0 40.6 
Total assets 891 803 709 1,296 
Equity/assets ratio (%) 80.7 73.0 65.4 74.3 
Average no. of employees 364 340 247 254

Financial development
Net sales
The Group’s net sales during 2013 amounted to MSEK 
1,044 (960), an increase by 9 percent in relation to the 
previous year. Given unchanged exchange rates for the 
two major export currencies, the British pound and 
the US dollar, the net sales would have risen to MSEK 
1,059, an increase by 10 percent.

The increase in the net sales is largely explained by 
the re-establishment on the North American market 
which was carried out during the latter part of the sec-
ond quarter of 2012. Disregarding America, net sales 
decreased slightly compared with the previous year 
which, in view of the decreasing fleet of Saab cars, still 
means an increased market share.

In the Nordic countries, net sales were on level with 
previous year. 

In Great Britain net sales decreased by 16 percent 
compared with the previous year. Adjusted for 
changed exchange rates the decrease was 12 percent.

Net sales in the Other markets rose by 3 percent, 
primarily due to a significant increase in Germany as 
a result of large volume orders earlier in the year and 
also due to the fact that subsidiaries in Italy and Spain 
were acquired during the third quarter of 2012.

The net sales of the parent company during the period 
amounted to MSEK 906 (926).    

Gross result and operating result
The Group’s gross profit for 2013 amounted to MSEK 
477 (466), an increase of 2 percent compared with the 
previous year. The increase can be explained by the re-

establishment in the North American market, which 
was carried out during the second quarter of 2012. 
Excluding America, the gross profit for the period fell 
by 7 percent compared to previous year. The gross 
margin for the year was 46 percent (49 percent).

In the Nordic countries the gross profit for the year 
decreased by MSEK 24 to MSEK 188 (212), or 11 percent, 
compared with the previous year. The gross margin for 
the year was 56 percent (63 percent), partly as a result 
of lower profitability in a new customer segment.

In Great Britain the gross profit decreased by 16 per-
cent compared to the previous year. The decrease, 
which is primarily explained by reduced sales and to 
a certain extent by a negative exchange rate, mainly 
occurred in the first two quarters and there was a 
more positive trend during the last quarter of the year. 
Gross margin was unchanged, 34 percent.

The Other markets showed an unchanged gross profit 
and gross margin.

The parent company’s gross profit for the year 
amounted to MSEK 369 (436), and the gross margin 
was 41 percent (47 percent). The decrease in gross 
result for the Parent company is largely explained by 
the establishment of subsidiaries on several markets 
during the second half of 2012, to which operations 
have been transferred from the Parent company.

The Group’s operating profit during the period 
amounted to MSEK 144 (139). Included in the operat-
ing profit is a positive one-off effect from a decision 
received from the Swedish Tax Agency (see below 
under ‘Taxes’). Also included are expenses of approx. 
MSEK 23 related to a restructuring program in Sweden 
and Great Britain, as well as approx. MSEK 9 of costs 
for closing the French subsidiary. Another explanation 
to the decrease in operating profit is that the struc-
tural costs in the subsidiaries in the USA, Spain and 
Italy have increased during 2013 compared to 2012, 
without being compensated by the corresponding 
increase in sales on the mentioned markets. 

The operating profit of the Parent company amounted 
to MSEK 118 (141). The Parent company’s operat-
ing result is also affected by positive one-off effects 
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through the decision from the Tax Agency, as men-
tioned above. However, the decrease in gross result 
with MSEK 67 has a negative effect on the operating 
profit of the Parent company.

Financial items
The Group’s financial items for the year amounted to 
MSEK 0 (-2). The parent company’s financial items for 
the year amounted to MSEK 0 (-1).

Taxes
During the second quarter, the Company received 
a reassessment decision from the Swedish Tax 
Agency in relation to the Company’s declaration for 
the taxation year 2011 concerning the reversal of tax 
deductions for obsolescence and the effects of the 
underpriced purchase of inventories from the former 
parent company to Orio AB. 

As to the obsolescence, the Swedish Tax Agency’s 
decision implies that the Company has been granted 
a further MSEK 85 in tax loss carry-forward related 
to reversed deductions for obsolescence, which was 
earlier reflected in the Company’s tax calculation, 
and therefore has no effect on the Company’s or the 
Group’s financial accounts. Furthermore, the Swedish 
Tax Agency has accepted the approach proposed by 
the company regarding the tax handling of the effect 
of an underpriced acquisition of inventories from the 
previous owner. The decision implies that the tax 
value of the acquired inventories is increased by MSEK 
74, which enables additional tax depreciations over a 
ten year period. During 2013 the decision had a posi-
tive effect on the Group’s reported income taxes of 
about MSEK 16.

Later during the year, the Company received the 
Swedish Tax Agency’s reassessment decision for the 
2012 tax year concerning the handling of bad debts 
resulting from the bankruptcy of Saab Automobile 
AB (“Saab”). The decision means that the Company 
has been granted tax deductions for all losses on 
accounts receivable from Saab, which implies a fur-
ther MSEK 200 MSEK in tax deductions and a positive 
tax effect of about MSEK 44 on the Group’s and the 
Company’s income tax expenses.. The decision also 
means that an amount of about MSEK 43, previously 

recognized as non-deductible write-downs of claims 
in Saab’s bankruptcy, could now be reinstated in 
the Company’s income statement during 2013. The 
amount is recorded in the income statement under 
“Other operating income and expenses”.

The tax decisions described above have had a positive 
effect on the Group’s and the Company’s income tax 
expenses with about MSEK 60, and on operating result 
with about MSEK 43, giving a total effect on the net 
result of MSEK 103.During the year, the Group recog-
nized positive tax expenses of MSEK 38 (-15), of which 
the Parent company contributed with MSEK 40 (-9). 

Profit for the year
The profit for the year for the Group amounted to 
MSEK 183 (122), which corresponds to earnings per 
share of MSEK 0.91 (0.61). The Parent company’s profit 
for the year was MSEK 178 (111). The increase in the 
Group’s and the Parent’s net profit can be explained 
to a large extent by positive one-off effects amount-
ing to approx. MSEK 103 of the tax decisions received 
for the Swedish Tax Agency during 2013.

Cash flow
The Group’s cash flow from operating activities during 
2013 amounted to MSEK 197 (29), positively affected 
by a Tax agency reassessment decision amounting to 
MSEK 57, by which the Company was granted a reduc-
tion in outgoing value added tax relating to stated bad 
debt losses by the previous owner. A positive cash 
flow from changes in working capital has also contrib-
uted to the improved cash flow from operations.

The Parent company’s cash flow from operating activi-
ties amounted to MSEK 161 (0), in which repaid outgo-
ing VAT is included with MSEK 57.

Investments in tangible fixed assets for the year 
amounted to MSEK 4 (5) for the Group and MSEK 2 (2) 
for the Parent company. The Group’s cash flow from 
investment activities amounted to MSEK -5 (-6) and 
the Parent company’s to MSEK -4 (-3).

The Group’s and the Parent’s cash flow from financing 
activities amounted to MSEK -50 (-), which comprises 
of the dividend to the owner.
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The Group’s cash flow for the year amounted to MSEK 
142 (23). The Parent company’s cash flow for the year 
amounted to MSEK 107 (-3).

Financial Position 
Liquid assets at the year-end amounted to MSEK 228 
(86) for the Group and MSEK 159 (52) for the Parent 
company. 

The Company has an approved credit facility of MSEK 
150. The facility is divided into an overdraft facility of 
MSEK 100 and a commercial credit and security ele-
ment of MSEK 50. The overdraft facility was unutilized 
at December 31, 2013.  

The Group’s equity/asset ratio at the end of the  
year was 80.7 percent (73.0 percent), and the Parent 
company’s equity/asset ratio was 84.5 percent  
(73.2 percent).

Employees
The number of full time employees in the Group on 
the 31 December 2013 was 359 (361) of which the Par-
ent company had 302 (304) full time employees. At 
the end of the year a restructuring program concern-
ing Sweden and Great Britain was resolved, by which 
about 30 employees will leave the Group. The costs 
for the restructuring have been charged to the income 
statement for 2013, but the reported number of 
employees will not be reduced until 2014.

Future Outlook
The Group’s strategy implies development of the 
existing operations through a broadening of the cus-
tomer base to include e-commerce and independent 
workshops, an enhancement of the product range 
with spare parts of a quality equal to Saab Genuine 
spare parts, as well as through providing engineer-
ing and logistics services. The challenge for Orio is 
to meet the decrease in the Saab-fleet with reaching 
broader customer groups and thereby increase mar-
ket share in the Saab business while making ground 
for offering an enhanced product range. The timing of 
the implementation of the strategy is of vital impor-
tance in order for the Group to achieve its financial 
objective, which will continue to be an average annual 
growth of 6 percent.

Significant event after the financial year-end
During 2012 BMW AG filed charges versus Orio AB at 
the District Court in Nyköping. The case concerned 
claims for payment of MEUR 2.6 MEUR on the basis 
of an agreement with Saab Automobile AB and Saab 
Powertrain AB regarding purchase and development 
of engines. On January 15, 2014, the district court in 
Nyköping delivered judgment, according to which the 
claims of BMW AB were completely rejected. Orio AB 
was also adjudged reimbursement of legal expenses 
of MSEK 2.6 BMW AG has applied for leave to appeal 
with the Court of Appeal to appeal the ruling, which 
has been accepted. The Company has judged that 
basis for provision for the claims made by BMW AG 
does not prevail.

After the end of the reporting period, the Board of 
Directors in Orio AB has appointed Jonas Tegström 
the new CEO after Lennart Ståhl, who is leaving the 
Company for retirement. Jonas Tegström will take up 
his position as CEO on June 1, 2014

Research and development
Orio does not have any self-conducted research and 
development activities.

Environmental impacts
Orio does not have any activities requiring environ-
mental permits.

Guidelines for remunerations 
to senior management
Orio applies the government’s “Guidelines for employ-
ment terms for senior management in a company with 
State ownership” which are covered by the Ownership 
Policy. The government’s guidelines are available on 
the government’s webpage, www.regeringen.se.

Guidelines for compensation to company manage-
ment, which are decided at the annual meeting, 
includes in this context the Group management and 
the CEO’s in subsidiaries.

The total compensation to senior management con-
sists of salary, perquisites (mainly in the form of vehicle 
benefits) and pension benefits.  The Board of Orio AB 
reported at the Annual meeting in 2013 that there are 
exceptions in the form of variable compensation to 
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CEOs of subsidiaries. These have been renegotiated 
and will not be present at the end of 2014. On remu-
neration to senior executives, see Note 7 to the finan-
cial statements. 

The CEO of the company and others in senior manage-
ment for the Group have 65 years as the retirement 
age and are covered by the ITP plan in accordance with 
national agreements or another scheme at an equiva-
lent cost. The same applies to CEOs for the subsidiar-
ies who are senior management in the Group.

Upon termination, for the Company of collective 
bargaining rules for the Group management apply, 
though not for the Company’s CEO and CFO, where 
separate agreements govern conditions. Similar ter-
mination conditions apply to the CEOs of subsidiaries 
varying between 0-12 months. 

For compensation for senior management, the board 
ensures that the compensation follows the guidelines 
adopted at the annual meetings through the Compen-
sation Committee. Before decisions are made regard-
ing remunerations and other employment terms 
for Group management a written breakdown of the 
Group’s total cost must be available. Proposals shall 
be prepared by the Board’s Remunerations Commit-
tee which is then decided on by the Board. Each year 
the Company’s auditors shall provide a signed, writ-
ten statement to the Board, in accordance with the 
Companies Act, no later than three weeks before the 
Annual Meeting on whether the guidelines adopted by 
the Annual Meeting was followed

The Board shall also make sure that the CEO ensures 
that the remuneration and other conditions of employ-
ment of other staff based on the employment terms 
for senior executives in accordance with corporate 
governance policy. These guidelines shall also apply 
to Orio AB with subsidiaries, and are approved at the 
Annual General Meeting of the respective company.

If there are special reasons, the Board may deviate 
from the guidelines for remuneration to senior man-
agement approved by the AGM. In this case the Board 
shall account in writing for the special conditions that 
exist for this deviation at the Annual General Meeting.

The Board’s proposal to the Annual General Meeting 
2014 is that Orio apply the guidelines for employment 
for senior executives in state-owned companies that 
have been approved by the government, which is con-
sistent with the guidelines for remuneration to senior 
executives applicable in 2013.

The share
Orio AB has issued 200 shares, all of them of the same 
type and having equal rights in the Company. Par value 
of the share is SEK 1,000.

Proposal regarding the distribution 
of the Company’s profit
The Board and the CEO propose that the profits at the 
disposal of the AGM, namely (SEK)

Retained earnings  524,476,615 
Profit for the year  177,905,699 
 702,382,314

be distributed as follows:     
- dividend to the shareholder -55,000,000 
- carry forward 647,382,314

The Board and the CEO propose to the AGM that a 
dividend for the financial year 2013 of SEK 275,000 per 
share be declared, which implies a total dividend of 
SEK 55,000,000. The dividend is proposed to be paid 
from the Company on the instructions received from 
the owner.

It is the opinion of the Board and the CEO that the pro-
posed dividend is prudent with respect to the require-
ments set by the nature and the size of the operations 
and the risks adhered to it on the Company’s equity as 
well as its capital needs, liquidity and financial position. 
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As with all business activity, Orio’s business activity 
is associated with risk. Risk management is of key 
importance to the Group’s success. The risks that the 
Group is exposed to are strategic risk, operational risk 
including financial risk, risk of regulatory non-compli-
ance and financial reporting risk.

Below is a summary of the risks deemed to be of key 
significance to Orio’s business activity, profit and 
financial position and how these risks are managed.

Strategic risk
Strategic risk includes risk of loss due to bad business 
decisions, incorrect implementation of decisions or 
inadequate response to market, regulatory or indus-
try changes. For Orio, the most significant risks are 
linked to the strategic change process that is currently 
underway. Consequently, the risk associated with 
implementation of the Group’s strategy is deemed to 
have the highest significance.

The Group’s strategy includes

 › Expand the customer base and include both e-com-
merce and independent workshops.

 › Expand the product range with spare parts of equal 
quality as original parts alongside a continued sup-
ply of Saab Genuine parts.

 › Provide engineering and logistics services.

Orio’s current operations are largely dependant on the 
fleet of Saab vehicles in the markets where the Group 
operates, which is gradually decreasing.

The Group’s strategy includes broadening our cus-
tomer base and product range with a view to creating 
long-term sustainability and profitability.

In this context, risk will be managed by winning new 
workshops and wholesalers as customers and ensur-
ing that our broadened product range is attractively 
priced with good quality and a level of service and sim-
plicity that meets customer needs.

The work to expand our customer base has gone 
according to plan so far. However, it is too early to proj-
ect how sales to our new customer base will develop, 
especially with regard to the broadened range of 
spare parts, where Orio will have to compete with both 

brand-based and independent operators. The com-
petitive situation is the same in most markets in which 
the Group operates.

Availability, delivery precision and simple business 
relationships are crucial to successful risk manage-
ment.

Various spare parts suppliers have expressed strong 
interest in collaborating with the Group when we 
expand our product range.

Timely implementation of the new strategy, including 
competence exchange, are key factors in achieving our 
goals.

The industry is showing increasing price pressure that 
is driven by the brand-based and independent opera-
tors, as well as sub-contractors. Price structure and 
procurement terms are crucial to long-term profitabil-
ity. The Group will review and renegotiate purchase 
prices and terms on an ongoing basis. Furthermore, 
the Group will evaluate the possibility of consolidating 
purchases with fewer suppliers who will supply higher 
volumes, thus increasing our scope for collaboration 
with fewer suppliers.

Operational risk
Operational risk includes the risk of our change pro-
cesses not following the plan or budget, failure to 
attract and retain key partners, IT risks and sustain-
ability risks.

Other examples of operational risk include supplier 
dependence, disruption of incoming and outgoing 
deliveries, non-availability of products and product 
price fluctuation.

The change process is highly complex and places new 
and partially changed demands on the Group’s exper-
tise and efficiency. To implement its strategy, Orio 
needs to attract and retain committed employees 
with expertise suited to their jobs, in order to supply 
products and services of the requested quality.

The Group has initiated a restructuring program to 
bring in new skills and expertise, which will continue 
during much of 2014. The program involves an injec-
tion of skills both on a permanent and temporary 

Risk and vulnerability analysis
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basis, as well as rationalization activities aimed at 
meeting the needs of new customer groups and sup-
pliers.

Failure or malfunction of pre-existing or newly devel-
oped IT systems entail a risk, particularly with regard 
to changing needs for functionality and simplicity in 
the Group’s IT systems in customer relationships that 
play a key role in the change process.

Orio works systematically to minimize risk of IT failure. 
In 2014, Orio will launch a new business portal to meet 
needs resulting from our broadened customer base 
and product range.

Sustainability risks
The Company has two sustainability targets:

 › By 2020, 80 percent of the Group’s total sales will 
come from new business initiatives.

The risk of not meeting this target is strongly linked 
to Orio’s strategic risk, which is in turn related to the 
Company’s strategic risk management.

 › The Company’s total carbon emissions from self-
procured transportation will be reduced by 20 per-
cent by 2020 compared with 2013.

To balance a continued high level of service with an 
increased awareness of environmental concerns while 
choosing modes of transport, is fundamental to our 
future competitiveness and a prerequisite for good 
attainment of sustainability goals and business plans. 
Our main challenge lies in managing and formulat-
ing procurement criteria that take into account the 
customers’ delivery requirements and lead times, 
pledged against the consequences of choosing more 
environmentally friendly transportation options. 
Besides clarifying our requirements for transport con-
tracts, we are working to optimize the booking of our 
trucks and reviewing the feasibility of increased coor-
dination of transport, as well as a consolidation with 
fewer spare parts suppliers, who will supply larger 
volumes.

For further information on sustainability efforts, see 
Orio’s sustainability report.

Environmental risk
Environmental risk means risk of non-compliance with 
laws and regulations that the Company is obliged to 
follow.

Orio does not have any activities requiring environ-
mental permits. However, permits are required for the 
possession and storage of explosive goods (e.g. air-
bags). The current permit is valid until 2018-03-25.

Permits are also required for flammable goods with 
the current permit expiring on 26.09.2023.

In addition to managing environmental risk, Orio 
works with sustainability targets in areas including 
the environment.

For further information on sustainability efforts, see 
Orio’s sustainability report.

Financial risk
Financial risk includes currency, interest, financing and 
liquidity risk as well as financial credit risk.

Due to the nature of its business, Orio is exposed to 
currency, interest, financing, liquidity and financial 
credit risk. Refer to Note 3 in the annual report for a 
description of identified financial risk and how it is 
managed.

Risk of regulatory non-compliance
Risk of regulatory non-compliance means the Group’s 
risk of failing to comply with laws, regulations or bind-
ing agreements.

In 2012, BMW AG filed proceedings against Orio AB 
in Nyköping District Court, claiming 2.6 MEUR on 
the basis of an agreement with Saab Automobile AB 
and Saab Powertrain AB for the purchase and devel-
opment of engines. On 15 January 2014, Nyköping 
District Court issued a judgement under which BMW 
AG’s claim was rejected in its entirety and Orio AB 
was awarded compensation of 2.6 MSEK for litigation 
costs. However, BMW AG has applied to the Court of 
Appeal for permission to appeal the decision, which 
the Court of Appeal has granted. The Company sees 
no grounds for making provision for any payment in 
response to BMW AG’s claims.

64 ANN UAL REP ORTRisk and vulnerability analysis



Financial reporting risk
Financial reporting risk includes risk of inaccurate 
financial reporting to authorities and risk of errors in 
financial information.

Risk of errors in external reporting is managed 
through internal processes with related policies, 
auditing and follow-up and analysis of financial 
results.

The Audit Committee monitors the Group’s financial 
reporting and the effectiveness of the Group’s internal 
auditing with regard to financial reporting. The Board 
and Audit Committee receive regular financial reports 
from the CFO and CEO on the Group’s position and 
profit development, and review all quarterly account-
ing, quarterly reports, financial statements and Group 
Annual reports. In addition, a quarterly report and the 
annual report are examined by the Company’s audi-
tors. For further information, see the Board’s report on 
internal control of financial reporting.
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MSEK Note 2013 20121 

Net sales 5 1,044 960 
Cost of goods sold 6 -567 -494 
Gross profit 5 477 466 

Sales costs 6.7.8 -322 -235 
Administration expenses 6.7 -51 -70 
Other operating income and expenses 9 40 -22 
Operating profit/loss 144 139 

Financial items 10 0 -2 
Result from associates 16 -0 - 
Result after financial items 144 137 

Taxes 11 38 -15 

Result for the year 182 122 

Other comprehensive income
Items that may be subsequently reclassified to profit or loss
Currency exchange rate differences 1 1 

Total comprehensive income for the year 183 123 

Attributable to:
Shareholder of the parent company 183 123 
Total comprehensive income for the year 183 123 

Earnings per share attributable to  
parent company shareholders during the year: 12 0.91 0.61 

1) See note 33

The Group’s  
consolidated statements  
of comprehensive income
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MSEK Note 2013-12-31 2012-12-311 2012-01-011

ASSETS
Intangible non-current assets 13 20 16 2 
Tangible non-current assets 14 55 59 61 
Investments in associates 16 2 - - 
Deferred tax receivables 17 38 17 23 
Other non-current receivables 19 1 1 1 
Total non-current assets 116 93 87 

Inventories 18 424 466 389 
Accounts receivables 19.20 101 127 144 
Other current receivables 19 13 22 25 
Prepaid expense and accrued income 21 9 9 9 
Cash and bank 22 228 86 55 
Total current assets 775 710 622 
TOTAL ASSETS 891 803 709 

EQUITY AND LIABILITIES
Equity  719 586 464
Provisions 25 18 10 67
Accounts payable 3 46 78 112
Current tax liabilities 6 29 23
Other current liabilities 3 18 15 1
Accrued expence and prepaid income 26 84 85 42
TOTAL EQUITY AND LIABILITIES 891 803 709 

Assets pledged 28 150 150 - 
Contingent liabilities 28 33 26 - 

1) See note 33

The Group’s  
consolidated balance sheets
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MSEK Note 
Share  

capital1
Additional 

paid in capital Reserves Retained earnings 

Total equity attributable 
to the  shareholder of 

parent company 

Balance at 01-01-2012 0.2 0.0 - 463.3 463.5 
Result for the year 121.6 121.6 
Other comprehensive income 0.7 0.7 
Total comprehensive income - - 0.7 121.6 122.3 
Balance at 31-12-2012 0.2 0.0 0.7 584.9 585.8 

Balance at 01-01-2013 0.2 0.0 0.7 584.9 585.8 
Result for the period 181.8 181.8 
Other comprehensive income 1.1 1.1 
Total comprehensive income - - 1.1 181.8 182.9 
Dividend to shareholder 24 -50.0 -50.0 
Balance at 31-12-2013 0.2 0.0 1.8 716.7 718.7 

1) See note 23      

The Group’s  
consolidated statement  
of changes in equity
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MSEK Not 2013 2012 

OPERATING ACTIVITIES
Result after financial items 144 137 
Non-cash items, etc. 27 -22 16 
Income tax paid -11 -6 
Cash flow from operating activities before change in working capital 111 147 

Change in inventories 35 -121 
Change in current receivables 78 -6 
Change in current liabilities -27 9 
Cash flow from operating activities 197 29 

INVESTING ACTIVITIES
Acquisitions of intangible non-current assets 13 -0 -1 
Investments in tangible non-current assets 14 -4 -5 
Change in other non-current receivables and investments -1 -0 
Cash flow from investment activities -5 -6 

FINANCING ACTIVITIES
Borrowings 0 - 
Dividend to shareholder 24 -50 - 
Cash flow from financing activities -50 - 

CASH FLOW FOR THE YEAR 142 23 
Liquid assets at beginning of the year 86 55 
Cash in acquired subsidiaries 30 0 8 
Currency exchange effect in liquid assets 0 -0 
Liquid assets at end of year 22 228 86 

The Group’s  
consolidated statement  
of cash flow 
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MSEK Not 2013 2012 

Net sales 5 906 926 
Costs of goods sold -537 -490 
Gross profit 369 436 

Sales costs 7.8 -240 -203 
Administration expenses 7 -51 -70 
Other operating income and expense 9 40 -22 
Operating profit/loss 118 141 

Financial items 10 - -1 
Result after financial items 118 140 

Change in untaxed reserves 20 -20 
Taxes 11 40 -9 

Result for the year 178 111 

Total comprehensive income for the year 178 111 

There are no items to report in comprehensive income. This means that the result for the year corresponds with  the comprehensive 
income for the year.

The Parent company’s  
income statement
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MSEK Note 2013-12-31 2012-12-31

ASSETS
Intangible non-current assets 13 0 - 
Tangible non-current assets 14 52 56 
Participation in group companies 15 33 34 
Investments in associates 16 2 - 
Deferred tax receivables 17 31 17 
Other long-term receivables 1 1 
Total non-current assets 119 108 

Inventories 18 382 420 
Current receivables 161 178 
Other current receivables 4 21 
Prepaid expense and accrued income 21 7 7 
Cash and bank 22 159 52 
Total current assets 713 678 
TOTAL ASSETS 832 786 

EQUITY AND LIABILITIES
Total equity 703 575 
Untaxed reserves - 20 
Provisions 25 14 8 
Accounts payable 42 69 
Current tax liabilities 5 27 
Other current liabilities 4 10 
Accrued expence and prepaid income 26 64 77 
TOTAL EQUITY AND LIABILITIES 832 786 

Assets pledged 28 150 150 
Contingent liabilities 28 33 26

The Parent company’s  
balance sheets
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MSEK Not 2013 2012 

OPERATING ACTIVIITES
Result after financial items 118 140 
Non-cash items, etc 27 -11 8 
Income tax paid -1 -2 
Cash flow from operating activities before change in working capital 106 146 

Change in inventories 31 -71 
Change in current receivables 62 -73 
Change in current liabilities -38 -2 
Cash flow from operating activities 161 0 

INVESTING ACTIVITIES
Acquisition of shares in subsidiaries 30 0 -1 
Investments in tangible non-current assets 13 -0 - 
Investments in tangible non-current assets 14 -2 -2 
Change in other non-current receivables and investments -2 0 
Cash flow from investing activities -4 -3 

FINANCING ACTIVITIES
Borrowings - - 
Dividend to shareholder 24 -50 - 
Cash flow from financing activities -50 - 

CASH FLOW FOR THE YEAR 107 -3 
Liquid assets at beginning of the year 52 55 
Currency exchange effect in liquid assets - 0 
Liquid assets at end of the year 22 159 52

The Parent company’s 
statements of cash flows

Restricted Reserves Unrestricted reserves

MSEK Note 
Share  

capital1
Additional 

paid in capital Reserves Retained earnings Total equity 

Balance at 01-01-2012 0.2 0.0 392.5 70.8 463.5 
Result for the period 111.2 111.2
Balance at 31-12-2012 0.2 0.0 392.5 182.0 574.7 

Balance at 01-01-2013 0.2 0.0 392.5 182.0 574.7 
Result for the period 177.9 177.9
Dividend to shareholder 24 -50.0 -50.0
Balance at 31-12-2013 0.2 0.0 392.5 309.9 702.6 

1) Number of shares is 200, see also note 23

Tha Parent company’s 
statement of changes  
in equity
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Note 1  General information
Orio AB, formerly Saab Automobile Parts AB. (the Company, the 
Parent company) and its subsidiaries (the Group) sells spare 
parts for automobiles worldwide and provides logistics and dis-
tribution services. 

The Parent company is a limited liability company registered in 
Sweden and domiciled in Nyköping, Sweden. The address of its 
registered office is Flättnaleden , 611 81 Nyköping. The Com-
pany is wholly own by the Swedish state.

On March 20, 2014, the Board of Directors approved these con-
solidated accounts for publication. 

Note 2  Summary of significant 
accounting policies

The principal accounting policies applied in the preparation 
of these consolidated financial statements are set out below. 
These policies have been consistently applied to all the years 
presented, unless otherwise stated. 

Basis of preparation
The consolidated financial statements of Orio AB have been pre-
pared in accordance with Swedish Annual Accounts Act, RFR 1 
Supplementary accounting policies for groups, and International 
Financial Reporting Standards (IFRS) as adopted by the EU. The 
date for transition to IFRS is January 1, 2012, which means that 
comparative information is restated using the new principles. 
The transition to IFRS has been recognised in accordance with 
IFRS 1 - First-time Adoption of International Financial Reporting 
Standards. For a complete presentation of the transition to IFRS, 
see note 33.The consolidated accounts of the transition have 
been prepared under the historical cost convention.

The preparation of financial statements in conformity with IFRS 
requires the use of certain critical accounting estimates. It also 
requires management to exercise its judgment in the process 
of applying the Group’s accounting policies. The areas involv-
ing a higher degree of judgment or complexity, or areas where 
assumptions and estimates are significant to the consolidated 
financial statements are disclosed in note 4.

The Parent company’s accounts have been prepared in accor-
dance with the Swedish Annual Accounts Act and recommenda-
tion RFR2 – Accounting for legal entities.

New standards, amendments and interpretations which are 
effective but to be applied 2014 or later 
A number of new standards and amendments to standards and 
interpretations are effective for annual periods beginning after 
1 January 2014, and have not been applied in preparing these 
consolidated financial statement. None of these is expected 
to have a significant effect on the consolidated financial state-
ments of the Group, except the following set out below: 

 ›  IFRS 10, ‘Consolidated financial statements’ builds on existing 
principles by identifying the concept of control as the deter-
mining factor in whether an entity should be included within 
the consolidated financial statements of the parent company. 
The standard provides additional guidance to assist in the 
determination of control where this is difficult to assess. The 
Group intends to apply IFRS 10 for the 2014 financial year, but 

the Group has not yet evaluated the effects on the financial 
reports.

 ›  IFRS 11, ‘Joint arrangements’ focuses on the rights and obliga-
tions of the parties to the arrangement rather than its legal 
form. The Group intends to apply IFRS 11 for the 2014 finan-
cial year, but the Group has not yet evaluated the effects on 
the financial reports.

 ›  IFRS 12, ‘Disclosures of interests in other entities’ includes the 
disclosure requirements for all forms of interests in other enti-
ties, including joint arrangements, associates, structured enti-
ties and other off balance sheet vehicles. The Group intends 
to apply IFRS 12 for the 2014 financial year, but the Group has 
not yet evaluated the effects on the financial reports.

New standards, amendments and interpretations which are 
not yet endorsed
A number of new standards and amendments to standards and 
interpretations not yet endorsed by the EU are effective for 
annual periods beginning after 1 January 2014, and have not 
been applied in preparing these consolidated financial state-
ment, except for: 

 › Amendments to IAS 36, ‘Impairment of assets’. The amend-
ment to IAS 36 “Recoverable Amount Disclosures for Non-
Fnancial assets” shall be applied to financial year commencing 
1 January 2014 or later. This amendment removed certain dis-
closure requirements which had been included in IAS 36 by the 
issue of IFRS 13, regarding the recoverable amount of CGUs to 
which goodwill has been allocated.

There are no other IFRSs or IFRIC interpretations that are not yet 
effective that would be expected to have a material impact on 
the Group.

Consolidation
(a) Subsidiaries
Subsidiaries are all companies (including special purpose enti-
ties SPEs) in which the Group has the right to formulate financial 
and operating strategies in a manner commonly accompany-
ing participations amounting to more than half of the voting 
rights. The occurrence and effect of voting rights that are cur-
rently available to utilize or convert are taken into account in 
the assessment of whether the Group exercises controlling 
influence of another company. The Group also determines that 
control exists despite not having a participation exceeding half 
of the voting rights but for which it nonetheless is able to govern 
financial and operating strategies in the company.

Subsidiaries are included in the consolidated financial state-
ments from the date on which control is transferred to the 
Group. They are excluded from the consolidated financial state-
ment from the date on which the control ceases.

The purchase method is used to recognize the Group’s business 
combinations. The consideration for the acquisition of a sub-
sidiary comprises the fair value of transferred assets, liabilities 
that the Group assumes from previous owners of the acquired 
company and the shares issued by the Group. The consideration 
also includes the fair value of all assets and liabilities that results 
from an agreement covering a contingent consideration. Iden-
tifiable acquired assets and assumed liabilities in a business 
combination are initially measured at fair value on the date of 
acquisition. For each acquisition, that is, on an acquisition, that 
is on an acquisition-by-acquisition basis, the Group determines 
whether non-controlling interest in the acquired company is to 
be recognized at fair value or at the shareholding’s proportional 
share in the carrying amount of the acquired company’s identifi-
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able net assets.Acquisition related costs are expensed as they 
arise.

Goodwill is initially measured as the amount by which the total 
consideration and fair value of any non-controlling interests 
exceeds the value of identifiable acquired assets and assumed 
liabilities. If the consideration is lower than the fair value of 
acquired company’s net assets, the difference is recognized 
directly in the income statement.

Intra-group transactions, balance sheet items, income and 
costs for intra-group transactions are eliminated. Gains and 
losses resulting from intra-group transactions and which are 
recognized as assets are also eliminated. Where necessary the 
accounting policies for subsidiaries have been adjusted to guar-
antee consistent applications of the Group’s policies.

(b) Associates
Associates are all entities over which the Group has significant 
influence but not control, generally accompanying a sharehold-
ing of between 20 percent and 50 percent of the voting rights. 
Investments in associates are accounted for using the equity 
method of accounting. Under the equity method, the invest-
ment is initially recognised at cost, and the carrying amount is 
increased or decreased to recognise the investor’s share of the 
profit or loss of the investee after the date of acquisition. The 
Group’s investment in associates includes goodwill identified on 
acquisition.

If the ownership interest in an associate is reduced but 
significant influence is retained, only a proportionate share of 
the amounts previously recognised in other comprehensive 
income is reclassified to profit or loss where appropriate.

The Group’s share of post-acquisition profit or loss is recognised 
in the income statement, and its share of post-acquisition move-
ments in other comprehensive income is recognised in other 
comprehensive income with a corresponding adjustment to the 
carrying amount of the investment. When the Group’s share 
of losses in an associate equals or exceeds its interest in the 
associate, including any other unsecured receivables, the Group 
does not recognise further losses, unless it has incurred legal 
or constructive obligations or made payments on behalf of the 
associate.

The Group determines at each reporting date whether there is 
any objective evidence that the investment in the associate is 
impaired. If this is the case, the Group calculates the amount of 
impairment as the difference between the recoverable amount 
of the associate and its carrying value and recognises the 
amount adjacent to ‘share of profit/(loss) of associates in the 
income statement.

Segment reporting
Operating segments are reported in a manner consistent with 
the internal reporting provided to the chief operating decision-
maker. The chief operating decision-maker, who is responsible 
for allocating resources and assessing performance of the oper-
ating segments, has been identified as the steering committee 
that makes strategic decisions.

Foreign currency translation 
(a) Functional and presentation currency
Items included in the financial statements of each of the Group’s 
entities are measured using the currency of the primary eco-
nomic environment in which the entity operates (‘the functional 
currency’). The consolidated financial statements are presented 
in Swedish Kronor (SEK), which is the Group’s presentation cur-
rency.

(b) Transactions and balances
Foreign currency transactions are translated into the functional 
currency using the exchange rates prevailing at the dates of the 
transactions or valuation where items are re-measured. Foreign 
exchange gains and losses resulting from the settlement of such 

transactions and from the translation at year-end exchange 
rates of monetary assets and liabilities denominated in foreign 
currencies are recognised in the income statement. Foreign 
exchange gains and losses that relate to borrowings and cash 
and cash equivalents are presented in the income statement 
within ‘financial items’. All other foreign exchange gains and 
losses are presented in the income statement within ‘Other 
operating income and expenses’.

(c) Group companies
The results and financial position of all the group entities (none 
of which has the currency of a hyper-inflationary economy) that 
have a functional currency different from the presentation cur-
rency are translated into the presentation currency as follows: 

 › assets and liabilities for each balance sheet presented are 
translated at the closing rate at the date of that balance sheet;

 › income and expenses for each income statement are trans-
lated at average exchange rates; and

 › all resulting exchange differences are recognised in other com-
prehensive

Goodwill and fair value adjustments arising on the acquisition of 
a foreign entity are treated as assets and liabilities of the foreign 
entity and translated at the closing rate. Exchange differences 
arising are recognised in other comprehensive income.

Property, plant and equipment
Property, plant and equipment is stated at historical cost 
less depreciation. Historical cost includes expenditure that is 
directly attributable to the acquisition of the items. Subsequent 
costs are included in the asset’s carrying amount or recognised 
as a separate asset, as appropriate, only when it is probable that 
future economic benefits associated with the item will flow to 
the Group and the cost of the item can be measured reliably. The 
carrying amount of the replaced part is derecognised. All other 
repairs and maintenance are charged to the income statement 
during the financial period in which they are incurred.

Land is not depreciated. Depreciation on other assets is cal-
culated using the straight-line method to allocate their cost or 
revalued amounts to their residual values over their estimated 
useful lives, as follows:

 › Buildings 10-40 years

 › Equipment, machinery and installations 3-15 years

The assets’ residual values and useful lives are reviewed, and 
adjusted if appropriate, at the end of each reporting period. 
An asset’s carrying amount is written down immediately to its 
recoverable amount if the asset’s carrying amount is greater 
than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the 
proceeds with the carrying amount and are recognised within 
‘Other operating income and expenses’ in the income statement.

Intangible assets
(a) Goodwill
Goodwill arises on the acquisition of subsidiaries and represents 
the excess of the consideration transferred over the net fair 
value of the net identifiable assets, liabilities and contingent 
liabilities of the acquiree.

For the purpose of impairment testing, goodwill acquired in a 
business combination is allocated to each of the CGUs, or groups 
of CGUs, that is expected to benefit from the synergies of the 
combination. Each unit or group of units to which the goodwill is 
allocated represents the lowest level within the entity at which 
the goodwill is monitored for internal management purposes. 
Goodwill is monitored at the operating segment level.

(b) Licenses
Acquired computer software licences are capitalised on the 
basis of the costs incurred to acquire and bring to use the 
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specific software. These costs are amortised over their esti-
mated useful lives of three to five years.

(c) Computer software
Costs associated with maintaining computer software pro-
grammes are recognized as an expense as incurred. Develop-
ment costs that are directly attributable to the design and 
testing of identifiable and unique software products controlled 
by the Group are recognised as intangible assets when the fol-
lowing criteria are met:

 › it is technically feasible to complete the software product so 
that it will be available for use;

 › management intends to complete the software product and 
use or sell it;

 › there is an ability to use or sell the software product;

 › it can be demonstrated how the software product will gener-
ate probable future economic benefits;

 › adequate technical, financial and other resources to complete 
the development and to use or sell the software product are 
available; and  
the expenditure attributable to the software product during 
its development can be reliably measured.

Directly attributable costs that are capitalised as part of the 
software product include the software development employee 
costs and an appropriate portion of relevant overheads. Other 
development expenditures that do not meet these criteria are 
recognised as an expense as incurred. Computer software devel-
opment costs recognised as assets are amortised over their esti-
mated useful lives, which does not exceed five years. 

Impairments of non-financial assets
Intangible assets that have an indefinite useful life or intangible 
assets not ready to use are not subject to amortisation and 
are tested annually for impairment. Assets that are subject to 
amortisation are reviewed for impairment whenever events or 
changes in circumstances indicate that the carrying amount 
may not be recoverable. An impairment loss is recognised for 
the amount by which the asset’s carrying amount exceeds its 
recoverable amount. The recoverable amount is the higher of 
an asset’s fair value less costs of disposal and value in use. For 
the purposes of assessing impairment, assets are grouped at 
the lowest levels for which there are largely independent cash 
inflows (cash-generating units). Prior impairments of non- 
financial assets (other than goodwill) are reviewed for possible 
reversal at each reporting date.

Financial assets and liabilities
Classification
The Group’s financial assets are classified as ’Loans and receiv-
ables’.

Loans and receivables are non-derivative and financial assets 
with fixed payments or payments whose amounts can be 
determined. They are not traded on an active market. They are 
recognized as current assets except for items with duration 
with more than twelve months from balance sheet date, which 
are classified as non-current assets. In the balance sheet, the 
Group’s ’Loans and receivables’ comprise ’Other non-current 
receivables’, ’Accounts receivables’. ‘Other current receivables’ 
and ‘Liquid assets’.

The Group’s financial liabilities are classified as ’Financial liabili-
ties at amortised cost’. In the balance sheet, the category com-
prise ’Accounts payable’, and ’Other current liabilities’. 

Recognition and valuation
A financial asset or financial liability is recognised in the balance 
sheet when the Group becomes a party to such in accordance 
with the terms of the instrument’s contract. A trade receivable is 
recognized in the balance sheet when an invoice has been sent. 
A trade payable is recognized when an invoice has been received. 
A financial asset is derecognized from the balance sheet when 

the rights under the contract are sold, expire, or when the Group 
loses control over them. The same applies to parts of a financial 
asset. A financial liability is derecognised from the balance sheet 
when the contractual obligation has been fulfilled or in some 
other way extinguished. The same applies to part of a financial 
liability.

Purchase or sale of a financial instrument is recognised 
on the trade date, which is the date when the Group is 
committed to buy or sell the asset. Financial instrument are 
initially reported at cost, corresponding to the instrument’s 
fair value plus transaction costs. Thereafter the recognition 
is depending on the classification of the financial 
instrument. The classification depends on the purpose of 
the acquired instrument. The categories of Orio’s balance 
sheet are ‘Loans and receivables’ and ‘Financial liabilities 
valued at amortised cost’.

Loans and receivables
Loans and receivables arise when the company provides money, 
goods or services directly to the debtor without the intention of 
trading in the receivable rights. Loans and receivables are mea-
sured at amortised cost. 

At every balance sheet date the Group evaluates whether there 
is any objective indications on impairment of a financial asset or 
group of financial assets due to recent events. Objective indica-
tions may comprise breach of contract, such as late or default of 
payment of interest or nominal amount, significant financial dif-
ficulties for the debtor and downgrading of the creditworthiness 
of customers. The impairment is calculated as the difference 
between the asset’s book value and the present value of esti-
mated cash flows discounted at the original effective interest 
rate of the financial instrument. The impairment of the asset is 
recognised in the Group’s income statement. 

If the need for impairment decreases in a following period 
and the decrease could objectively be referred to an event 
that occured after the recognition of the impairment (such as 
improvement in the creditworthiness of the debtor), the carry 
back of the earlier recognised impairment is recognised in the 
Group’s income statement.

Financial liabilities valued at amortised cost
Loans and other financial liabilities, including accounts payables, 
are measured at amortised cost.

Offsetting financial instruments
Financial assets and liabilities are offset and the net amount 
reported in the balance sheet when there is a legally enforceable 
right to offset the recognised amounts and there is an intention 
to settle on a net basis or realise the asset and settle the liability 
simultaneously.

Inventories
Inventories comprise raw material, work-in-progress and fin-
ished goods and is measured at the lower of acquisition costs 
and net realisable value. The cost of inventories is estimated 
through the application of the first-in first-out method (FIFO) 
and is calculated using weighted average prices and includes 
costs for bringing the inventories in place. Borrowings costs are 
not included. Net realisable value is the estimated sales price in 
operating activities, less estimated costs for completion and to 
bring about a sale.

At the end of each reporting period the Group evaluates whether 
there are any indications on decreased value, in accordance with 
the described valuation method.

Cash and cash equivalents
In the consolidated statement of cash flows, cash and cash 
equivalents includes cash in hand, deposits held at call with 
banks, other short-term highly liquid investments with original 
maturities of three months or less.
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Share capital
Ordinary shares are classified as equity. 

Current and deferred income tax
The tax expense for the period comprises current and deferred 
tax. Tax is recognised in the income statement, except to the 
extent that it relates to items recognised in other comprehen-
sive income or directly in equity. In this case, the tax is also 
recognised in other comprehensive income or directly in equity, 
respectively.

The current income tax charge is calculated on the basis of the 
tax laws enacted or substantively enacted at the balance sheet 
date in the countries where the company and its subsidiaries 
operate and generate taxable income. Management periodically 
evaluates positions taken in tax returns with respect to situa-
tions in which applicable tax regulation is subject to interpreta-
tion. It establishes provisions where appropriate on the basis of 
amounts expected to be paid to the tax authorities. 

Deferred income tax is recognised on temporary differences 
arising between the tax bases of assets and liabilities and their 
carrying amounts in the consolidated financial statements. 
However, deferred tax liabilities are not recognised if they arise 
from the initial recognition of goodwill; deferred income tax is 
not accounted for if it arises from initial recognition of an asset 
or liability in a transaction other than a business combination 
that at the time of the transaction affects neither accounting nor 
taxable profit or loss. 

Deferred income tax is determined using tax rates (and laws) 
that have been enacted or substantively enacted by the balance 
sheet date and are expected to apply when the related deferred 
income tax asset is realised or the deferred income tax liability 
is settled.

Deferred income tax assets are recognised only to the extent 
that it is probable that future taxable profit will be available 
against which the temporary differences can be utilised.

Deferred income tax assets and liabilities are offset when there 
is a legally enforceable right to offset current tax assets against 
current tax liabilities and when the deferred income taxes assets 
and liabilities relate to income taxes levied by the same taxation 
authority on either the same taxable entity or different taxable 
entities where there is an intention to settle the balances on a 
net basis.

Employee benefits
(a) Pension obligations
The Group operates both defined  benefit and defined contribu-
tion pension plans. Defined benefit plans define an amount of 
pension benefit that an employee will receive on retirement. 
A defined contribution plan is a pension plan under which the 
Group pays fixed contributions into a separate entity. The Group 
has no legal or constructive obligations to pay further contri-
butions if the fund does not hold sufficient assets to pay all 
employees the benefits relating to employee service in the cur-
rent and prior periods

For defined contribution plans, the Group pays contributions to 
publicly or privately administered pension insurance plans on a 
mandatory, contractual or voluntary basis. The Group has no fur-
ther payment obligations once the contributions have been paid. 
The contributions are recognised as employee benefit expense 
when they are due. Prepaid contributions are recognised as an 
asset to the extent that a cash refund or a reduction in the future 
payments is available.

The Group operates the defined benefit ITP pension plan for its 
white collar employees in Sweden. Benefits under this plan are 
insured and funded through regular premiums to the mutual 
insurance company Alecta. The plan insured by Alecta is a multi 
employer plan and therefore accounted and presented as a 
defined contribution plan in accordance with IAS 19.20.

(b) Termination benefits
Termination benefits are payable when employment is termi-
nated by the Group before the normal retirement date, or when-
ever an employee accepts voluntary redundancy in exchange 
for these benefits. The Group recognizes termination benefits 
when the Group is obliged to terminate employments according 
to a plan, which cannot longer be withdrawn. In the case of an 
offer made to encourage voluntary redundancy, the termina-
tion benefits are measured based on the number of employees 
expected to accept the offer.

Provisions 
Provisions for environmental restoration, restructuring costs 
and legal claims are recognised when: the Group has a present 
legal or constructive obligation as a result of past events; it is 
probable that an outflow of resources will be required to settle 
the obligation; and the amount has been reliably estimated. 

Revenue recognition
(a) Sales of goods 
Revenues from sales of goods are recognised when the revenue 
can be reliably calculated and when all risks and rights adhered 
to the ownership has been transferred to the buyer. Revenues 
are recognized net of deductions for discounts, campaigns, mar-
ket contributions and VAT.

(b) Sales of services
Sales of services include service, storing and distribution of 
spare parts. For sales of services, revenue is recognised in the 
accounting period in which the services are rendered, by refer-
ence to stage of completion of the specific transaction and 
assessed on the basis of the actual service provided as a propor-
tion of the total services to be provided. 

(c) Interest income
Interest income is recognised using the effective interest 
method. 

Recognition of expenses
In the Group’s income statement presented by function, direct 
material and distribution is included in the item Costs of goods 
sold. Salaries, remunerations and other personnel related 
expenses are allocated to either Sales expenses or Administra-
tion expenses. 

In the Parent company’s income statement, costs for commis-
sion attributable to services provided by the subsidiaries of the 
Group is recognised as Costs of goods sold.

Leases
Leases in which a significant portion of the risks and rewards of 
ownership are retained by the lessor are classified as operating 
leases. Payments made under operating leases (net of any incen-
tives received from the lessor) are charged to the income state-
ment on a straight-line basis over the period of the lease.

The Group leases certain property, plant and equipment. Leases 
of property, plant  and equipment where the Group has sub-
stantially all the risks and rewards of ownership are classified as 
finance leases. Finance leases are capitalised at the lease’s com-
mencement at the lower of the fair value of the leased property 
and the present value of the minimum lease payments. Each 
lease payment is allocated between the liability and finance 
charges. The interest element of the finance cost is charged to 
the income statement over the lease period so as to produce a 
constant periodic rate of interest on the remaining balance of 
the liability for each period. The property, plant and equipment 
acquired under finance leases is depreciated over the shorter of 
the useful life of the asset and the lease term.

As per 2013-12-31 the Group had only one lease contract iden-
tified as financial lease. All other were classified as operational 
lease contracts. As per 2012-12-31 all lease contracts were clas-
sified as operational lease contracts.
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Dividend distribution
Dividend distribution to the company’s shareholder is recog-
nised as a liability in the Group’s financial statements in the 
period in which the dividends are approved by the company’s 
shareholder.

Accounting principles of the Parent
The Parent Company’s annual accounts have been prepared in 
accordance with Swedish law, and with application of the Swed-
ish Financial Reporting Board’s recommendation RFR 2 Report-
ing for legal entities. This means that the Parent Company shall 
comply with IFRS as much as possible. Any deviations that arise 
between the accounting principles of the Parent Company and 
the Group are due to restrictions to apply IFRS in the Parent 
Company due to the Annual Accounts Act and the Pension Obli-
gations Vesting Act and in some instances for tax reasons. 

Note 3  Financial risk management
Financial risk factors
The Group’s activities expose it to a variety of financial risks: 
market risk, credit risk and liquidity risk. The group’s overall 
risk policy focuses on the unpredictability of financial markets 
and seeks to minimise potential adverse effects on the Group’s 
financial performance. The Group may use derivative financial 
instruments to hedge certain risk exposures. Risk management 
is carried out by the CFO under policies approved by the board 
of directors. Group treasury identifies, evaluates and hedges 
financial risks in close co-operation with the Group’s operat-
ing units. The board provides written principles for overall risk 
management, as well as written policies covering specific areas, 
such as foreign exchange risk, interest rate risk, credit risk, use 
of derivative financial instruments and non-derivative financial 
instruments, and investment of excess liquidity.

(a) Market risk
(i) Foreign exchange risk
The Group operates internationally and is exposed to foreign 
exchange risk arising from various currency exposures, primarily 
with respect to the US dollar (USD), the UK pound (GBP), euro 
(EUR) and the Swiss Franc (CHF). Foreign exchange risk arises 
from future commercial transactions, recognised assets and 
liabilities and net investments in foreign operations.

The risk policy of the Group is to hedge cash flows in USD, GBP 
and CHF to a certain percentage depending on the due date of 
the cash flow. Permitted hedging instruments are forward con-
tracts, currency swaps and options. The risk policy, which was 
approved in 2013, has been implemented in 2014. The Group 
did not hold any derivative instrument at 2013-12-31 or at 
2012-12-31.

The currency exposure in the balance sheet is considered mod-
erate and is not hedged according to the policy.

At December 31, 2013, if the SEK had weakened by 10% against 
the USD, GBP and the EUR, with all other variables held con-
stant, the comprehensive income for the year would have been 
MSEK 8.0 (2012: MSEK +3.6) higher, mainly as a result of foreign 
exchange gains on translation of trade receivables and other 
receivables in USD, GBP and EUR, and gains on translation of the 
subsidiaries net assets in the mentioned currencies. 

(ii) Price risk
The Group is not exposed to price risk related to Financial instru-
ments held by the Group.

(iii) Cash flow and fair value interest rate risk
The interest rate risk is defined as the risk that fluctuations on 
the interest market negatively affect the Company’s financial 
accounts. The exposure to interest risk is considered as moder-
ate and is therefore not hedged. 

(b) Credit risk
The Group’s financial transactions give rise to credit risks vis-a-
vis financial counterparties. Credit risk is defined as the risk for 
losses in case the counterparty does not fulfil its obligations. 
The Group’s credit risk primarily derives from accounts receiv-
ables, which are spread over a large number of counterparties. 
For every new customer a credit test is being made with the help 
of external players. The maximum credit risk corresponds to the 
book value of the financial assets.

 (c) Liquidity risk
Liquidity risk is defined as the risk that Orio cannot meet its pay-
ment obligations.

The liquidity management shall secure the best possible uti-
lization of liquid funds and make sure that the company has a 
sufficient liquidity reserves available. Furthermore, the liquidity 
management shall seek to achieve a satisfactory return on sur-
plus liquidity within the frameworks of the risk policy.

Operating liquidity may consist of:

 › Cash at non-blocked accounts at bank or other credit institu-
tion

 › Unused confirmed credit facilities or loans

 › Placements which can be released within 3 bank days (accord-
ing to placement regulations)

In order to safeguard the Company’s payment ability on a day-to-
day basis the operating liquidity, according to the definition above, 
should never fall short of MSEK 60. The share of unused credit facili-
ties or loans should not exceed 75 percent of operating liquidity.

All liquidity, which is not operating liquidity, is classified as sur-
plus liquidity.

The risks adhered to surplus liquidity a limited through guide-
lines regarding permitted instruments, issuers, and counterpar-
ties. Furthermore, the risks are limited through restrictions in 
duration and maximum amount of holdings. Confirmed over-
draft facilities may not be used to make new placements. 

The table below analyses the Group’s financial liabilities with 
respect of the time remaining from balance sheet date to con-
tractual due date. The indicated amounts are the contractual, 
undiscounted cash flows.

Financial risk management / Liquidity risk
Group 
At December 31, 2013

MSEK 

Less than 
three 

months 

Between 
three 

months and 
one year 

Between 
one and five 

years 
More than 
five years

Liabilities regarding 
financial lease 0.0 0.0 0.0 -
Accounts payable 44.7 1.0 - -
Other short term 
liabilities 16.5 1.3 - -

At December 31, 2013

MSEK 

Less than 
three 

months 

Between 
three 

months and 
one year 

Between 
one and  

five years 
More than 
five years

Liabilities regarding 
financial lease - - - -
Accounts payable 70.4 7.3 - -
Other short term 
liabilities 8.0 6.8 - -

Capital management
Guidelines for the Group’s capital management are expected to 
be prepared during 2014.
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Note 4  Critical accounting 
estimates and judgments

Estimates and judgments are continually evaluated and are 
based on historical experience and other factors, including 
expectations of future events that are believed to be reasonable 
under the circumstances.

Critical accounting estimates and assumptions
The Group makes estimates and assumptions concerning the 
future. The resulting accounting estimates will, by definition, 
seldom equal the related actual results. The estimates and 
assumptions that have a significant risk of causing a material 
adjustment to the carrying amounts of assets and liabilities 
within the next financial year are addressed below.

(a) Estimated impairment of goodwill
The Group tests annually whether goodwill has suffered any 
impairment, in accordance with the accounting policy stated 
in note 2. The recoverable amounts of cash-generating units in 
Italy, Spain and Great Britain have been determined based on 
value-in-use calculations. These calculations require the use of 
estimates. Important estimates is the future development of 
revenues, gross margins and operating expenses, as well as the 
cos of capital used to discount the future cash flows. 

It is the opinion of the management of the Company that no 
reasonably possible changes in the important estimates applied 
in assessing the value in use for the subsidiaries in Italy, Spain 
and Great Britain would result in the book value of these entities 
exceeding the value in use.

(b) Litigations
During 2012 BMW AG filed charges against Orio AB at the Dis-
trict Court in Nyköping. The case concerned claims for payment 
of MEUR 2.6 MEUR on the basis of an agreement with Saab 
Automobile AB and Saab Powertrain AB regarding purchase and 
development of engines. On January 15, 2014, the district court 
in Nyköping delivered judgment, according to which the claims 
of BMW AB were completely rejected. Orio AB was also adjudged 

reimbursement of legal expenses of MSEK 2.6 BMW AG has 
applied for leave to appeal with the Court of Appeal to appeal 
the ruling. The Company has judged that basis for provision 
for the claim made by BMW AG does not prevail at December 
31, 2013 or at December 31, 2012. Nor has the reimburse-
ment amount ruled by the District court been recognized in the 
accounts of the Group as per mentioned balance sheet dates.

(c) Deferred tax assets
As per 2013-12-31 the Group has recognised deferred tax 
receivables regarding tax losses carry forwards in the Parent 
company and in the subsidiaries in Italy and Spain. The recogni-
tion is based on the judgment that it is likely that taxable  profits 
will be generated so that the tax losses can be utilized in the 
future.

Critical judgements in applying the entity’s accounting 
policies
(a) Revaluation of inventories to net realisable value
The Group has a wide range of products in stock. The stock of 
spare parts for Saab vehicles has been accumulated for a long 
time in order to accommodate the customers long terms needs 
for spare parts. It is common that so called ‘All Time Buys’ have 
been done to safeguard the supply of spare parts for the remain-
ing lifetime of a car model. The Group is making provisions for 
revaluations of inventories to net realisable value based on 
historical movements of the inventories and these appreciations 
are being continuously evaluated to ensure that they correspond 
to actual outcome.

(b) Trade receivables 
The Groups has a large amount of customers in more than 60 
countries. The Group has established principles for provisions 
for bad debts, which entail provision for external trade receiv-
ables that are more than 90 days overdue.

(c) Warranty obligations
The Group has established principles for provisions for warranty 
obligations, which entail appreciations based on historical out-
come. The provisions are being continuously evaluated to ensure 
that they correspond to actual outcome 
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Note 5  Segment information
The Orio Group is organised in geographical markets for which reporting is made to the chief operating decision-maker, which com-
prise the Group management. The performance is monitored on the following regions; The Nordic Countries, Great Britain, America 
and Other markets. Other markets consists of a large number of individual markets, of which no one represents more than 10 per cent 
of total sales. In no case the revenues from a single customer contribute to more than 10 per cent of total sales.

Sales between segments are carried out at arm’s length. 

Reporting by segment

MSEK Nordic countries Great Britain America Other markets Total 

GROUP 2013
Net sales 337.0 109.0 241.0 357.0 1,044.0
Gross Profit 188.0 37.0 119.0 133.0 477.0
Operating profit/loss 144.0
Financial items 0.0
Taxes 38.0
Result for the year 182.0

Investments 3.1 0.0 0.3 0.1 3.5
Depreciations -6.2  -0.2 -0.1 -0.9 -7.4
Total assets 724.0 24.0 92.0 51.0 891.0
Total liabilities 29.0 21.0 77.0 45.0 172.0

GROUP 2012
Net sales 335.0 130.0 149.0 346.0 960.0
Gross Profit 212.0 44.0 78.0 132.0 466.0
Operating profit/loss 139.0
Financial items -2.0
Taxes -15.0
Result for the year 122.0

Investments 2.0 1.0 0.0 2.0 5.0
Depreciations -6.6 -0.1 0.0 0.0 6.7
Total assets 677.0 20.0 75.0 31.0 803.0
Total liabilities 99.0 17.0 70.0 31.0 217.0

Entity-wide information 
Breakdown of the revenue from all services is as follows:

MSEK 2013 2012 

Sales of spare parts and accessories 921.0 880.0
Revenue from logistics services 50.0 52.0
Other sales 73.0 28.0
Total 1,044.0 960.0

Sales by market
Parent

MSEK 2013 2012 

Nordic countries 337.0 335.0 
Great Britain 85.0 109.0 
America 136.0 143.0 
Other markets 348.0 339.0 
Total 906.0 926.0

 
The Group is domiciled in Sweden. The total revenues from 
external customers in Sweden is MSEK 265.0 (2012: MSEK 
259.9), and the total revenues from external customers from 
other countries is MSEK 779.1 (2012: MSEK 700.4). 

The total of non-current assets, other than shares in associates, 
financial instruments and deferred tax receivables (there are 
no employment benefit assets and rights arising under insur-
ance contracts), located in Sweden amount to MSEK 52.5 (2012: 
MSEK 56.4) and total amount of such assets located in other 
countries amount to MSEK 22.8 (2012:MSEK 18.6).
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Note 6  Expenses by nature
Group

MSEK 2013-12-31 2012-12-31

Goods for resale -497.4 -421.9 
Freight cost -69.4 -71.9 
Employee cost -269.5 -209.8 
Depreciation and write down -7.4 -6.9 
Operational lease expenses -22.8 -15.4 
Other costs -74.4 -73.8 
Total cost of goods sold,  sale costs 
and administration costs -940.9 -799.8

Note 7  Employee benefit expenses
GROUP & PARENT
Average number of employees

2013 2012 
Women Men Women Men 

Parent company 104 204 106 209 
Subsidiaries 14 42 5 20 
Group total 118 246 111 229 

Gender of senior management

2013 2012 
Women Men Women Men 

Board of Directors in Parent 
company 3 4 - 4 
Senior management in the 
Parent Company 1 8 1 6 
Other senior management in 
the Group - 7 - 7 
Group Total 4 19 1 17 
     
Cost for personnel

2013 2012 

MSEK 

Salaries  
and other 

remunera-
tions

Social 
security 

expences 
(Of which 
pensions)

Salaries  
and other 

remunera-
tions

Social 
security 

expences  
(Of which 
pensions)

Parent company 113.1 65.1 113.8 46.4 
35.51 7.51

Subsidiaries 48.4 9.1 27.5 3.0 
5.1 0.8

Group total 161.5 74.2 141.3 49.4 
40.62 8.32

1)  Of total pension expenses in the Parent company, MSEK 1.7 (2012: MSEK 1.4) 
relate to Board of Directors and senior management.

2)  Of total pension expenses in the Group, MSEK 2.9 (2012: MSEK 1.9) relate to 
Board of Directors and senior management.

The increase in the Parent company’s and the Group’s pension 
expenses compared to 2012 is primarily the result of restructur-
ing programmes carried out in the operations in Sweden and 
Great Britain during 2013.

Remunerations to senior management
The total compensation to senior management consists of 
salary, perquisites (mainly in the form of vehicle benefits) and 
pension benefits. The Board of Orio AB reported at the Annual 
meeting in 2013 that there are exceptions in the form of variable 
compensation to CEOs of subsidiaries. These have been renego-
tiated and will not be present at the end of 2014. On remunera-
tion to senior executives, see Note 7 to the financial statements. 
The CEO of the company and others in senior management 
for the Group have 65 years as the retirement age and are cov-
ered by the ITP plan in accordance with national agreements 
or another scheme at an equivalent cost. The same applies to 
CEOs for the subsidiaries who are senior management in the 
Group. Upon termination, for the Company of collective bargain-
ing rules for the Group management apply, though not for the 
Company’s CEO and CFO, where separate agreements govern 
conditions. The CEO has a notice period of six months when the 
notice is given by the employee. When the notice is given by the 
Company the notice period is 12 months and the employee is 
entitled to a severance pay equal to six months employment. 
The CFO has a notice period of three months when the notice is 
given by the employee. When the notice is given by the Company 
the notice period is 6 months. Similar termination conditions 
apply to the CEOs of subsidiaries varying between 0-12 months.  
Guidelines for employment conditions for senior management 
in state owned companies which are covered by the Ownership 
Policy and Guidelines for remunerations to senior management 
approved by the AGM as well as the Company’s compliance to 
these are described in the Corporate Governance report and in 
the Administration report.

Salaries and other remunerations

2013 2012 

MSEK

Salaries 
and other 

remunera-
tions

Whereof 
tantieme 
and oth.

Salaries 
and other 

remunera-
tions

Whereof 
tantieme 
and oth.

Parent company 113.1 113.8 - 
 - Whereof Board of Directors 0.7 - 0.5 - 
 -  Whereof senior  

management 7.0 - 5.2 - 
 - Whereof other employees 105.4 - 108.1 - 

Subsidiaries 48.4 - 27.5 - 
 - Whereof Board of Directors - - - - 
 -  Whereof senior  

management 10.1 - 6.0 - 
 - Whereof other employees 38.3 - 21.5 - 

Group total 161.5 141.3 - 
 - Whereof Board of Directors 0.7 - 0.5 -
 -  Whereof senior  

management 17.1 - 11.2 -
 - Whereof other employees 143.7 - 129.6 -
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Remunerations to senior management
Board of Directors

2013 2012

KSEK

Salary/
remunera-

tion Bonus Benefits
Pension 
expense

Salary/
remunera-

tion Bonus Benefits
Pension 
expense

Chairman Håkan Erixon1 214 - - - 100 - - -
Member Johan Formgren2 143 - - - 100 - - -
Member Charlotte Hansson 93 - - - - - - -
Member Hans Krondahl 93 - - - - - - -
Member Monica Lingegård 93 - - - - - - -
Member Michael Thorén - - - - - - - -
Member Heléne Vibbleus3 20 - - - - - - -
Former Chairman Hans Bergqvist4 - - - - 200 - - -
Former Member Daniel Barr5 29 - - - 100 - - -
Employee representative Jan Jakobsen - - - - - - - -
Employee representative Ingemar Sandberg - - - - - - - -
Total remunerations to the 
Board of Directors 685 0 0 0 500 0 0 0

1) Member 2012-01-24–2013-03-22, Chairman from 2013-03-22

2)  Member 2012-06-26–2012-12-18, and from 2013-03-22, chairman 2012-12-
18–2013-03-22

3) Member from 2013-10-29

4) Chairman 2012-01-24 –2012-12-18

5) Member 2012-01-24–2013-03-22

Other Senior Management

2013 2012
Salary/

remunera-
tion Bonus Benefits

Pension 
expense

Salary/
remunera-

tion Bonus Benefits
Pension 
expense

CEO Lennart Ståhl 1,660 - 59 453 1,236 - 59 407
CFO Fredrik Gyllefjord6 560 - 69 91 - - - -
Commercial Director Claes Kalderén7 535 - 45 162 - - - -
Manager Warehouse 
Operations Lars Fernqvist 575 - - 220 605 - 3 170
Manager Business 
development & IT Leif Karlsson 884 - - 204 822 - 7 185
Manager Supply chain Hans Werner 651 - - 157 604 - 5 160
Manager Customer  
support/logistics Dan Samuelsson 674 - - 96 621 - 3 97
Manager HR Marie-Anne Carlsson 634 - - 165 602 - 3 156
Manager Engineering & 
Readiness Thomas Kjellberg 812 - - 187 711 - - 179
MD of North America 
Distribution Services Inc Tim Colbeck8 1,735 733 125 104 968 359 67 17
MD of Saab Automobile 
Parts UK Ltd Corin Richards 945 102 41 133 861 71 101 112
MD of Swedish Distribu-
tion Services Deutsch-
land GmbH

Jan-Philipp 
Schuhmacher 1,203 182 52 4 1,028 65 - -

MD of Orio Italy S.r.l. Gianni Costantini9 1,801 - 27 635 565 - 14 186
MD of Saab Automobile 
Spain S.L. Manuel Alcazar10 963 73 - 131 259 45 28 18
MD of Orio Schwitzerland 
AG Daniel Bläsi 1,349 - 13 49 928 20 - 88
MD of Orio Denmark ApS Jesper Holtegaard 980 53 - 104 855 - - 87
Total remunerations to 
other senior management 15,960 1,143 430 2,896 10,666 561 290 1,861
Total remunerations to 
Senior management 16,645 1,143 430 2,896 11,166 561 290 1,861

6) Employee from June 2013

7) Employee from June 2013

8) North America Distribution Services Inc was established in June 2012

9) Orio Italy S.r.L was acquired in September 2012

10) Saab Automobile Spain S.L. was acquired in September 2012
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Note 8  Audit fees

MSEK 2013 2012 

GROUP
Ernst & Young
Statutory audit fees -1.4 -0.5 
Other audit fees -0.1 -0.1 
Tax consultation - -0.1 
Other services - -0.4 

Other audit firms
Statutory audit fees -0.3 -0.4
Tax consultation 0.0 -0.1
Other services -0.1 0.0
Total -1.9 -1.6 

PARENT
Ernst & Young AB
Statutory audit fees -1.2 -0.3 
Other audit fees -0.1 -0.1 
Tax consultation -0.1 
Other services -0.4 
Total -1.3 -0.9 

Note 9  Other operating income 
and expenses

MSEK 2013 2012 

GROUP
Foreign exchange loss from operating 
activities -3.1 -10.6 
Write-down receivables as a result of 
Saab Automobile AB's bankruptcy - -11.2 
Carry-back of write-downs of receiv-
ables in the bankruptcy of Saab Auto-
mobile AB1 43.3 -
Other - -0.1 
Total 40.2 -21.9 

PARENT
Foreign exchange loss from operating 
activities -2.8 -10.6 
Write-down receivables as a result of 
Saab Automobile AB's bankruptcy - -11.2 
Carry-back of write-downs of receiv-
ables in the bankruptcy of Saab Auto-
mobile AB1 43.3 -
Other - -0.0 
Total 40.5 -21.8 

1)  During the third quarter the company received the Swedish Tax Agency’s 
reassessment decision for the 2012 tax year concerning the handling of bad 
debts resulting from the bankruptcy of Saab Automobile AB (“Saab”). The 
decision implies that the company has been granted tax deductions for all 
losses on accounts receivable from Saab, which has a positive tax effect of 
about MSEK 44 on the group’s income tax expenses during the quarter. The 
decision also means that an amount of about MSEK 43, previously recognized 
as non-deductible write-downs of claims in Saab’s bankruptcy, could now be 
reinstated in the company’s income statement. The amount is recorded in 
the income statement under “Other operating income and expenses”. 
 

Note 10  Financial income and 
expenses

MSEK 2013 2012 

GROUP
Financial income

Interest income from group  
companies - - 
Other interest income 1.2 0.5 
Total 1.2 0.5 

Financial expenses
Interest expenses 0 -0.1 
Other financial expenses -1.0 -1.9 
Total -1.0 -2.0 

Total financial income and expenses 0.2 -1.5 

PARENT
Total financial income and expenses

Interest income from group com-
panies 0.8 0.4 
Other interest income 1.2 0.5 
Total 2.0 0.9 

Financial expenses
Interest paid to group companies - - 
Interest paid to external companies 0.0 -0.1 
Write-down shares in group 
companies -1.7 - 
Other financial expenses -0.6 -1.9 
Total -2.3 -2.0 

Total financial income and expenses -0.3 -1.1 

Note 11  Income taxes
GROUP

MSEK 2013 2012 

Taxes
Current tax
Current tax expense on profits for 
the year -9.5 -21.7 
Reclassification from deferred tax 27.0 12.5 
Total current tax 17.5 -9.2 

Deferred tax
Deferred tax for the year 47.6 9.6 
Effect of change in tax rate in Sweden, 
from 26.3% to 22% - -3.3 
Reclassification to current tax -27.0 -12.5 
Total deferred tax 20.6 -6.2 

Total income tax expense for the year 38.1 -15.4 
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The tax on the group’s profit before tax differs from the theoreti-
cal amount that would arise using the weighted average tax rate 
applicable to profits of the consolidated entities as follows: 
 

MSEK 2013 2012 

Profit before tax 143.7 137.0 
Tax calculated at domestic tax rates 
applicable to profits in the respective 
countries -34.7 -36.7 
Tax effects of:
- Income not subject to tax 18.5 1.1 
-  Expenses not deductible for tax 

purposes -3.3 -5.0 
-  Taxable income, which was not 

recognized in the income statement -1.0 -0.4 
-  Deductible expenses, which was not 

recognized in the income statement 0.6 6.8 
-  Utilization of previously not 

recognized tax losses carry forwards. - - 
-  Tax losses for which no deferred 

income tax asset was recognised -1.7 -1.5 
Re-measurement of deferred tax – 
change in Swedish tax rate - -3.3 
- Adjustment in respect of prior years 59.7 23.7 
Tax charge 38.1 -15.4 

Effective tax rate for the Group was -26.5 % (2012: 11.2%). The 
negative tax rate and the change in effective tax rate compared 
to the previous year is primarily explained by effects from Swed-
ish tax agency’s decisions received by the Parent company dur-
ing 2013, by which adjustments of prior year taxes were made in 
the accounts amounting to MSEK 59.7 MSEK.

MSEK 2013-12-31 2012-12-31

Deferred tax assets and liabilities
Deferred tax assets
Attributable to temporary  
differences1 29.1 17.8 
Attributable to tax losses carry-
forwards 5.9 - 
Attributable to internal profit in 
inventory 3.3 3.3 
Total deferred tax assets 38.3 21.1 

Deferred tax liabilities
Attributable to untaxed reserves - -4.2 
Total deferred tax liabilities 0.0 -4.2 

Net deferred tax assets in the bal-
ance sheet 38.3 16.9 

1)  Temporary differences are primarily attributable to the impairment of receiv-
ables and inventories.  

  

PARENT

MSEK 2013 2012 

Taxes
Current tax
Current tax expense on profits for 
the year - -16.1 
Reclassification to deferred tax 27.0 12.5 
Total current tax 27.0 -3.6 

Deferred tax
Deferred tax for the year 40.5 10.2 
Effect of change in tax rate in Sweden, 
from 26.3% to 22% - -3.4 
Reclassification to current tax -27.0 -12.5 
Total deferred tax 13.5 -5.7 

Total income tax expense for the year 40.5 -9.3 

The tax on the Parent company’s profit before tax differs from 
the theoretical amount that would arise using the Swedish tax 
rate, as follows: 

MSEK 2013 2012 

Profit before tax 137.4 120.5 
Tax calculated at current tax rate -30.2 -31.7 
Tax effects of:
- Income not subject to tax 13.9 0.2 
-  Expenses not deductible for tax 

purposes -3.5 -4.8 
-  Taxable income, which was not 

recognized in the income statement - - 
-   Deductible expenses, which was not 

recognized in the income statement 0.6 6.8 
-  Utilization of previously not 

recognized tax losses carry forwards - - 
-  Tax losses for which no deferred 

income tax asset was recognized - - 
Re-measurement of deferred tax – 
change in Swedish tax rate - -3.4 
- Adjustment in respect of prior years 59.7 23.6 
Tax charge 40.5 -9.3 

Effective tax rate for the Parent Company was -29.5 % (2012: 7.7%).

MSEK 2013-12-31 2012-12-31

Deferred tax assets
Attributable to temporary 
differences1 28.6 17.3 
Attributable to tax losses carry-
forwards 2.3 - 
Total deferred tax assets 30.9 17.3

1)  Temporary differences are primarily attributable to the impairment of receiv-
ables and inventories.
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Note 12  Earnings per share
Group   

MSEK 2013 2012 

Profit attributable to the shareholder 
of the Parent company 181.8 121.6
Average number of outstanding 
shares 200 200 
Earnings per share 0.91 0.61 

Note 13  Intangible non-current 
assets

MSEK Goodwill 

Other  
intangible 

assets 

Total  
Intangible 

fixed assets 

GROUP
2012-01-01 
Opening balance capitalized 
expenses 2.1 - 2.1 
Opening balance 
accumulated amortization - - - 
Book value 2.1 0.0 2.1 

2012
Capitalized during the year 13.2 0.4 13.6 
Sales/scrappage - - - 
Depreciation and write downs - - - 
Reclassifications - - - 
Translation difference 0.3 - 0.3 
Net book value 13.5 0.4 13.9 

2012-12-31 
Closing balance capitalized 
expenses 15.6 0.4 16.0 
Closing balance accumulated 
amorization - - - 
Net book value 15.6 0.4 16.0 

2013-01-01 
Opening balance capitalized 
expenses 15.6 0.4 16.0 
Opening balance 
accumulated amortization - - - 
Book value 15.6 0.4 16.0 

2013
Capitalized during the year -  0.2 - 
Sales/scrappage - - - 
Depreciation and write downs - -0.1 -0.1 
Reclassifications 3.6 - - 
Translation difference 0.8 - 0.8 
Net book value 4.4 0.1 0.7 

2013-12-31
Closing balance capitalized 
expenses 20.0 0.6 20.6 
Closing balance accumulated 
amorization - -0.1 -0.1 
Net book value 20.0 0.5 20.5 

MSEK Goodwill 

Other  
intangible 

assets 

Total  
Intangible 

fixed assets 

PARENT
 2012-01-01 
Opening balance capitalized 
expenses - - 
Opening balance 
accumulated amortization - - 
Book value 0.0 0.0 

2012
Capitalized during the year - - 
Sales/scrappage - - 
Depreciation and write downs - - 
Reclassifications - - 
Translation difference - - 
Net book value 0.0 0.0 

2012-12-31 
Closing balance capitalized 
expenses - - 
Closing balance accumulated 
amortization - - 
Net book value 0.0 0.0 

2013-01-01 
Opening balance capitalized 
expenses - - 
Opening balance 
accumulated amortization - - 
Book value 0.0 0.0 

2013
Capitalized during the year 0.2 0.2 
Sales/scrappage - - 
Depreciation and write downs -0.0 -0.0 
Reclassifications - - 
Translation difference - - 
Net book value 0.2 0.2 

2013-12-31
Closing balance capitalized 
expenses 0.2 0.2 
Closing balance accumulated 
amortization -0.0 -0.0 
Net book value 0.2 0.2 
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Impairment tests for goodwill
The following is a summary of goodwill allocated to each Cash 
Generating Unit (CGU):

Group

MSEK Opening balance Closing balance

2012
Saab Automobile Parts UK Ltd 2.1 2.1
Orio Italy S.r.l. - 6.7
Saab Automobile Spain S.L. - 6.8
Total   2.1 15.6 

2013
Saab Automobile Parts UK Ltd 2.1 2.2
Orio Italy S.r.l. 6.7 8.0
Saab Automobile Spain S.L. 6.8 9.8
Total   15.6 20.0 

The recoverable amount of all CGUs has been determined 
through calculations of value-in-use. The calculated value-in-use 
is the present value of estimated future cash flows. The cash 
flow projections are based on estimates of expected growth and 
the development of gross margin and EBITDA (Earnings before 
interest, tax, depreciations and amortisations). The gross margin 
is assumed to stay on a moderate level and through increased 
efficiency a reduction of other costs in relation to net sales is 
assumed, implying an improved EBIDA margin. The estimates 
on growth and margin development are based on the budget 
approved by senior management for the coming financial year, 
and on the business plan up to and including 2016 which is 
approved by the BoD. The cash flow projections for these years 
are based on a growth rate of 6 percent. Thereafter, the projec-
tions assume a declining growth in order to achieve a growth 
rate beyond the forecast period of 2 percent. The growth rate 
does not exceed the long term growth rate of the market on 
which the CGUs operate. 

The cash flows are discounted using a post-tax discount rate 
(WACC) of 9.7%.

Sensitivity analysis
An increase in the discount rate by two percentage points or a 
decrease of the long term growth rate by two percentage points 
does not result in a need for impairment of goodwill. 

Note 14  Tangible non-current 
assets

MSEK 
Land & 

Buildings 
Machinery & 

Equipment 
Total Tan-

gible assets 

Group
2012-01-01 
Opening balance capitalized 
expenses 49.2 27.1 76.3 
Opening balance 
accumulated amortization -7.0 -8.4 -15.4 
Book value 42.2 18.7 60.9 

2012
Capitalized during the year - 5.1 5.1 
Sales/scrappage - -0.3 -0.3 
Depreciation and write downs -2.3 -4.3 -6.6 
Reclassifications - - - 
Translation difference - -0.0 -0.0 
Net book value -2.3 0.5 -1.8 

2012-12-31 
Closing balance capitalized 
expenses 49.2 31.9 81.1 
Closing balance accumulated 
amortization -9.3 -12.7 -22.0 
Net book value 39.9 19.2 59.1 

2013-01-01 
Opening balance capitalized 
expenses 49.2 31.9 81.1 
Opening balance 
accumulated amortization -9.3 -12.7 -22.0 
Book value 39.9 19.2 59.1 

2013
Capitalized during the year 1.1 2.2 3.3 
Sales/scrappage - -0.4 -0.4 
Depreciation and write downs -1.7 -5.5 -7.2 
Reclassifications - - - 
Translation difference - - - 
Net book value -0.6 -3.7 -4.3 

2013-12-31 
Closing balance capitalized 
expenses 50.3 33.7 84.0 
Closing balance accumulated 
amortization -11.0 -18.2 -29.2 
Net book value 39.3 15.5 54.8 

During 2013 the Group has entered into an agreement regarding 
financial lease of a vehicle. The capitalised value of the vehicle 
was MSEK 0.2 and the book value at 2013-12-31 was MSEK 
0.2. The capitalised value is depreciated on a straight-line basis 
through the agreement period, which is three years.
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MSEK 
Land & 

Buildings 
Machinery & 

Equipment 
Total Tan-

gible assets 

PARENT
2012-01-01 
Opening balance capitalized 
expenses 49.2 27.1 76.3 
Opening balance 
accumulated amortization -7.0 -8.4 -15.4 
Book value 42.2 18.7 60.9 

2012
Capitalized during the year - 2.2 2.2 
Sales/scrappage - - - 
Depreciation and write downs -2.3 -4.3 -6.6 
Reclassifications - - - 
Translation difference - - - 
Net book value -2.3 -2.1 -4.4 

2012-12-31 
Closing balance capitalized 
expenses 49.2 29.3 78.5 
Closing balance accumulated 
amortization -9.3 -12.7 -22.0 
Net book value 39.9 16.6 56.5 

2013-01-01 
Opening balance capitalized 
expenses 49.2 29.3 78.5 
Opening balance 
accumulated amortization -9.3 -12.7 -22.0 
Book value 39.9 16.6 56.5 

2013
Capitalized during the year 1.1 1.3 2.4 
Sales/scrappage - -0.4 -0.4 
Depreciation and write downs -1.6 -4.6 -6.2 
Reclassifications - - - 
Translation difference - - - 
Net book value -0.5 -3.7 -4.2 

2013-12-31 
Closing balance capitalized 
expenses 50.3 30.2 80.5 
Closing balance accumulated 
amortization -10.9 -17.3 -28.2 
Net book value 39.4 12.9 52.3 

Depreciation expenses of MSEK 7.4 MSEK (2012: MSEK 6.6) have 
been charged in ‘Sales expenses’, and MSEK 0.0 (2012: MSEK 0.0 ) 
in ’Administration expenses’. 

Note 15  Shares in Group 
companies

 Shares in Group companies  
PARENT    

MSEK 2013-12-31 2012-12-31

Shares in group companies 33.5 33.7 
Total 33.5 33.7 

The Company’s holdings of shares and participations

Company1

Proportion 
of equity 

and voting 
power Number

Book  
value 

Registered 
office

Saab Automobile 
Parts UK Ltd 100% 100 2.14 

Bedford-
shire

North America Distri-
bution Services Inc 100% 60,000 0.00 Troy
Swedish Distribution 
Services France 100% 100 - Paris
Orio Schwitzerland 
AG 100% 100 0.34 

Glatt-
brugg

Orio Denmark ApS 100% 100 0.09 Hellerup
Swedish Distribution 
Services Deutschland 
GmbH 100% 25,000 0.21 Eschborn
Orio Italy S.r.l. 100% 3,000 10.67 Bologna
Saab Automobile 
Spain S.L. 100% 3,006 19.91 Madrid
Orio Norway AS 100% 30,000 0.04 Oslo
Swedish Distribution 
Services Finland Ab 100% 100 0.02 Esbo
Orio Group AB 100% 500 0.05 Nyköping

33.5 

1) All companies are directly owned by Orio AB.

Orio Norway AS, Orio Group AB  och Swedish Distribution 
Services Finland Ab have been acquired/established in 2013.

Participations equity and net income 

Company Equity Net Income

Saab Automobile Parts UK Ltd 3.2 0.1
North America Distribution Services 
Inc 14.7 9.8
Swedish Distribution Services France 0.0 -1.3
Orio Schwitzerland AG -0.7 -1.3
Orio Denmark ApS 0.5 0.1
Swedish Distribution Services 
Deutschland GmbH 7.9 4.5
Orio Italy S.r.l. 4.3 5.3
Saab Automobile Spain S.L. 10.0 -1.2
Orio Norway AS 1.2 1.2
Swedish Distribution Services Finland 
Ab 0.3 0.3
Orio Group AB 0.1 0.0

41.5 17.5

Accumulated adjustments in the balance sheet item 
participation 

MSEK 2013-12-31 2012-12-31

Opening balance acquisition value 33.7 2.1 
Acquisition current year 0.1 31.6 
Shareholder contribution 1.4 - 
Write down participation in group 
companies -1.7 - 
Total 33.5 33.7 
    
On December 31, 2013, a shareholders contribution was made 
by the Parent company to Swedish Distribution France in the 
amount of correspondingly MSEK 1.4. At the same date the value 
of the shares was written down to 0, which entails a write-down 
of MSEK 1.7. 
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Note 16  Investments in 
associates

Group

MSEK 2013-12-31 2012-12-31

2013-01-01 0.0 0.0
Share of comprehensive income of 
associates -0.2 0.0
Shareholder contributions 1.5 0.0
2013.12.31 1.3 0.0 

The Group’s share of comprehensive income in associated com-
panies and its share of assets and liabilities are as follows: 

Name 

Registra-
tion coun-
try Assets 

Liabili-
ties Revenues 

Compre-
hensive 
Income

Propor-
tion of 
equity 

and  
voting 
power

Mekonline Sweden 1.2 -1.7 0.0 -0.5 49.0%
1.2 -1.7 0.0 -0.5 

Parent

MSEK 2013-12-31 2012-12-31

2013-01-01 0.0 0.0
Shareholder contributions 1.5 0.0
2013-12-31 1.5 0.0 

Note 17  Deferred tax receivables
An analysis of deferred tax assets is as follows: 

Group

MSEK 2013-12-31 2012-12-31

Deferred tax assets
 -  Deferred tax assets to be recovered 

after more than 12 months 30.1 13.5 
 -  Deferred tax asset to be recovered 

within 12 months 8.1 3.3 
38.2 16.8 

Deferred tax liabilities
 -  Deferred tax liability to be settled 

after more than 12 months - - 
 -  Deferred tax liability to be settled 

within 12 months - - 
0.0 0.0 

Deferred tax assets (net) 38.2 16.8

The movement in deferred tax assets is as follows:

MSEK 
Impair-
ments 

Provi-
sions 

Untaxed 
reserves 

Tax 
losses Other Total 

At 1 January 
2012 9.7 13.3 0.0 - - 23.0
Charged  
to income 
statement 7.6 -0.3 -4.3 - 3.3 6.3
Reclassfica-
tions - -12.5 - - - -12.5
At 31 Decem-
ber 2012 17.3 0.5 -4.3 - 3.3 16.8

At 1 January 
2013 17.3 0.5 -4.3 0.0 3.3 16.8
Charged to 
income state-
ment 4.7 3.1 4.3 5.1 3.4 20.6
Acquisition of 
subsidiary - - - 0.7 - 0.7
Currency 
exchange  
differences - 0 - 0.1 - 0.1
At 31 Decem-
ber 2013 22.0 3.6 0.0 5.9 6.7 38.2

Parent    

MSEK 2013-12-31 2012-12-31

Deferred tax assets
 -  Deferred tax assets to be recovered 

after more than 12 months 26.6 13.5 
 -  Deferred tax asset to be recovered 

within 12 months 4.3 3.3 
30.9 16.8 

Deferred tax liabilities
 -  Deferred tax liability to be settled 

after more than 12 months - - 
 -  Deferred tax liability to be settled 

within 12 months - - 
0.0 0.0 

Deferred tax assets (net) 30.9 16.8
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Changes in deferred tax assets during the year are shown below.

MSEK 
Impair-
ments 

Provi-
sions 

Tax 
losses Other Total 

At 1 January 2012 9.7 13.3 23.0
Charged to income 
statement 7.6 -0.8 6.8
Reclassfications -12.5 -12.5
At 31 December 2012 17.3 0.0 0.0 0.0 17.3

At 1 January 2013 17.3 0.0 0.0 0.0 17.3
Charged to income 
statement 4.7 3.1 2.3 3.4 13.5

0.0
At 31 December 2013 22.0 3.1 2.3 3.4 30.9

Deferred income tax assets are recognised for tax loss carry-
forwards to the extent that the realisation of the related tax 
benefit through future taxable profits is probable. The group did 
not recognise deferred income tax assets of MSEK 6.4 (2012: 
MSEK 5.6) in respect of losses amounting to MSEK 21.1 (2012: 
MSEK 19.1) that can be carried forward against future taxable 
income. The Group’s tax losses carry-forwards have no specific 
expiry date. 

Note 18  Inventories

MSEK 2013-12-31 2012-12-31

GROUP
Raw material 11.8 24.0 
Work in progress 5.1 7.2 
Finished goods 406.6 434.6 
Total Inventories 423.5 465.8 

PARENT
Raw material 7.1 24.0 
Work in progress 5.1 7.2 
Finished goods 369.9 389.2 
Total Inventories 382.1 420.4 

Inventory write-downs for the period amounts to approximately 
MSEK -7,8 (MSEK -44,7).

Note 19  Financial instruments  
by category

Financial assets
In the Group and in the Parent company, all financial assets as 
per December 31, 2013 and as per December 31, 2012 was 
referred to the category Loans and receivables.

Financial liabilities
In the Group and in the Parent company, all financial liabilities 
as per December 31, 2013 and as per December 31, 2012 was 
referred to the category Other financial liabilities at amortised 
cost.

Note 20  Trade receivables and 
other receivables 

Trade receivables and other receivables that are overdue 
but not impaired:   

MSEK 2013-12-31 2012-12-31

<30 days 13.7 21.2
31-90 days 2.2 4.8
>90 days 0.4 13.7
Total 16.2 39.6

Trade receivables and other receivables that are overdue 
and impaired:

MSEK 2013-12-31 2012-12-31

<30 days 0.0 2.6
31-90 days 0.0 2.0
>90 days 32.0 23.5
Total 32.0 28.0

Movements in the provision for bad debts are as follows:
Group 

MSEK 2013 2012

Per January 1 -28.0 -77.3
Provision for bad debts -58.1 10.7
Receivables written off during the 
year as uncollectible 3.0 15.3
Unused amounts reversed 51.4 25.6
Reclassifications 0.0 -2.4
Foreign exchange differences -0.2 0.0
Per December 31 -32.0 -28.0 

The carrying amounts per currency for the Group’s trade 
receivables and other receivables are as follows: 

MSEK 2013-12-31 2012-12-31

SEK 40.8 39.9
EUR 43.9 50.7
USD 14.0 8.6
GBP 11.2 9.7
CHF 5.6 7.3
Other currencies 8.4 28.6
Total 123.9 144.8 
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Note 21  Prepaid expenses and 
accrued income

MSEK 2013-12-31 2012-12-31

GROUP
Prepaid rents 2.5 2.4 
Prepaid IT costs 0.3 - 
Other prepaid expenses and accrued 
income 5.8 6.6 
Total 8.6 9.0 

PARENT
Prepaid rents 2.3 2.4 
Prepaid IT costs 0.2 - 
Other prepaid expenses and accrued 
income 4.4 4.9 
Total 6.9 7.3 

Note 22  Liquid assets
Liquid assets include the following:

MSEK 2013-12-31 2012-12-31

GROUP
Cash and Bank 228.4 86.1
Cash and cash equivalents  
(excluding credit facility) 228.4 86.1 

PARENT
Cash and Bank 159.2 51.5
Cash and cash equivalents  
(excluding credit facility) 159.2 51.5

The Company has an approved credit facility of MSEK 150. The 
facility is divided into a current account credit of MSEK 100 
and a commercial credit and security element of MSEK 50. The 
current account credit was unused at 31 December 2013. The 
Company has no obligations or covenants associated with the 
credit facility.

Note 23  Share capital
A total of 200 shares were issued at a par value of SEK 1,000.

Note 24  Dividend per share
During 2013, dividend was paid to the shareholder in the 
amount of MSEK 50.0 (250,000 SEK per share). No dividend was 
paid during 2012.

On the AGM scheduled for April 10, 2014, a dividend amounting 
to 275,000 SEK per share, totally MSEK 55.0, will be proposed. 
The proposed dividend has not been recognized as a liability in 
these financial reports.

Note 25  Provisions

MSEK

Warranty 
obliga-

tions
Restruc-

turings

Legal pro-
cess in 

acquired 
compa-

nies

Other 
provi-
sions Total

GROUP
2012-01-01 16.7 50.0 0.0 0.0 66.7
Recognised in the 
income statement: 0.0
-  additional  
provisions 12.1 2.2 14.3

-  unused amounts 
reversed -22.1 -22.1

-  used during the 
year -3.8 -44.7 -48.5

Translation  
differences 0.0
2012-12-31 2.9 5.3 2.2 0.0 10.4 

2013-01-01 2.9 5.3 2.2 0.0 10.4
Recognised in the 
income statement:
-  additional  

provisions 8.7 11.4 0.8 0.6 21.5
-  unused amounts 

reversed -4.8 -4.8
-  used during the 

year -3.9 -5.3 -9.2
Translation  
differences 0.0
2013-12-31 2.9 11.4 3.0 0.6 17.9 

Provisions include:

2013 2012

Long-term portion 9.5 2.2
Short-term portion 8.4 8.2
Total 17.9 10.4 
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MSEK

Warranty 
obliga-

tions
Restruc-

turings

Legal pro-
cess in 

acquired 
compa-

nies

Other 
provi-
sions Total

PARENT
2012-01-01 16.7 50.0 0.0 0.0 66.7
Recognised in the 
income statement: 0.0
-  additional  

provisions 12.1 12.1
-  unused amounts 
reversed -22.1 -22.1

-  used during the 
year -3.8 -44.7 -48.5

Translation  
differences 0.0
2012-12-31 2.9 5.3 0.0 0.0 8.2 

2013-01-01 2.9 5.3 0.0 0.0 8.2
Recognised in the 
income statement:
-  additional  

provisions 8.7 11.4 20.1
-  unused amounts 

reversed -4.8 -4.8
-  used during the 

year -3.9 -5.3 -9.2
Translation  
differences 0.0
2013-12-31 2.9 11.4 0.0 0.0 14.3 

Provisions include:

2013 2012

Long-term portion 6.5 0.0
Short-term portion 7.8 8.2
Total 14.3 8.2

Note 26  Accrued expenses and 
prepaid income

MSEK 2013-12-31 2012-12-31

GROUP
Sales and marketing related accrued 
expenses 13.6 14.8 
Invoices not received for services 25.0 38.1 
Accrued wages, salaries and social 
security 11.8 8.3 
Vacation pay liabilities 20.5 17.8 
Other accrued expense and prepaid 
income 13.2 6.4 
Total   84.1 85.4 

PARENT
Sales and marketing related accrued 
expenses 8.7 11.6 
Invoices not received for services 22.3 33.9 
Accrued wages, salaries and social 
security 8.1 6.3 
Vacation pay liabilities 19.6 17.9 
Other accrued expense and prepaid 
income 5.0 7.0 
Total   63.7 76.7

Note 27  Non cash flow items

MSEK 2013-12-31 2012-12-31

GROUP
Depreciations of intangible and tan-
gible assets 7.4 7.0 
Provisions 6.6 -56.4 
To Saab's bankruptcy-related 
impairments -50.4 - 
Impairment of account receivables 1.8 17.5 
Impairment of inventories 7.8 44.7 
Other 4.8 3.4 
Total   -22.0 16.2 

PARENT
Depreciations of intangible and  
tangible assets 6.2 6.6 
Provisions 6.2 -58.5 
To Saab's bankruptcy-related 
impairments -50.4 0.0 
Impairment of account receivables 15.1 17.5 
Impairment of inventories 7.8 40.5 
Other 4.1 2.0 
Total   -11.0 8.1 

Note 28  Contingent liabilities and 
pledged assets

Assets pledged. Group and Parent

MSEK 2013-12-31 2012-12-31

Business Mortgages (Danske Bank) 150.0 150.0 
Total 150.0 150.0 

Contingent liabilities.  Group and Parent

MSEK 2013-12-31 2012-12-31

Issued Bank Guarantees 33.1 25.8 
Total 33.1 25.8
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Note 29  Commitments
Commitments regarding financial lease 
During 2013 the Group has entered into an agreement reading 
financial lease of a vehicle. The duration time of the agreement is 
three years and the total liability at 2013-12-31 regarding future 
lease payments amounts to MSEK 0.1.

Commitments regarding operational lease 

MSEK 2013-12-31 2012-12-31

GROUP
Within one year -20.8 -21.2 
Between two and five years -59.2 -53.8 
More than five years -7.5 -19.6 
Total   -87.5 -94.5 

PARENT COMPANY
Within one year -19.4 -20.6 
Between two and five years -57.2 -53.3 
More than five years -7.5 -19.6 
Total   -84.1 -93.5 

The operational lease contracts primarily concern lease of 
premises, tools and trucks. Information about operational lease 
expenses charged to the income statement is disclosed in note 6. 

Note 30  Business combinations
Group
The Orio Group was formed on December 31, 2011 through the 
acquisition of Saab Parts UK. During 2012 the Group expanded 
through establishment of subsidiaries in USA, France, Swit-
zerland, Germany and Denmark, and through acquisitions of 
subsidiaries in Italy and Spain. During 2012 the Group expanded 
additonally through establishment of subsidiaries in Norway, 
Finland and Sweden. Fore more information, see note 15.

Acquisition of Orio Italy S.r.L (formerly Saab Parts Italy S.r.L.)
On September 3, 2012, the Group acquired 100 percent of the 
share capital of Saab Parts Italy S.r.L. The acquisition was made 
from the bankruptcy estate of Saab Automobile AB and the 
company was previously a member of the Saab Automobile AB 
group. The goodwill of MSEK 6.7 arising from the acquisition is 
attributable to acquired customer base non-separable customer 
base. During 2013 adjustments have been made of original 
acquisition balance, whereby goodwill increased by MSEK 1.0. 
The following table summarises the consideration paid for Orio 
Italy S.r.L., the fair value of assets acquired, liabilities assumed 
at the acquisition date, according to the adjusted acquisition 
balance sheet.

Cash 0.3
Waived claims on the aqcuiree 10.4
Total consideration 10.7

Recognised amounts of identifiable assets 
acquired and liabilities assumed
Intangible non-currrent assets 0.3 
Tangible non-current assets 1.9 
Accounts receivables and other receivables 12.2 
Liquid assets 3.0 
Provisions -1.2 
Accounts payables and other liabilities -13.2 
Total identifiable net assets 3.1 
Goodwill 7.6 

The revenue contributed by Orio Italy S.r.L. to the Group’s con-
solidated comprehensive income since the acquisition amounts 
to MSEK 39.3 for 2013 (2012: MSEK 12.5). Orio Italy S.r.L. also 
contributed to the Group’s profit with MSEK 5.2 during 2013 
(2012: MSEK -4.1).

Acquisition of Saab Automobile Spain S.L.
On September 3, 2012, the Group acquired 100 percent of the 
share capital of Saab Automobile Spain S.L. The acquisition was 
made from the bankruptcy estate of Saab Automobile AB and 
the company was previously a member of the Saab Automobile 
AB Group. The goodwill of MSEK 6.7 arising from the acquisition 
is attributable to acquired non-separable customer base. During 
2013 adjustments have been made of original acquisition bal-
ance, whereby goodwill increased by MSEK 2.6.

The following table summarises the consideration paid for Saab 
Automobile S.L.., the fair value of assets acquired, liabilities 
assumed at the acquisition date, according to the adjusted 
acquisition balance sheet.

Cash 0.3
Waived claims on the aqcuiree 19.6
Total consideration 19.9

Recognised amounts of identifiable assets 
acquired and liabilities assumed
Inventories 0.2 
Accounts receivables and other receivables 10.9 
Liquid assets 5.2 
Provisions -0.8 
Accounts payables and other liabilities -4.7 
Total identifiable net assets 10.8 
Goodwill 9.1 

The revenue contributed by Saab Automobile S.L to the Group’s 
consolidated comprehensive income  since the acquisition 
amounts to MSEK 63.8 for 2013 (2012: MSEK 13.8). Saab Auto-
mobile S.L. also contributed to the Group’s profit with MSEK -1.2 
during 2013 (2012: MSEK -0.2).
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Note 31  Related parties
The Group has identified the following related parties:

 › The owner (The Swedish state).  
Orio is wholly owned by the Swedish state. Transactions with 
other state owned companies and authorities are carried out 
at arm’s length.

 › Associated company (Mekonline AB). 
During 2013 Orio has not made any purchases from nor had 
any significant sales to Mekonline. 

 › Key personnel (Board and senior management) 
Salaries and remuneration to the Board and senior manage-
ment are disclosed in note 7. Except for the Board fee, an 
amount of MSEK 0.5 (2012: MSEK 0.1) has been paid during 
2013 for consultancy fees to a company related to Johan For-
mgren.  
CFO Fredrik Gyllefjord has been employed by Orio from June 1, 
2013. Earlier in 2013, consultancy fees amounting to 1.0 MSEK 
have been paid to a company related to Fredrik Gyllefjord. 
Transactions with the mentioned senior management have 
been carried out at arm’s length. As per December 31, 2013 
the Group had no outstanding receivables from or liabilities to 
members of senior management.

Except for the above mentioned transactions, the Parent com-
pany also has had related party transactions with its subsidiar-
ies. During 2013, total sales of Parts and Accessories including 
freight to other group Companies amounted to MSEK 302.0 
(2012: MSEK 249.1). During the same period, the Parent com-
pany has paid commission for sales services provided by the 
subsidiaries in the amount of MSEK 30.6 (2012: 8.0) and for 
other services and market support a net amount of MSEK 14.8 
(2012: MSEK 21.7) has been paid. Orio AB has during 2013 rec-
ognised interest income on loans to other group companies in 
the amount of MSEK 0.8 (2012: MSEK 0.4). As as December 31, 
2013, the Parent company had receivables from other Group 
companies amounting to MSEK 101.2 (2012: MSEK 91.9) and 
liabilities amounting to MSEK 1.7 (2012: MSEK 1.3). All transac-
tions between group companies are carried out at arm’s length.

Note 32  Events after the 
reporting period 

During 2012 BMW AG filed charges against Orio AB at the Dis-
trict Court in Nyköping. The case concerned claims for payment 
of MEUR 2.6 MEUR on the basis of an agreement with Saab 
Automobile AB and Saab Powertrain AB regarding purchase and 
development of engines. On January 15, 2014, the district court 
in Nyköping delivered judgment, according to which the claims 
of BMW AB was completely rejected. Orio AB was also adjudged 
reimbursement of legal expenses of MSEK 2.6 BMW AG has 
applied for leave to appeal with the Court of Appeal to appeal 
the ruling, which has been approved. 

After the end of the reporting period, the Board of Directors 
in Orio AB has appointed Jonas Tegström the new CEO after 
Lennart Ståhl, who is leaving the Company for retirement. Jonas 
Tegström will take up his position as CEO on June 1, 2014.

Note 33  Transition to IFRS
GROUP 
Effects from the IFRS transition on the Group’s Balance 
sheets

MSEK Note

According to 
previously 

applied 
accounting 

principles 
2012-01-01

Effects  
from  the 

transition  
to IFRS  

2012-01-01

According  
to IFRS  

2012-01-01

ASSETS
Intangible non-
current assets 2.1 - 2.1 
Tangible non-current 
assets 60.9 - 60.9 
Investments in 
associates - - - 
Deferred tax 
receivables 23.0 - 23.0 
Other long-term 
receivables 1.1 - 1.1 
Total non-current 
assets 87.1 - 87.1 

Inventories 389.7 - 389.7 
Current receivables 143.7 - 143.7 
Other current 
receivables 24.7 - 24.7 
Prepaid expense and 
accrued income 9.3 - 9.3 
Cash and bank 54.7 - 54.7 
Total current assets 622.1 - 622.1 
TOTAL ASSETS 709.2 - 709.2 

EQUITY AND  
LIABILITIES
Equity  463.5 - 463.5
Provisions 66.7 - 66.7
Accounts payable 112.5 - 112.5
Current tax liabilities 23.3 - 23.3
Other current 
liabilities 1.4 - 1.4
Accrued expence  
and prepaid income 41.8 - 41.8
TOTAL EQUITY  
AND LIABILITIES 709.2 - 709.2 

PARENT

MSEK Note

According to 
previously 

applied 
accounting 

principles 
2012-12-31

Effects  
from  the 

transition  
to IFRS 

2012-12-31

According  
to IFRS 

2012-12-31

ASSETS
Intangible non-
current assets a) 14.7 1.3 16.0 
Tangible non-current 
assets 59.1 - 59.1 
Investments in 
associates - - - 
Deferred tax 
receivables 16.9 - 16.9 
Other long-term 
receivables 1.2 - 1.2 
Total non-current 
assets 91.9 1.3 93.2 
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MSEK Note

According to 
previously 

applied 
accounting 

principles 
2012-12-31

Effects  
from  the 

transition  
to IFRS 

2012-12-31

According  
to IFRS 

2012-12-31

Inventories 465.8 - 465.8 
Current receivables 127.2 - 127.2 
Other current 
receivables 22.1 - 22.1 
Prepaid expense and 
accrued income 9.0 - 9.0 
Cash and bank 86.1 - 86.1 
Total current assets 710.2 - 710.2 
TOTAL ASSETS 802.1 1.3 803.4 

EQUITY AND 
LIABILITIES
Equity  a) 584.5 1.3 585.8 
Provisions 10.3 - 10.3 
Accounts payable 78.0 - 78.0 
Current tax liabilities 28.8 - 28.8 
Other current 
liabilities 14.5 - 14.5 
Accrued expence and 
prepaid income 86.0 - 86.0 
TOTAL EQUITY AND 
LIABILITIES 802.1 1.3 803.4 

Effects from the IFRS transition on the Group’s Balance sheets

MSEK Note

According to 
previously 

applied 
accounting 

principles 
2012

Effects  
from  the 

transition  
to IFRS 

2012

According  
to IFRS 

2012

Net sales 960.3 960.3 
Cost of goods sold -493.9 -493.9 
Gross profit 466.4 466.4 

Sales costs a) -237.3 1.3 -236.0 
Administration 
expenses -70.0 -70.0 
Other operating 
income and expenses -21.9 -21.9 
Operating profit/loss 137.2 1.3 138.5 

Financial items -1.5 -1.5 
Result from 
associates - -
Result after financial 
items 135.7 1.3 137.0 
Taxes -15.4 -15.4 
Result for the year 120.3 1.3 121.6 
Other comprehensive 
income
Currency exchange 
rate differences 0.6
Total comprehensive 
income for the year 122.2 

a) IFRS 3 Business combinations
In the consolidated accounts, IFRS 3 has been applied on all 
acquisitions made after January 1, 2012. According to IFRS 
3, goodwill shall not be amortised. Instead, goodwill must be 
tested annually to identify any need  for impairment. Recognised 
goodwill has been affected as follows:

Goodwill    

MSEK 2012-12-31 2012-01-01

According to previously applied 
accounting principles 14.3 2.1
Adjustments for acquisition costs - -
Reversed goodwill amortisations 1.3 -
Adjusted translation differences 0.0 -
Goodwill according to IFRS 15.6 2.1

The Group’s comprehensive income  

MSEK 2012

Profit for the year according to previously applied 
accounting principles 120.3
Reversed goodwill amortisations 1.3
Profit for the year according to IFRS 121.6
Currency exchange rate differences 0.6
The Group's comprehensive income for the year 122.3

The Group’s equity   

MSEK 2012-12-31 2012-01-01

According to previously applied 
accounting principles 584.5 463.5
Adjusted translation differences 0.0 -
Reclassification of translation 
differences to statement of 
comprehensive income -0.6 -
Adjustments in statement of 
comprehensive income 2.0 -
Equity according to IFRS 585.8 463.5

The Group’s cash flow has not been affected by the transition 
to IFRS.
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The Group’s and the Parent company’s income statements and 
balance sheets will be subject to approval by the AGM on 10 
April 2014.

The Board of Directors and President affirm that the consoli-
dated accounts have been prepared in accordance with Inter-
national Financial reporting Standards (IFRS), as adopted by 
the EU, and provide a true and fair view of the Group’s profit 
and financial position. The Annual report has been prepared in 

accordance with the generally accepted accounting  policies and 
provides a true and fair view of the Parent Company’s profit and 
financial position.

The Administration report for the Group and the Parent Company 
provides a true and fair overview of the development of the Group’s 
and Parent Company’s operations, profit and financial position and 
describes significant risks and uncertainty factors faced by the 
Parent Company and the companies included in the Group.

Nyköping 20 March 2014

 Håkan Erixon Johan Formgren 
 Chairman Member

 Charlotte Hansson Jan Jakobsen 
 Member  Employee representative

 Hans Krondahl Monica Lingegård 
 Member  Member

 Ingemar Sandberg Michael Thorén 
 Employee representative Member

 Heléne Vibbleus Lennart Ståhl 
 Member  Chief executive officer

Out audit report was submitted 20 March 2014 
Ernst & Young AB

 Nina Bergman Helene Siberg Wendin 
 Authorised public accountant Authorised public accountant
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To the Annual General Meeting of the Shareholders of 
Orio AB, corp. ID no. 556602-9277

Report on the annual accounts 
and consolidated accounts
We have audited the annual accounts and consoli-
dated accounts of Orio AB for the year 2013, with 
exception for the corporate governance report on 
pages 17-25. The annual accounts and consolidated 
accounts of the company are included in the printed 
version of this document on pages 57-95 . 

Responsibilities f the Board of Directors 
and the CEO for the annual accounts 
and consolidated accounts
The Board of Directors and the CEO are responsible 
for the preparation and fair presentation of these 
annual accounts in accordance with the Annual 
Accounts Act and of the consolidated accounts in 
accordance with International Financial Reporting 
Standards, as adopted by the EU, and the Annual 
Accounts Act, and for such internal control as the 
Board of Directors and the Managing Director deter-
mine is necessary to enable the preparation of annual 
accounts and consolidated accounts that are free 
from material misstatement, whether due to fraud or 
error. 

Auditor’s responsibility 
Our responsibility is to express an opinion on these 
annual accounts  and consolidated accounts based 
on our audit. We conducted our audit in accordance 
with International Standards on Auditing and generally 
accepted auditing standards in Sweden. Those stan-
dards require that we comply with ethical requirements 
and plan and perform the audit to obtain reasonable 
assurance about whether the annual accounts and con-
solidated accounts are free from material misstatement. 

An audit involves performing procedures to obtain 
audit evidence about the amounts and disclosures 
in the annual accounts and consolidated accounts. 
The procedures selected depend on the auditor’s 
judgment, including the assessment of the risks of 
material misstatement of the annual accounts and 
consolidated accounts, whether due to fraud or error. 
In making those risk assessments, the auditor consid-
ers internal control relevant to the company’s prepa-

ration and fair presentation of the annual accounts 
and consolidated accounts in order to design audit 
procedures that are appropriate in the circumstances, 
but not for the purpose of expressing an opinion on 
the effectiveness of the company’s internal control. 
An audit also includes evaluating the appropriateness 
of accounting policies used and the reasonableness of 
accounting estimates made by the Board of Directors 
and the Managing Director, as well as evaluating the 
overall presentation of the annual accounts and con-
solidated accounts. 

We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our 
audit opinions. 

Opinions 
In our opinion, the annual accounts have been pre-
pared in accordance with the Annual Accounts Act 
and present fairly, in all material respects, the financial 
position of the parent company as of 31 December 
2013 and of its financial performance and its cash 
flows for the year then ended in accordance with the 
Annual Accounts Act. The consolidated accounts 
have been prepared in accordance with the Annual 
Accounts Act and present fairly, in all material 
respects, the financial position of the group as of 31 
December 2013 and of their financial performance 
and cash flows for the year then ended in accordance 
with International Financial Reporting Standards, 
as adopted by the EU, and the Annual Accounts Act. 
Our opinions do not cover the Corporate Governance 
report on pages 17-25. The statutory administration 
report is consistent with the other parts of the annual 
accounts and consolidated accounts. 

We therefore recommend that the annual meeting of 
shareholders adopt the income statement and bal-
ance sheet for the parent company and the statement 
of comprehensive income and statement of financial 
position for the group. 

Report on other legal and 
regulatory requirements 
In addition to our audit of the annual accounts and 
consolidated accounts, we have also audited the pro-
posed appropriations of the company’s profit or loss 
and the administration of the Board of Directors and 
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the Managing Director of Orio AB for the year 2013. We 
have also conducted a statutory review of the Corpo-
rate Governance report.

Responsibilities of the Board of Directors 
and the Managing Director 
The Board of Directors is responsible for the proposal 
for appropriations of the company’s profit or loss, and 
the Board of Directors and the Managing Director are 
responsible for administration under the Companies Act. 

Auditor’s responsibility 
Our responsibility is to express an opinion with reason-
able assurance on the proposed appropriations of the 
company’s profit or loss and on the administration based 
on our audit. We conducted the audit in accordance with 
generally accepted auditing standards in Sweden. 

As basis for our opinion on the Board of Directors 
proposed appropriations of the company’s profit or 
loss we examined the Board of Directors’ reasoned 
statement and a selection of supporting evidence in 
order to be able to assess whether the proposal is in 
accordance with the Companies Act. 

As basis for our opinion concerning discharge from 
liability, in addition to our audit of the annual accounts 
and consolidated accounts, we examined significant 
decisions, actions taken and circumstances of the 
company in order to determine whether any member 
of the Board of Directors or the Managing Director is 
liable to the company. We also examined whether any 
member of the Board of Directors or the Managing 
Director has, in any other way, acted in contravention 
of the Companies Act, the Annual Accounts Act or the 
Articles of Association. 

We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our 
opinions. 

Furthermore, we have read the corporate governance 
report and based on that reading and our knowledge 
of the company and the group we believe that we have 
a sufficient basis for our opinions. This means that our 
statutory examination of the corporate governance 
report is different and substantially less in scope than 
an audit conducted in accordance with International 
Standards on Auditing and generally accepted audit-
ing standards in Sweden.

Opinions 
We recommend to the annual meeting of shareholders 
that the profit be appropriated in accordance with the 
proposal in the statutory administration report and 
that the members of the Board of Directors and the 
Managing Director be discharged from liability for the 
financial year.

A Corporate governance report has been prepared, 
and its statutory information is consistent with the 
other parts of the annual accounts and the consoli-
dated accounts.  
 

Nyköping, 20 March 2014 

Ernst & Young AB 
Nina Bergman Helene Siberg Wendin 
Authorised Public  Authorised Public  
Accountant Accountant 
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Orio AB 
Visiting address: Flättnaleden 1 
611 81 Nyköping. Sweden 
Phone: +46 155 244000
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